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<0 FEDERAL BUREAU OF INVEST! 
.iu’TED STATES DEPARTMENT 


4 . M. 


To: COMMUNICATIONS SECTION. 

Transact the following message to: 


DS3BIBER 5 , 1946 
SAC, NHf YORK 


:5v», <•! 

CO-150. 


'« v»"' 


V, ■ ? ■ 

M * , ,v t 

'111 
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i ■ ? 


SUBMIT StJlfltARY INVESTIGATION NOT LATER THAN DECEMBER THIRTEEN, JOSEPH 
FRANCIS CONDON, SEA APPLICANT* REFERENCES, MICHAEL DONOHUE, RESIDING 
ONE TWO FOUR FIVE PARK AVE*, MATTHEW GARVET, NINE NAUGHT FOUR OGD 5 N AYE., 

BRONX, PATRICE BANNIGAN, ONE SEVEN SEVEN E. HINOTIHIRD ST., REV. JOHN 

P. LARKIN, TWO TWO ONE WEST ONE HUNDRED AND SEVENTH ST. ATTENDED POWER 

* 

MEMORIAL THIRTITiiO TO THIRTXTHREE, CATHEDRAL COLLEGE, FIVE FIVE FIVE WEST 
END AYE. THIRTXTHREE TO THIRTTEIGSHT, EVERXTHING NEW YORK CITY, ST. JOSEPH *S%% . $ 


VK , ’ 


' *f>.4 v , 4 V 
f ^ *jr? . ■ 


•V 


1,, » 


SEMIN ARY, YONKIRS, THIRTIEIGHT TO FORTY, B. A. DEGREE. EMPLOYED BY NEW , 

= r* * 

YORK PUBLIC LIBRARY, FQRTYSECOND ST t AND FIFTH AVE,, PAGE, AUGUST THIRTY- 

‘v\> t 

SIX TO JULY THIRTYHCGHT, CATHOLIC CHARITIES, THREE FIVE E. FIFTYFIRST ST., jy^fL 
COUNSELOR AT CAMP HAZES, SUMMERS OF 3HIRTTNINK AND FORTY, 2QNIW PRODUCTS 1 ; i‘’ 
CORP., THREE SEVEN NAUGHT LEXINGTON AVE., CLERK, FEBRUARY PORTIONS TO 

fL'\ ! ’’ v 

JANUARY FORTZTWO. ASCERTAIN REPUTATION PARENTS, JAMES AND MARGARET CONDON, '*?•!>• 
SISTErJ I EVERYTHING NEW 


’’rs 


YORK CITY. PARENTS BORN IN IRELAND, FATHER NATURALIZED NINETEEN THIRTEEN 


r b6 1 

lb 7 C 

i ^ '< ! 

*v. > 
f e * t ? 

\\U 


AT NEW YORK CITY, MOTHER NATURALIZED BY MARRIAGES VERIFY.* CONDUCT DISCREET; ^ 

;i © ‘j'V ' - ’ 

INVESTIGATION REGARDING ANY FOREIGN SIMPATHIES, BORN LpC^SIXTSEN, NINSTEB^^ 


TWJNTT AT NEW YORK CUT, SINGLE, LEGAL RESIDHIT OF^NEW YORK^ITX. EVESZTHIN|fe 


NEW YORK. 

CC-WASHINGTON 
ST. LOUIS 
BOSTON 
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Ferr unTTT 
Q-jLi. TaAjrr 

Xe-433 . r 
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SENT VIA, 



Dsesmbor 1^46 


SAC, Washington 

Dear Sir: 


\ 


2*’ 

*V v\^ 

V S‘ 

’ A ‘*‘ 

^f. V '' 


*V 

: H 


-ch *1 


'£» H .4 

vn.- 


' s * ■* * 


Please institute an immediate investigation to .determine the following naljwVj^f 
.applicant's character, reputation, ability and qualifications -for the .position ,soufijbiv^|f 

AdSJfll 1 ' 1 ^°**ph J*atwis Condon 

References Wi i^x^U hiaetoPt d. c. 


Position: 


$£A Applicant 




|Vf v W ’h*lK 

jty, ^ 

'V‘* » I 


flaw 

<T ' 


i 

ffl 

ti* i'A' 


Wg .ffiR MM mOKMEf, 4 „ a _ _ . 

AppHttant iu attended Gaorg* Washington University* Washington. D. C. .sines 
January, 1946. 

Japleysd by ths AAF Supply Offios, Andrsut ttsltf, Washington, J). C«, stock oontroJf^^T’: ' 


supervisor, slnos January, 1946 . 


This appUs&nt 1 s 26 years of ago, single, and a lsjal resident of Hew fork, 8 . 1 , 
Ht was bom liarch 16 , 1920 at H«v York, Jf.Y* 


l -> j. 

-> f :r m r i 


, 1 


$‘-4 

r' -i! A; 


It is requested that a suwsary of this investigation b« submitted to thi 9 SureaU ^ 
not latsr than December 13, 1946 . ^v ; v. -?« 






X, 4t 1 
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fefav' 
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W- 4 

1ST. 

f3k 

“sift'" ' 


;u 


if* M 
S‘H 


t ^ *, ■ ' 

■ r ^Vk‘ ^ 


:I desire that you cause a very complete 'and thorough investigation to 
of this applicant. The -i^q^i'es made should not be confined to the references : 
above, as experience ^howe - tfyey fire usually favorable. Anything that y.odr inves 
tion may disclose' fur the r^tikn the above references should be reported. 


\ 


Pi \ 


«Wtss, 

•3t#v 


Boston 


SC' 

s 


Very truly yours, 






* \ 

. ,^4 

I 


<& 


tk.* 


John Edgar Hoover 
Director 
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5EBAL BUREAU OF INVESTIGA 1 


LI 


jpD'‘ STATES DEPARTMENT OF j 


To; COMMUNICATIONS SECTION. 
Transmit the following message to; 


DECEMBER 5 , 1946 
SAC, BOSTON 


SUBMIT SUMART INVESTIGATION HOT LATER THAN DECEMBER THIRTEEN, JOSEPH FRANCIS 

n 

CONDON, SEA APPLICANT. REFERENCE, THOMAS WALSH, WAR ASSETS ADMINISTRATION, BOSTON 

MASS. OR POOR OSS VINE ST., MANCHESTER, MASS. BORN MARCH SIITEaJ, NINETEEN TSfENTT 

AT NEW TORE cm, ne? TORN, SINGLE^ LEGAL RESIDENT OP NEW XORK CITS. 

CC-NKW TORE * HOOVER 

ST. LOUIS 
WASHINGTON 







fUfcftu V y> rrftYl i ,Ai )Vii 

U.VOWHraTOf JtMiCt 

cor 7 *’ \';- r m 

MUM 

TELETYPE 


Mr, 1Vt>on - **«. 
Mr. E» ,A* 

i-’i’t't-S *-!?«»**»«». 

Mr. Ol*vU -i,***#****. 


Mr* Csma ■pw« 

Hti *•**» 

Kt. G^repi 


Mr, JPrcnfcut’toa 

Mr, QutoT^w»#, 


FBI SI LOUIS 


DIRECTOR FBI 


12-10-46 


5-10 PM 


3s4l 


JOSEPH FRANCIS CONDON, ,SEA APPLICANT, ASN THREE TWO ONE' EIGHT EjEGHT 
EIGHT TWO FIVE. AGO RECORDS REFLECT ARMY INDUCTION JANUARY SEVEN, . 

i 

FORTY TOO AT FOR, SIX, NEW JERSEY FROM LB FIFTY ONE, BMK NEW YORK 

(> T 

COUNTY, NEW YORK AND HONORABLEY DISCHARGED DECEMBER TWELVE, FORTY FIVE 

AT ANDREWS FIELD, WASHINGTON, D. C. AS MASTER SERGEANT FROM SIXTY FOURTH 

? 

AAF BASE UNIT. MILITARY OCCUPATION LISTED AS SUPLY TECHNICIAN. 

SERVED NO FOREIGN SERVICE. PARTICIPATED IN BATTLES OF ANTI SUBMARINE 
WAS AWARDED AMERICAN THEATER MEDAL WITH^E BR0N2E BATTLE STAR, GOOD 
CONDUCT M£DAL\AND VICTORY MEDAL. -CHi^TER AND EFFICIENCY RATING 


EXCELLENT. No COURT MARTIAL RECO 


RUC. 

NORRIS 


A AND H 


0{&5,' AWOLS OR. D EROGATORY INFORM ATION. 

^ %>. 'w-'uiUAUL V. ' 


Ooarchod 

NumuarodjL/t 

riled,.,, 


6-12 PM OK FBI WASH DC DH 


1 CEC fo 

Meat in waj]j£j 


Jffll 



— — — ' ■ 

FEDERAL BUREAU OF .INVEST!! ^ 

SITED STATES DEPARTMENT OFJ W 


.To; .COMMUNICATIONS SECTION. 
Transmit the .following message to; 


DECEMBER 5, 1946 
SAC, ST. LOUIS 

JUBMIT somm INVESTIGATION NOT LATER TUAN DECEMBER THIRTEEN, JOSEPH FRANCIS 

i • • i 

SEA APPLICANT. SERVED IN U. S. ARM! AIR CORPS JANUARY FORTXTIiO TO 
DECEMBER FGRTTF1VE. SERIAL NUMBER THREE TSSO ONE EIGHT EIGHT EIGHT TNG FIVE. 
BORN MARCH SIXTEEN, NINETEEN THBiTT AT NEST TORE CITT, SINGLE, LEGAL RESIDENT 
OF NET TORN CITT, NET TORE. 



SUBMIT 

CONDON, 


CC-NEf TORK 
BOSTON 
WASHINGTON 


HOOVER 
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M ?* ^Lsoh . 

l . £* 4. T3IE3I 


Mr. 
Mr, " 




-- . rrae y - 
■Mr, fepsolTTT 

Mr , Q.ruel 

a 1 . 

KT't ^ 

Air, Famines 
Qujim fajpjjT 
VP. freasa . , , 
S&ndiT 


* 



a 




warn 

TELETYPE 


WASHINGTON FROM BOSTON i 11 2.47 P 


Ur. To!uoa,i, 


,3 


to, E. A«T*«bu.» 
to. Clegi 

to. G».vt 3 *********** 

to.Ltdd 

to. Metso!. 


I 


to. Rcita 


Mjr.traey *.*#••* Aa*M 4 

to. 

Mr. Gurnet 0**»0*> 

to. ;Yk*4.4> (W*.; 1 

to. Braden 

to. Pftmfe^ton mM i 
to. Quinn Two,,,, i 

i ( 

to. j 


Sector 


urgent 


. JOSEPH FRANCIS CONDON, SEA APPLICANT. RfFERENCE THOMAS WALSH, FIELD RE- 
PRESENTATIVE, WAR ASSETS ADMINISTRATION, B OS 
APPLICANT FIFTEEN TO WENTY YEAR^%jg|D^D'CA^|l^^i,JEH. 
YORK. CITY, WITH HIM. STATES APPLICANT STUDIOUS, ^S^^N^RWraE AND 
RECOMMENDS HIGHLY FOR ANY POSITION WITH BURE/ U. RUC} 0L€ 12 V'y 

ron mu? nwtsipTtca | 


BS-.R 1 HA 


i' 



•' \ I) 

-«iitfeh§faica«3epar intent of duoitce 
Several {Bureau nf Inueatlgatuin _ 


CC-236 

FCKMCTOKrl 


IN REPLY. PLEASE REFER TO 


The Director, Federal Bureau of >Invesu![gatio] 
Department of Justice, Washington. DyC. j 


Interviewing Official 


ial : W iliiam .E. Clarl 


m 


ted States 



C lark\lntervJJ^ Pato^lJ -13-46 






r.fc 


Name of Applicant: Joseph F. Condon Position: DBA 

202 4th St., S'.E. (1245 Dark Avenue , H.Y. after one week) 


.Exam* .Re -Exam. 
Oral: 71 

Written: ^ ES T DETACHED 
Composite: In 

l . • general b ^r ^Tons "of 


Age: 26 

Marital Status: 
Single 


[Education and Degrees: ' /v 

BA '40 St. Joseph's Seminary, 
Yonkers, N.Y. 

Has been going to schoool at 
George Washington nights - Trench 
and Spanish 


OF APPLICANT :- 


Cordon was interviewed on November 13, 1946, as an SEA applicant. 

He was drafted into the Army January 7, 1942. He was d ischarged 
December 12, 1.945 , as a Haste r Sergeant'. His duty was in* supply work with 
the Air Corps and was confined to the United States. Ho disciplinary action 
was taken against him. 

Until‘his resignation November 8, 1946, he was embloyed as a civdl-ian 
In the Supply -Department -of Andrews Field, Maryland. 

He received a BA degree in 1940 from St. Josebh's seminary, Yonkers, 

N. X. At that time he .was contemplating entering the Catholic priesthood 
but gave up the idea.. Since last January he has been attending night school 
at George Washington University, studying French and Spanish. 

■His sister,, Catherine Condon, is employed as a stenographer at the 
N^w York Field Office. He is acquainted with SA William Leece of the 
Washington Field Office. ■ 

Condon seems a very serious 'young -^Mn, and his personality is some- 
what quiet. His appearance is above aCv^.age, and he appears to be of 
above average intell igence . It is beffipved that he would represent the * 
Bureau adequately as an SEA. , ** . • **«* 

■RECOM'fENDATTON: FAVORABLE ’*&&&** ' f fi7« UfLlAUl- 1 


RECOimNDATTON: FAVORABLE ' 67™ V/tyd*/!' 

2. Do you consider the Applicant qualified -for ‘th'e'^^yrfitmfnC 


if appointed, do you believe he wouldldevklS^ftw be 


e see. 

r taw 


an average employee? Yes 


MILITARY RECORD -AND VETERAN • S - STATUS : 


N urn too rod 

mod. 

P 1 Ml 


Dates and 'branches of military service! .y^nv. ^ 

1. Type of discharge and basis for it. 1 

2. Serial number. ; ■ 

3. Does applicant nowjhave any service disability? 
If so, give percentage. 

Does applicant claim Veteran's preference? 

•If so, give basis. 


[81946 






PERSONAL APPEARANCE: 

A. PERSONAL APPEARANCE AND APPROACH: .Excellent. Good. Fair. Poor. 

B. DRESS: Neat. Flashy. Poor. Untidy. 

C. FEATURES : ' ' Refined. Ordinary. Coarse. Dissipated. 

D. -PHYSICAL DEFECTS, if any: $ 'yes may be 20/40, 20/70 Uncertain 

CONDUCT DURING I NT ERVI EW; j ilXT.? Cl StiHWlfkl , 

A. PERSONALITY: “Excellent. Good. Fair. AveVage. p3or0£P J# H 

B. POISE: Well-poised. Steady..., Temperamental. , ■ 

C. SPEECH: AXfiDMtftu -Reticent. Talkative, g'oasjfo&nj, . e , I 

D. ASSURANCE: Saifs confident. Fair. Over-confident.. Lacking., i 

E. NERVOUSNESS: None. Slight. Very nervous. ' ‘ ’ 

F. FOREIGN ACCENT: None . Slight. Noticeable., * 

G- TACT: Tactful. Average-— Lacking. * , , 


GENERAL INTELLIGENCE; 

A. Answers general questions definitely.. Quickly. Vaguely. 

B. Has Applicant studied Federal Procedure? 0 

C. Any investigative experience? If so, describe 

D. Does the ’Applicant appear to be resourceful? /es 1 

E. Does the Applicant appear to have executive ability? Yes 

F. Is he likely to - develop? Yes 


7. GENERAL INFORMATION: 

A. What Is his ultimate goal in life, aside from his desire to be 

connected with the FBI? toorfr where you meet oeonZe, sales work perhaps 

B. What are his recreations and tastes? 

i 

Baseball', handball , basketball} bowl ing, reading , music 

8. HEALTH RECORD: 

Pxce* lent 

i 

9. NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 



10. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: (IF NATURALIZED, DATE 

AND PLACE) . , , , , 

American by birth 

Parents born Ireland f other ' natural ized New York 1P13* mother by 
marriage, 

11. ORGANIZATIONS, CLUBS, SOCIETIES, JETC. : (.INDICATE NATURE, PURPOSE AND 

LOCATION) 

None 


12. ARREST RECORD (INDICATE CHARGE, DATE, .PLACE, DISPOSITION) OF APPLICANT 
AND RELATIVES: 
t - * None 


13. -RESIDENCE .ADDRESSES DURING PAST FIVE .YEARS: 1245 Park Ave. Manhattan, NYC 


14. . TIME CONSUMED IN 


;ONAL INTERVIEW: 20 minutes 


Interviewing Official 


He was sent to the applicant office to f ill out a Questionnaire, have 
his fingerprints - taken , a physical examination arranged and to writs the 
law examination, 

Tt should be noted that he bxpects to move in one wee}: from his 
Washington address to 1245 Park . Avenue , NYC, 


FD-139 



QUESTIONNAIRE (Continued) 

Ha% your credit record been considered satisfactory in your community? 

'<“? P'f 




rm.’i ' 


•• iw 


? _ , , *. V<* •! 

.•xe-m 1 ’• 

a. Have you ever been arrested for any offense other than a traffic violation? 
If so specify: ’ -- J 


b. Have any of your immediate family been arrested for any offense other than 
a traffic violation? / 


List physical disabilities 




I 


QUESTIONNAIRE (Continued) 




a. Do you now or have you ever held membership in or been affiliated with 
any organization advocating the overthrow of the United States Government 
or which can be construed as being a subversive group ? 1 



b. To the best of your knowledge do any members of your immediate family 
belong to ahy such organization? 



QUESTIONNAIRE (Continued) 

List typing or stenographic ability: 



List any other special abilities or avocations: 


List names, addresses, age, and occupation of immediate relatives: 



QUESTIONNAIRE (Continued) 


1 understand that any appointment tendered me will be contingent upon the 
results of a complete character and fitness -investigation. 




Do you claim any Veteran's preference? ^If so, give basis. 



Give dates and branch of military service, if any. Type of discharge and 
basis ’for it. Give serial number. . \ 



Do you now have any service disability? If so, give percentage. 



I have been advised that wilfully false statements -in this interview will be 
a basis for dismissal from the service. 






re of Applicant 


1 L . ■ ^ 

STANDARD FORM NO. S4 ; 

Office Memorandum • united states government 


Mr. GLAVIN 


FROM 


Attention: Mr. ED7AEDS 


DATE: 


: Novecber 13 , 19^6 


WILLIAM A. LESCE, Special Agent 

SUBJECT: 0 

JOSEFH uONDON 

APPLICANT - SPECIAL AGENT 


It has cose to the attention of the writer 
that Mr. JOSEPH CONDON recently entered an application with 
the Bureau. for an appointsent as a. Special Agents This- 
nesorandua will serve to indicate an- interest on the part of 
the writer in the application- of CONDON, who is known to his. 
CONDON has hfgn Wi nwn t.n the wrl t.»r. for sosetise past and is j. 

a brother of presently assigned to the t 

New York, Field Division as a stenographer and also known to 
the writer. 

ft 

The applicant is neat, conservative, and 
nature beyond his 'years. He was" recently "discharged-fros 
the" Uni ted States Arny alter approxiaately four years service 
and is presently enployed at .Andrews Field, Maryland. His 
work involves the handling of surplus property. CONDON has 
expressed an interest in the Bureau's work and it is the 

wrLteria-1 core 39lon-that-he-has- all— the-oualdflcat-lon s-necessary 

for a. good agent., k 


There is noS 
CONDON'S. loyalty. Nj 


.bt -in the writer' s nind as to 








C*UF»& 9 rc»cl ...3.fr?.Jx£>~~+- 

t tott j«w; . 

cast* c* 


WII^IASrXnCEiECE 
Special Agent 






— « 


uJKft STATES' CIVIL SERVICE COBMBION 

;rtificate of medical examination 

^ Applicaptr must fill in dotted line below to heavy line ^ 

(Name) I _ NT - (Poet-of&cc luMjregsV^ 

^ j u 

i m a ^ a# Mvf<n / . i 


l line below to heavy line ^ 


(Eoet-efBce sddregs 


u'A 


(DepjirtraeAt njxa bureau Ja which you arc to. 


(Title of exaooJuaatioa 


(City orftowa Ih which you are to bo exaployed) 


1. Have you any physical defect or disease or disability whatsoever?-™— 


2. If answer is “yes" give details 


/ i O Doctor i^ALL QUEST IONS JVlIjST BE ANSWERED 

— inches- ^^ITpouixls. pounds- Males, with and without clothing; females, 

(Height, without shoe*) (Weight, itx ciothtos:) (Weight, without ctetahiasr) clothed, but without wrap or hat. 

Items checked ( V ) were examined and found normal. Delations from normal ore noted under “Remarks.” (Sec 
instructions on reverse Side, numbered to correspond with items below.) 

tO 20 SO 20 

1. .Eyes; Distant vision (Snellen): Without glasses: Bight :y<5 Deft: With glasses if worn: Right:*"pc2 Leftf>^. 

Near vision: What is the longest and the shortest distance at which the following specimen of Jaeger No- 2 type 
can be read by the applicant ? Test each eye separately. 

__ *ux<5 employees fa the Federal classified service as toiay be Withe*) glasses) With glasses, if used I 

requested by the Civil Service Ccvguc ols^Cft or .It* author- ,™ . / 

ordS* ^ tl^ppleroeti t the Executive orders of May ' 7dC ift- to ta- ^ to Xm» tn» 

to -Li.hu X-^L-to. 

Evidence of disease or injury: Rigit 1 Left 

Color vision: Is color vision normal when Ishihara or other color plate test is used ? — — ~~ 

If not, can applicant pass lantern, yam, or other comparable test? 

2. Ears: (Consider denominators indicated here as normal. Record as numerators the greatest distance heard.) Ordinary 

conversation; Right ear-— xs? Left ear-Of^, Evidence of disease or injury: Right ear—.— Left ear— 
20 ft. 20ft. 5a. History of peptic nicer: If history is present, is ulcer: 

3. Nos^ sinus disease, etc-. — . — Active? Quiescent?.—^. Healed?™ — « 

4. Mouth and throat How long ? ™ .. Has an X-ray study been 

5. Gastrointestinal made?.—™—™— ; 

6. Metabolic disorderarOArtfs^ Thyroid (especially in women) Diabetes Mellitus 

7. Heart and blood vessels — «*■ — -™«J 

( Blood. pressure: Mm. Hg. systolic Mm. Hg. diastolic 

1$ organic heart disease present ? If organic Reart disease is presentjritf ally com^nsated ? — \ 

8- Lungs : Right Left — ■ ■ , ..«• ^ 

History of tuberculosis? - If so, ha^tb^ disease been arrested for at least 1 year? „™4 

If there is a history of t ubercul osis, is any type of eoUagje therapy being received at present? (If so, give full detail 
under ™— 

9. Henua . it. 1? ^ T- n'irrm -| . I -T T i ~ ~ r* ■•*•**“* 

(If present, wucoe variety slagufcaal. veutr*-l N feP»^l^ po»t-e^er^tlve,etc. ; read defijtftloa on revwg® before aaswenag) 

If present, is it supported by a well-fitting <* W -■* | 

10. -Varicose veins . -i™ — 

(If preaeut, state Joc&tioh'sud degree) (f? )& . , 1 1 

Varicocele (see note 10 on reverse side) 

11. Feet: Is flat foot present? - «U -ato- »•*■» • ' Degree of impairment -of function\-XT^™^ 

.. « . <S« ^. n i on rev«j._«d.) ; ^ 


ft: y& With glasses if worn: Right:*"pc2 Leffl^ <?_ 
at which the following specimen of Jaeger No- 2 type 


*ux<5 er&ployees fa the Federal classified service m fexay be 
requested by the Civil Service Oc cwdesioa or .It* author- 
ized representative. _ „ 

This order will *uppteipe«t the Executive orders of May 
to and June 15. m$ (Executive order, September 4, 
in A). (Jaeger 1*0, 2) 




?— £u- to C^.fc n- 


11. reel: is nai iooz present s iyegrw w v* a 

(See note XI on reverse aide). , ^ ^ , , _ 1 (None, slight, paoderate, 1 evere) 

12. Deformities, atrophies, and other abnormalities) diseases, or defectynot in^uded T apo^e ( A*.^^(^-^--*i«-.«---- «—™* 




13. Scars of serious injury or disease 

.14* Nervous system: (a) (see note 14 on reverse side) 

(6X Is there any history of a “nervous break-down”? 

'(c) If hospitalized, give name of hospital, location, and date . 
1$. (a) Evidence or history of venereal disease? *«r- 


nT^3v&sTtGAlMT 




(6) Urinalysis (see reverse side] 


16. Obtain from applicant statement of disabilities, past and present, give diagnosis and^urcomments under^Remarks/ 

17. .Does Veterans Administration recognize service-connected disability in this case? — ^ # Ves,”^ver in sr 

18. Has^mnlnee ever received disability retirement frmrfu. S. Civil Service Commission? LA / 


This certificate is to be retunfed ti 


cial 'requesting the examination 


the* official 'requesting t 

yUi*>’* u () 


The aim of the Executive orderl 
to the physical condition of appoint] 
accidents and claims under United £ 


" ** 1924, under which this examinalfl 

HVhe classified civil service with a view w 
ites\mployees p compensation laws. 

Notes for Examining Physician 


PHffsde, Ss to obtain information as 
fomoting efficiency and minimizing 


, -Males, without clothing, and also in ordinary clothing without overcoat or hat (weigh twice): females; 

clothed; but without wrap or hat 

Height. — Without boots or. shoes; observe that no appliances are used to increase. 

The examination should include the following observations: 1 


1. Eyes*— Ptosis; discharge; comeal scar; pterygium. In 
recording distant vision consider 20 feet as normal and report 
all vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 


glasses the applicant or„ appointee should oe instructed to 
remove the glasses at least one-half hour before testing un- 
correct cd vision* 

2. Ears. — Evidence of middle ear or mastoid disease ; condK 
tion of drums: discharge. In recording hearing, record 20 
feet as normal distance for conversational voice and record 
delation from normal as fraction with 20 as denominator 
and actual distance as numerator. 

3. Nose. — Ability to blow through each nostril. If free, a 
speculum examination would not be indicated, 

4. Mouth and throats— Missing teeth, pyorrhea; tonsils^ 
hypertrophy or disease. 

B, Gastro-intestinal. — Ulcers, inflammations, etc. 

6. Thyroid*— Presence of tumor in -neck and tremor, 
exophthalmos; nervous high-strung disposition, 1 especially 
in women. 

7. Heart. — Murmurs. State whether functional or organic. 
If valvular disease exists, state whether or not it is fully com* 
pensated. Arteriosclerosis. 

8. Lungs*— It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether active or 
arrested; if arrested, state your opinion as to how long it has 


been quiescent. Sputum to be examined for tubercle bacilli 
in all suspected cases. 

9. Hernia*— Give details as to size, location, etc., and 
whether well-fitting truss is worn. Inguinal hernia exists 
when ring is enlarged and on coughing visceral impulse is 
felt which follows, the finger on withdrawal. 

10. Varicocele*— If varicocele is present, state approximate 
size— e. g., size of walnut, lemon, etc. 

11. Flat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have been caused 
by accident or occupation. By "flat foot," as used in this 
form, is meant a weak foot with impaired function, the term 
being equivalent to "fallen or misplaced arch," an abnormal 


condition. Impairment of function is the point to be noted. 
An anatomically' flat foot, 1 but strong, is not disqualifying. 
. Function should be tested by requiring the examinee to raise 


his weight several times on his toes and to jump as far as 
possible^ alighting on his toes. 

12 and 13. Scars, deformities, atrophies, and paralyses 
should be noted, but it is not important that small insignifi- 
cant scars or blemishes which might be referred to as marks 
of identification be recorded. i 

14. This entry should include symptoms and full history 
of any mental or nervous abnormality. 

15. Urinalysis to be made in case of persons over 40, and 
in all cases where arteriosclerosis, nephritis, or diabetes is 
suspected, and when obesity is found on examination. 


Sugar, 


Casts ... 


mediat^afU 


ter exer- 


Kecord of urinalysis, if made: Sp. gr. Albumen — — * Sugar Casts... — .27 

Blood serology test, if made: Results «... 

If arrhythmia, bradycardia, or tachycardia is present, give pulse rate: Sitting Ixnmediatfty^fter exer- 
cise (unless contraindicated) minutes after exercise .. . Card iac reserve 

I have f ound^s sOT^ ^^a^^^ un &yr the foUo^g headm^ : 


In my opinion, applicant is capable of performing duties involving 
Remarks : .... 


(Arduous moderate, or H*ht) 


.. physical exertion. 






(Signature of applicant) 

, , ( mu spaceto bZiUled la. M'' a ^tte* of Identification? br tb« applicant In own 

^ V X JUadWtias# and ia^tnic, to the presence of the physician) 


(Place of esiai/atioo'-Cft 


wiiAen* * w JtfJ V** Em*-* 

"/ (Place of exiroi/aticy^City and State) physiTian mast 

///y A/A be a duly 

..... Ilcwaed doctor 

/(Date ofexamination) ^ 


............ g rpe<icarMrv1™sive titie «Sd branchT 

Full time? . M „«.t^Part time? f Fee paid? 



The personnel officer should fill Sn the blanks below before sending this form to the Commission for action. 

iW’to > f 

In t* ty , /h 


To be appointed in — ..V. 

(Departcoent) t (Boreafi) ’ , 

Title of position .... .... 

Typo of appointment (check) ; D Original appointment □ Transfer □ Reinst’ateSent □ Classification 
Number of certificate upon which applicant's name apjjears (to be given in case of original appointment) 

t* *• COVCSNM6NT Vf«c C X4**-1Q64-S 
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* 




FBI WASHINGTON FIEID 02-17-46 -5 PM IPB 

DIRECTOR 

JOSEPH .FRANCIS TENDON, APP -SEA, APPLICANT WITHDREW FROM GEORGE 
WASHINGTON UNIVERSITY NOVEMBER EIGHT, FORTYSIX BECAUSE .LEAVING 
UITY FOR NEW YORK . RECEIVED GRADES OF B AND A IN FIRST YEAR 
.FRENCH AND FIRST YEAR SPANISH, RESPECTIVELY. APPLICANT EMPLOYED BY 

tf 

AAF SUPPLY OFFICE, .ANDREWS FIELD, JANUARY TWENTYONE, FORTYSIX AND 

i i 

RESIGNED NOVEMBER EIGHT, FORTYSIX, WAS RATED CAF SIX AND .JOB WAS TO 
BE REALLOCATED TO CAF FIVE, IT ‘IS "BELIEVED THIS IS WHY APPLICANT 
RESIGNED ALTHOUGH REASON .LISTED IS LEAVING CITY FOR NEW YORK. APPLICANT 
RECEIVED RATINGS OF EXCELLENT IN APRIL AND VERY GOOD IN OCTOBER. 
APPLICANTS SUPERVISOR STATED APPLICANT VERY HEADSTRONG AND VERY 
PRONOUNCED IN HIS RESENTMENT OF REALLOCATION OF HIS JOB FROM CAF SIX 
TO CAF FIVE. NEIGHBORHOOD SATISFACTORY. CREDIT AND CRIMINAL RECORDS 


NEGATIVE. KUO. 


END 


S--S 


= !■ sti 

*\' J 

A 1 '- 


-j - 




i 


JzJ 


*U' 




r*‘ 


l 


✓ "! 


JJMjIPB 

67-25542 



,fflm mu OF INVESTIGATION 
U $ DEPARTMENT OF llfJT CE 


WASH FROM NEW YORK 3 


'''I F. iv'turqg 

DEC 14 1946 

14 3-25P P 


Tnxt. i 

'"t\ ps * < 


'"r *' * ti t * 


DIRECTOR URGENT 




5 sV/ 


JOSEPH FRANCIS CONDON, S, E. A. APPLICANT. REMYTEL DECEMBER THIRTEEN, 
FORTYSIX, APPLICANT ATTENDED ST JOSEPH SEMINARY, YONKERS, NY FROM 
SEPT, FORTYWO TO FEB FORTYFIVE. RESIGNED FROM SEMINARY, FEEING 

J i QmLLd\ m i zj jmm , 

DOUBT, AS TO HIS VOCATION TO BE A PRIESl^yiECD AB DEGREE IN NINETEEN 


/ -3 

9A8LFANDJ 


FORTYFOUR* SCHOOL RECORDS AND ACOUA IN^C£SirAjTic^MMR.OEELEC' 1 

R* WumbaPepI 

APPLICANT VERY GOOD STUDENT, ALERT, FimDUY^I^®ABLO®JTHLE- 

TIC. NO DISCIPLINARY ACTION TAKEN Am FILES W StfilllM^AILED; TO 

, . KM. BUREAU Of ifiYESTCAItCI 

REFLECT ANY DEROGATORY INFO CONCERNI^^'IHEWBNWSANWlR-FAttlfiY. 




THREE NAUGHT SIX, NYC. GRADUATED ST. FRANCIS DE SALLES ELEMENTARY 
PAROCHIAL SCHOOL JAN. NINETEEN THIRTY THREE, ATTENDED POWERS MEMORIAL 
ACADEMY JAN. THIRTY, NINETEEN THIRTY THREE TO' SEPT. NINETEEN THIRTYFOUR, 
GRADUATED CATHEDRAL COLLEGE JUNE SIXTEEN, THIRTYEIGHT. ALL SCHOOLS 
LOCATED NYC. SCHOLASTIC, ATTENDANCE AND CONDUCT RECORDS VERY GOOD. 


EMPLOYED AT NY PUBLIC LIBRARY, FORTYSECOND STREET AND FIFTH AVE., 

AUGUST ONE, NINETEEN THIRTYSIX TO JULYjptIRTYONE, NINETEEN THIRTYEIGHT, 
PART TIME PAGE., MIDGET COUNSELLOR, QA§f> HAYES, GODEFFREY, NEW YORK 
SUMMERS OF NINETEEN THIRTYNINE AND J^TY., ZOTTrTRODUCTS'TORPORA.TlONj 7 . 
THREE SEVEN NAUGHT LEXINGTON AVE.,<$YC, OFFI^nBpT^ND ^ECTaT*”^ 

' I ooarchQd ** 

MESSENGER, FEB. TWENTYSIX, FORTYflGSg: t TO JAN. F IV^ u !T<5KY^fiffO^*S , ^fcs-IGNED '• 
THIS POSITION FOR INDUCTION INTO ARMED FORCE' . ALLJP RgfcfcOpj $$PJ.OYER$ 
CONSIDER APPLICANT HAS UNIMPEACHABLE CHA&TE1 J 


TO UNITED STATES, ^ BOVE AVERAGE IN INTELLIGENCE, APPEARANCE, ABffrlTY, 
DEPENDABILITY AND INIATIVE. ALL REFERENCES AND NEIGHBORS HIGHLY A 


END PAGE ONE 



PAGE TOO 

f f 

t 

* 

ENDORSE APPLICANT CONCERNING ABOVE AVERAGE QUALITIES. FAMILY BACKGROUND 

* 

AND LOYALTY TO UNITED STATES CONSIDERED UNIMPEACHABLE. JAMES CONDON, 

I 

APPLICANTS FATHER, BECAME CITIZEN OF UNITED STATES IN SUPREME COURT 

OF NY, AUGUST TOENTYSEVEN, NINETEEN THIRTEEN, PETITION NO. THREE 

NAUGHT NAUGHT NINE SEVEN, FILED MAY TWENTY, NINETEEN THIRTEEN. FATHER 

HAS BEEN LETTER CARRIER UNITED STATES POST OFFICE, GRACIE STATION, 

EIGHTY SEVENTH STREET AND THIRD AVE., NYC, APPROXIMATELY TOENTYSEVEN 

YEARS. | [ APPLICANTS SISTER, EMPLOYED BY NY 

OFFICE SINCE JUNE EIGHT, FORTYTOO AS UNDERCLERKy NOW A STENOGRAPHER. 

CONSIDERED ABOVE AVERAGE EMPLOYEE. NO CREDIT OR CRIMINAL RECpRD ASCER- 

% ' » 

TAINED. RESULTS OF INVESTIGATION CONDUCTED AT ST. JOSEPH-S SEMINARY, 
YONKERS, NY, WILL BE SUBMITTED AS SOON AS ONE OUTSTANDING REFERENCE 
CAN BE CONTACTED. 

SCHEIDT 

END 
. X 
HOLD 

7 - OOPM OK FBI WA GSC 0 3» 





FI0EM1 sm OF INVESTIGATION 
U $ DEPARTMENT OF JUSTCE « 

COUMUKICATIONS SECTIOM 

DEC 17 194 S 


TEIEFifE 




HASH FROM NEW YORK 4 17 4-24 

i/DI 


PM 


DIRECTOR 


URGENT 


0 


Mr, & A, Vsjot.™* 
&r. C**g| 

Mr* Clival 

!lr. 

Ik. KSeiks^a 

3 It. Kowsi >4*. ■**■««* 

Sfr. Tr**y **.*»****««■• 
Mr, C«ma ***• •*««•* 
Mr, Bj&ft - ^y*.*^**.*, 
Mr. Otrro^n %«** *»***'* 
Hr, Fsrfco 

Mr. Hr: S,jft 

Mr. ®Et‘ ,; UV3m«.« 
Ur, N* yt*.- s 

M 



.JOSEPH FRANCIS CONDON, SEA. RETEL DEC SIXTEENTH 

0 t 

MONSIGNOR FERANS IN CHARGE OF RECORDS, ST. JOSEPHS SEMINARY, YONKERS, 

NY,.. ADVISED THAT INFO PREVIOUSLY GIVEN CONCERNING APPLICANT SET FORTH 

* E t 

i 

IN REFERENCED TEL REFERRED TO HIS BROTHER, JAMES, HHO IS APPLYING FOR 

NAVY COMMISSION. IN REFERENCE ..TO APPLICANT, MONSIGNOR FERANS ADVISED 

THAT HE ATTENDED ST. JOSEPHS SEMINARY FROM SEPT TWELFTH, NINETEEN THIRTY 

EIGHT TO NOV TWENTIETH, FORTY. APPLICANT LEFT SEMI NARY V OLUNTARILY.. ' 

aSK* hIWo^I — // 

TO MAKE FINAL DECISION AS TO WHET® 1 HE INTEN DED T6 fc.i’ RIIS.I^.nU 
RESULT HE DID NOT. RETURN. APPMfiT CHARACTE 

PERSONABLE, BIT ON QUIETUDE.. SEMINARY RI CO^^T^CTg^OjD|fOGATojRY 
INFO CONCERNING APPLICANTS FAMILY OR APPL'l|Aft§^K£|W« j 

ING TO MONSIGNOR FERANS. 

SCHEIDT 

< I 

HOLD 


‘V 



■b6 

b7C 


<0 


Joseph F* Condon 26 
H. Y., Wash. D.C; 

Father: JTaaes Condon, letter Carrier,, Ireland, N, Y. 
Mother: Margaret Condon, Ireland, N. Y, 
Brother :**Janes PI Condon 22. Y» , . 

| FBI, M. Y. 


/&.A-M/ 

JOfi/i 7. 


Sovemher 26, 1946 
SEA 


Sister: 
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Mr. Joseph ,7. Condon 
202 hth Street, S.E. 
Washington, D. C. 


Dear Mr. Condon: 


With reference go 


icatipn for appoint- 

went to the position of “P« clal **PW* 
in the Federal Bureau of Investigation, United-States .De- 
partment of Justice, you Should 1 call at .Boom United 

States Department , .of Justice Building, Pennsylvania Avenue 
between 9th and Q lOth Streets., N. W. , at , 

November 3 , i»o f or the purpose of taking an examination 
and .for a personal interview. All material for use in con- 
nection with taking the examination will be furnished. 

In the event you attain a satisfactory rating 
in the examination, your application will receive considera- 
tion when it is possible to make additional appointments. 


Very truly yours j 







John Edgar Hoover t 

Director "7 f 

f>;\ -"V / 




u. . ' 


L * 


J 



JOHN EDGAR HOOVER 
DIRECTOR 



67-414041 


SAJ&an: 11-13-46 
Written: V-yjT' 

Oral 715? 

Composit e ' 675? , 
UnemployeH 


2Fr&rral SJurratt of Inucattgatum 
Unitefr States department of duetice 

I 

lGasl?l« 3 to«, D. <£. 

, ! BRIEF OF INVESTIGATION 


Janupfy 7, 1947 


RE: ’JOSEPH FRANCIS CONDON 

Special Etaoloyee Agent Applicant 


Ago: 26 

Single 

Veteran 


B.A.-St. Joseph's Seminary 


EDUCATION 

Power Memorial, N.Y.C., Jan. 1933-Sept. 1934. Scholastic, attendance and conduct records 

very good. 

Cathedral College, N.Y.C., Sept. 1933-June 1933, ■ « ** » 

Grad. 

St. Joseph's Seminary, Yonkers, N. Y., Sept. Applicant left seminary voluntarily to make 
1938 -Nov. 1940, B.A. Degree. final decision as to whether he intended to 

be Priest, with result he did not return. 
Applicant characterized as honest, sincere, personable, .bit on quiet side. 

George Washington Univ., D.C., Jan. -Nov. 1946. Received grades of 'B and. A in first year 

Trench and first year Spanish, respectively. 

pCPERIENCS . 

to. f. .Public library, N.Y.C., page . Aug. 1936- Employers consider applicant has unimpeachable 
July 1933. character, reputation, loyalty to U. S. , above 

, average in intelligence, appearance, debility, 
dependability and initiative. i Jj^ . U? 

Camp Hayes, N.Y.C. , counselor, summers 1939 and i > j\ V*'* A f, /J' T . ef r l . , 

i94o. JJKlr 


Zohite Products Corp., N.Y.C. , clerk, , Feb. 1941- 
Jan. 1942. 




a 


'rw 


AAF Supply Office, Andrews Field , D.C., Was rated CAF 6 and joVjfe|s to be reallocated 

stock control supervisor , Jan.-Nov. 1946. to CAF 5. It is believe this is why appli- 

cant resigned althoilgh^reason listed is leav- 
ing city for New York. Applicant received ratings of Excellent dn^pi^t and Very Good ip 


IEFENSE- 


HI BUY Leave 

mm UNITED 

states »•-*>• iMQy^ia 

[JlJ SAVINGS 

f Ma*y/S0WPS * • Mrs * 

I AND STAMPS 


(action desired) 

Y( 

* ) ^ j 'a 


' r Miss Guigon ■ (action desired) -dSr ^ /, 

Mrs. Jacobs ' y ' 7 / < 

LeaveJ^LerK’ > •^«owed fc X .. j... (date stamp) 

?+ - </7\ rS£2h j At ) 




, Checked. 
Filed../!)? 


(routing stamp) 




EXPERIENCE (Cont'd) _ , , 

October. Ap plicants supervisor, stated. applicant very headstrong and very pronounced 1 in his 
resentment of reallocation of his job from CAP 6 to CAF 57 


REFERENCES 
Michael Donohue , 

Thoms' Walsh, 

Patrick J. Hannigan, 

Rev. John P. Larkin, all N.Yip., 

Matthew Garvey, Bronx, N.Y. 

RELATIVES IN GOVERNMENT SERVICE b6 

I sister, Steno., N.Y. ,- b7c 

tet. : 

Janes Condon, father, U, S. Post Office, N.Y.C, 
MEMBER OF ORGANIZATIONS ' 

MISCELLANEOUS 

Neighborhood investigation of applicant and 
relatives. 

Eorn March 16, 1920, N.Y.C. 
mother naturalized through marriage. 


Speak highly of applicant. 


Entered on duty June 8, 1942. Considered 
above average employee. 


None. 


Favorable. 


Verified. Applicant's parents were born in 
Ireland. Father naturalized August 27. 1913: 
un-American sympathies were disclosed. 


No 


Languages French - speaking, reading, writing - good. 

Spanish - speaking and reading good, , writing, 
fair. 

Criminal record None. 

Military Record Records reflect Array induction January 7, 1942 

and honorably discharged December 12, 1945, , 
as Mister Sergeant. Military occupation listed as Supply Technician. Participated in battles 
of Anti Submarine. Was awarded American Theater Medal with one Bronze Battle Star, Good 
Conduct Medal and Victory Medal. Character and efficiency rating excellent. 


Acquainted! with. Special Agent William A. Leece States applicant is neat, conservative, and 

' mature beyond his years. It is believed he 
has all the qualifications necessary for a good agent. 


Personal interview with Mr. Wm. E, Clark States applicant presents -a good personal 

, appearance, approach, and personality, dresses 

neatly, has refined features, is steady in poise, average speech, self-confident, slight lv 
nervous, average. tact, answers general questions definitely, has not. studied Federal Procedure, 
h as had no investigative experience, however, he appears to be resourceful, to have executive 
ability, and is likely to develop. He seems a very serious young man and his personality is 


- 2 - 


r 








MISCELLANEOUS (Cont'd) 

somewhat quiet. He appears to.be of above average intelligence and it is believed that he 
would represent the Bureau adequately as an SEA. Reccmendation - Favorable. 

OUTSTANDING ENDORSERS AND OTHER INTERESTED PERSONS - None. 


Applicant's physical 1 report, dated November 13, 1946 . reflects hi3> vision as 20/70 in both 
eyes, without glasses, corrected to normal with glasses;, color vision normal; and he is 
rec oanended for arduous physical exertion . 



i 


f 


-3- 


JOHN EDGAR HOOVER 
DIRECTOR 




^federal Dureatt of Investigation 
United §tntca Department of Justice 
IHaatj ington, D. C. 

December 19, 1946 


t 


, 4 

MEMORANDUM 


0 


A search of the files of this Division 

fails to disclose. any record of JOSEPH FRANCIS CONDON, 

applicant, vhose fingerprint; card has been 

retained here* The fingerprint classification 

PS 

in this case is SO 9 TJ 

M 22 Tt 18. 





r 


v 


F 




fWfrflM'4 byj .. •' 
^jipgf*<ed .by s 
by: 
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January 13, 1947 



Mr. Joseph F. Condon 
202 4th Street, Southeast 
Washington, D. C. 


SPECIAL DELIVER! 


Dear Mr. Condon: 

In connection with the Special Snployee-Agent probationary 
appointment tendered you, it Is desired you read the enclosed letter 
carefully and closely and, if the conditions set forth therein are 
thoroughly understood by you, it is requested that you sign and return 
the letter to this office immediately. 


' Sincerely yours. 


‘it. 



MtS To Ison 
HBPt £, A. .fa 


Mr, 61 avlj? 
m r, Ladd 

«9h8tr 
Mr. Rosen. . 
Mr, Tracy 
Mr, carsos^ 
Mr. Kean. 

Mr* -GyrnesT* 

Mr, Head* 


Ui.uUU.il> I 

-M A » L ^ L. (■ 


* u 


9 4 M“ 


Air, 'Pe mi i 

Mr, Quinn Tam ri ** 

Mr. Mease 

Mis? Candy ; „ ^ 


Uir vVi’ ' 

S iS ri 

1 . 


I K M 


i.V. 

. I !i‘ ■ 


John Edgar Hoover 
Director 



prspasrcd byj 




January 13, 1947 


Hr* Joseph F. Condon 
.202 4th Street, Southeast 
Washington, D. C. 


SPECIAL DELIVERY 


Dear 'Mr. Condon: 

You are hereby offered a probationary appointment as a Special 

in the Federal Bureau of Investigation, United States Depart- 
8®^3fif®d4®<W%e , =in Grade CAF , with salary, at the rate of per annum 

less five per cent deduction 9or retirement purposes. Sincl^ln?s°9ppointment is 
probationary for a period of one year after which time it will become permanent, 

•it -is to he understood that it will be necessary for you to demonstrate during your 
probationary period your fitness for continued employment in the Federal Bureau of 
Investigation. All salaries are subject to "the Federal Withholding tax of approxi- 
mately 15 -per cent. You wi'jl also be allowed your expenses of -travel in accordance 
with existing regulations and 86.00 a day in lieu of subsistence when absent from 
official headquarters, which will be fixed at Washington. D. C. . effective upon your 
entry on duty and thereafter changed in accordance with your field assignments. 

You should proceed -to Washington, D. C. , at your own expense in order to assume 
your official duties. 


It is also understood that -you are to proceed on Orders to any part of 
the country that the exigencies of the service may require. You should -therefore 
arrange your personal matters before taking oath of office that you will be able 
to accept assignment to any part of the country where your services may be needed 

-> It will be necessary for you to undergo a £^id physical examination 
-immediately upon your reporting to Washington for ddtyS In the event the 
Physical examination reflects that you are not capable of -performing strenuous 
duties, or that your color vision or vision is not^rormal or that you have any 
defect which might interfere with your us/ of firearms, this appointment will 
be cancelled. For your information, thi^Bureat^JKstandards require uncorrected 


vision of no less than 20/40 in one eye i 
with glasses to normal vision of 20 / 26 . / 

You should notify this off iae ( 
f Ct Spt e d . If it is not accepted immediami] 
- a c cept r you .are directed to report fc f 
s Ro da ul , United States Apartment of Ji 
betwe b 356thi ind'-iotft StrWtS r'^orthwist , 
=rr -M'A i A. it D IS ' 1 1 i 




V>'A II, it O 
- : 


^Bure^^:standard uncorrected 

jW. 2^/50 in cted^^/ 

Its *5/ ..I 

Mftfi * hls 

|ftipill be ( cancftll^d. Should you. o' 

4 tor off ica and assignment ,,tq ^ 
slice Building, Pen Asylvani a^'AVfenue 
a, 9,00 A. ft f 


Mr. Joseph F. CondoPP 
Washington, D. C. 


■V 


2 






Your assignment during training will .be 'either at Washington , D, C. , 
or Quantise, Virginia- No per diem is paid while in Washington, JD. ,C-^ 

.however., if trailing is given at ‘Quantico, Virginia, a jer diem of $4-20 will 
be allowed. ;lt will not be possible for the wives and -families of the appointees 
to be domiciled .at Quantico during the period of training- For your ■informa- 
tion , while In -training you will, .be required to h^ve the following ftymnasluin 


eauipmen U J2 _ p a 1 rwoo 1 _sock g_ ( whl _ pai^a thje tjc.t ru nks _Ig ray)_elas tig 

shoeg^Iwhite .-^either Jhigh_o.r_loiI^ad_l^^ir_gf _shQwer_rooa_ciogs. j ... _ Sh ould Jzoa 
i>SYg— tfal§-&auiEmenl_ja_Y^uiU9ggsesslon_ai_ihe_prgg£nt_tiffle_ll_ig_suggested 
you may desire to bring it to Washington with you. Otherwise it will be 
necessary to secure it subsequent to your entry on duty. 


Before . re PO rj i ng_f o r _du t^^pu.-ghould..pr o videjyourgel.f . _gi t h guf f-lgigat 
.funds , to enable you to live for at least one month before receiving your first 
salary check. 

In the event you accept this appointment, it will be necessary that 
you sever all business, connections prior to your entry on duty with this Bureau. 

E 

This letter, which should be considered strictly confidential and 
;giv;en jho :publioity, should be presented when -you report for oath of office. . 

Sine e rely yours, ’ 

i 


FhclosuresX 




John Edgar Hoover 
Director 


February 3* 19/7 


’Jr. Jotcjh 7. London 
Federal Hureau of 

iJ. it* 


tear Hr* Condon i • 

i 

X aa indeed pleased to edvJre ym t'mi , rru Kvo l«cm rnror .“urhd 
.for prenotien flrcn Vo ^niUcn •.-pro**! ' ,1 rr)loyaa-/r;en^ -.'/.U9.$n -par 
■anas in rra tl JO n '*> to t\a yo.lUon of '.rplcyo-.’jjut# X4£25«@0 

per <uu**y In ' rnrlo £U l*> # ofFcc'Aivri ■•oimsarF 3> -X947* 


finceroly yr.:n«. 


Jefcn rr! ;r.r "r/.’/ur 

lareoioi? 


d , , .. 1 




Q I A* 


.1 V V * / 


it* : 
ur. *« *. 

Jtr* 

At* 

it. iWdJTT" 

W. >^sefi_” 
At, Trac y 
>r. -Carso ST-TT 
it, a*ar , -rTT 
Ar, U'trc a _ _ 
Vx. karbo 
ir, Hereof, r 

FT, 1>eitfaa£TST 
Jtr, Quinn TwiC 
AP, frease _._i. 
JUW “CMfi yl." 


CCp^eleaUw^nd^ * ! 

^ n v » 

Hr.\j. E.^ardflQ^J 
r: \ i 


JiWtid' 


A ** 


* -1 '■ 

V*> 



Nofore 
^ Of ActiOrt 



DEPARTMENT OF JUSTIC^^J^^ 

FEDERAL BUREAU OF INVESTIGATION 

_ WASHINGTON 25, D. C. Ifc 


irepr.r <4 by i ( 
Ofcsckod by *-4 
filed bfj '* 


WASHINGTON : 

JBU AOS1WI Wit 89flPQ w/y . 

hV. Jos<L> ^ T". Co ^vrf 0 ^ 

*M«*20* 1 


IS i iOi » y ll%y 

e«/»oi*n«i Action JUpbor, 

F.B.I.-Wff (4 


Local Authority 


I Effective 


Division 


M*mr 3, **T 


FROM 


VI % W * v 




Headquarters 

) App^ropriafiorts S & E, F.B.I. 


S&E, F.B.I. 


OopArtmostnl 

or rioie 


o. VICE 


0. ADDITIONAL IDENTICAL 


c NEW 


P. C. NO. 


P, C. NO. 


P. C. NO. 


Onto of **rth 

Oats of Oath 

* ‘ 

i 
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BE: SELECTIVE SERVICE ACT 

I 

There is being set out below cay status with regard to the 
Selective Service Act: 

I did (d A d -not) register for the draft, 

If ;not, why not? 

My 'local board order number is: 

My National lottery number is: 

Questionnaire received? 

Classification assigned: 

Was deferment requested? 

If so, by whom requested? 

Action taken on request: 

Marital status: 5 ") n (& L£ 

Number and address of Local Board: 

Are you in the Reserve Corps now? M o 


If so, are you active or inactive in the Reserve Corps? 



UNITED STATES GOVERNMENT 


Li 


STANDARD form fto. $* 


Office Memorandum 


TO : 
FROM s 
SUBJECT: 


Mr. Glavin 
J. P, Mohr,' 

\ 

RE ALLOCATIONS t_ 


DATE: 


1-21-47 


Attached As alist of Special Agents ' in Grace CAF 9 who are eligible for 
reallocation to Grade CAF 10. All of these employees entered the New Agents' 
.Training Class' 1-20-47. 

• 

It As recommenced they be reallocated to Grade CAF 10, d4525.80 per .annum, , 
effective 2-3-47., 


JEEsdsb 


j 


\ 


I 

i 


I 







1 


The following Special Agents in Grade OAF 9 are to be reallocated to Grade 
CAF 10, effective 2-3-47. 


\ 


GRADE FROM 


NAME 

TITLE 

DIVISION 

.AND TO 

decker, Robert M. 

SEA 

i 

T raininglandclnspec tion 

GAF.9) $4149.60 
CAF 10, sp4525.SC 

Cantey, Benjamin 0.-, Jr. 

IT 

tt 

n 

. i 

Condon, Joseph F . 

>« 

ft - 

1 j» 

fi 

Damon, William h . 

H 

rt 

tt 

DeTemple - , Carl N.- 

TT rt 

.it 

n 

Dix, William P. 

(1 

. rt a 

it 

Dodson, Elbert L., Jr. 

SA 

% 

n 

Douds, Frank G. 

SEA 

it ti 

rt 

Duffy, Edward R. 

SA" 

H 

rt 

DuRant, Joseph .A. 

SEA ■’ 

rt 

tt 

Fedunlak, Stephen 

n 

ti 

M 

Frye, Norman 

n 

tt 

tt 

Frye, Richard C . 

a 

* rt 

n 

Furlong, .Cyril R. 

n 

« 

tt 

Gilroy, JBdward N., Jr. 

n 

n 

' 1! 

Golden, Charles A. 

n 

i'- 
ll - 

tl 

Hawkins, Herbert S. 

1 

n 

« 

11 1 

Kavanaugh, John F. ' ‘ 

SA 

* n 

Tt 

Kennedy, James F. 

SEA 

r i 

tt 

Kenny, Edwara T . 

SA 

n 

tt 

LaPlante, Arthur J . 

SEA 


tt 

LeVec, Pierre H. 

n 

• 

n 

tt 

KcCallum, RobertG. 

« 

tt 

tt 

.Miller, Homer K. 

SA 

TI 

tt 

Musy, Roger F . 

SA(A) 

tt 

ft 


r ■ 

• 


• + 



Neubert, Howard H. 

SSA 

n 


n 

Quigley, Robert J . 

Tl 

if 



Recor, Loren .5. 

?1 

ft 


tt 

Roth> John J. 


II 


ti 

Spaulding, jaaes V. F. 

n 

u 


tl 

Torrillo, Jaaes J . 

S A 

fl 

• 

it 

Townsend, .John H. 

SEA 

11. 


* 

ti 

True,, T ho itas L-. 

n 

H 


ti 

Van Houten, S. Austin 

( ft 

n 


n 

Welch, Wayne 

ft 

n 

__ 

it 

Williaas, Charles ,L. 

f 

SA(A) 

t 

Tl 

i 

J 



'/ 

t 

i 

t 

l 

> 

i 

i 

« S ' < ■> . -',t ‘ 

* “ '»■ ■ ; 

% 


1 

^ m 

\ 4 * 

* ’ * % * 
1 | £ 

i I * ' 

l 

i- 

* 

. t 

« -i 

* * 1 

J 

' f . t *« 

f 

1 5. 4 

* 

■ * ■ 


i 

? 



^SrlirawutD Foair No. $ 
(Approved by the President S/28/24) 
Revised Deo. 5, ms> 


Department or Establishment 


—SaiSONAL HISTORY STATEMEl ^*3 

(Te be prepared by appeiniee b m Mnbt) — 

IttjfXi-ZLSJJ UAjL Date -d. M. — 2l2. — L$J±7 


1. Name la full (Mr., Mkmp m Mr* .) AL« . — J 

, ' (SarcAme) (Given name) (Middle name) 

2. Present address 

(Number) v/ (Street)^ v (City) (SUb) y 

3. Legal (voting) residence — .C±^M^SAfL 

4. Where bom ™.~ jOL^Jbd! — Z£ j&^£& When bom > 0 

{State or foreign countrv^ /City or town) (Mouth Day Year) I 


' * (State and Congressional District) t/ (County) ^wiyorwwnj 

4. Where bom ™.~ jOL^Jbd! — When bom 

(State or foreign country) (City or town) (Mouth Day Y< 

5. If foreign-born, state whether naturalized or alien 

6. Indicate sex, marital condition, and race by check, thus: V If Mrs., state other names under which previously employed. 


MARITAL CONDITION [ RACE. (Mother, state which) 


Single ^ | Married | Divorced f Widowed \ White S\ Cbbred 


7. Number and ages of dependents domiciled with you djLtUL 


8. A complete record of your past service for theUniteiu^^ 

““ ~ || pxTE APPOINTED I DATE SEPARATED 

POSITION SALARY 


Month Day Year Month Day Year 



9. Are anv members of your family, who are domiciled with you, in the U. S. Government service? If so, state below 


POSITION AND DEPARTMENT OR OFFICE 
IN WHICH EMPLOYED 


RELATIONSHIP 


Position 

Department or office ; - . 


Position 

Department or office 


Position 

Department or office __ 


10. Do you now hold any State or municipal office? If so, state below: ^ ^ * 

fO b ^ **> 

”(TxK" “ (L^fe 

11. Aro you the wife of a disabled veteran or widow or orphan of a person who was in the limitary or naval service? ^,*jD 

. & 

aJ q vS 

(Wife, widow, or orphan) (Name of veteran) (Organization and last year of service) 

12. Military and n aval record^ If any, check ( V ) to indicate bra nch and other inforination . and give dates of ^enlistment and dl ^har^e: 

: None [ Armyy Navy Marine Corps | Coast Guard War veteran Pensioner ^^bene^cribfy /^| 


(Location) 


> a.***.** » AMf MIUU «■ 

(Wile, widow, or orphan) 


jJ 0 

■••■A* Mu 


None Armyyl Navy 


Marine Corps 


Coast Guard 


War veteran 


Pensioner 


Veterans' Rure 
beneficiary 


Enlisted Discharged 

Eank Rank 

Organization Organization 




































13. State any special qualifications not Involved in your present ' position (fox instance, lawyer, physician, civil engineer, knowledge 

of foreign languages, etc.) JCjeLsuoUlAj^SuL -<?-jg ESJL^iSJL 




14* Statement of principal employment other than with the United States Government: 


NAME AND ADDRESS 6 V EMPLOYER 

POSITION AND CHARACTER Or WORK 

_ LENOTa or SERVICE 

Zu&JtjLLXS 

9_ L,_ C.Afi.fc* 

/ y *■ 4 a 

3.112 laJEJk-Jfcbtr m 2I+-P' k L 


*■ ■ . t 

&£aj±aki£ >Cii./i^jL.-2:-ua 

C--0.-0 AJ_5 fc'_c.4 A 

. L 4jzl.fi 5 5 

jli.JLls.1: $r, 



cl* Ihj* kxt_ _ki_s jT « 

1 '?fl fl C 

„„1- '■f l" Jfl 6 $ 

^rLAv'.t. 

1 II 



15* Education. Indicate by circling the number of years: 


Comiooa school 


High school 


(Nsmc of college, degrees, and dates conferred) 


1 » » « 5 « 7 <g)^ 1 » » 01 1 » » <S> 1 37. ■ VcA>*F/tS Ai« V. 3fl 

16. Ia CM* of emergency, notify , r 

Relationship Rost office address J?J Al-=_V V . A>.V. 

I certify that the foregoing answers are correc/to toe best of my knowledge ^! beli ef. 

1 

CN ttsc&lJy written sad which wilfbe usSa35SSS3 sisSatore)" 



Section 9A of Public 252— 76th Congress, approved August 2, 1939, otherwise known as the “Hatch 
Act/’ provides: 

“( 1 ) it «hall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
whose compensation, or any part thereof, is paid from funds authorized or appropriated by any Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States. 

"(2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;” 

It is provided in various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shall be considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of the United States by 
force or violence and accepts employment, the salary or wages for which are paid from-any such appro- 
priation, shall be guilty of a felony and, upon conviction, shall be fined notmore than 31,000 or imprisoned 
for not more than .l year, or both, and that'the above penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 




* 


* 


* 


* 


* 


* 


I, do solemnly swear 

(or affirm) that I have read and understand the foregoing; that I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 



• ... - 

«• d .'#•■■■ ■ 

I .(?,4 Aj). f .4!. .. do solemnly 

swear that I will support and defend the .Constitution of the United 
States against all enemies, foreign and domestic; that 1 will hear 1 

true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 

that 1 will well and faithfully discharge the duties ;of the office 

of. , .Snployee-Agent to the FederalBureau of Inveetlgationi 

United States 'Department of Justice 



DATE OF ENTRY ON 


duty ,.rJ. k. y. 



(Place) 

(Date) 



\y Director (Date) 1/ /6 /y# 

Federal Bureau of Investigation "p 5 7 y '/ 

United States Department of Justice ( 

Washington, D. C. ' — ^ 

Dear Sir: 

Having filed an application. for a position as Special/lg?nt7fn - the 
Federal Bureau of Investigation, United States Department of Justice, -I .hereby 
agree that in the event of an appointment I will be governed by the following 
conditions: 


1. Upon appointment, -I shall be required to proceed at my own expense to 
Washington, D. C. , where I will take the oath of office and enter on duty. 

2. That said appointment will be on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if ay services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my r home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another :for personal reasons. 

5. That the confidential character of the relations of the employees of the 
* Federal Bureau of investigation with the public Is fully understood by 

|f me, and that the strictly confidential character of any and all information 
secured l>ycae , -in connection directly or indirectly with my work as a 
Special/A^Hr,° 3 ^’ihe work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and i agree that .1 will not divulge any 
information of any kind or character whatsoever that may become known to 
me, to persons not officially entitled thereto. 

-I further agree that nothing connected with this certification is 
to be construed by me as an assurance 'that an appointment will be tendered me; 
that :1 fully understand all of the foregoing and that the conditions specified 
herein are agreeable to. me; that if appointed I will abide by the foregoing 
conditions, and I am fully cognizant that the provisionftilpentioned above are Xxy 
be complied with and they are to be regarded as a garV«f my appointment if fijr i 
is subsequently tendered to me and accepted. .A w \<> 



my appointment ; 


k 

er^j struly yours 



are to/ 


cc-7i 


AFFIDAVIT 


STRIKING AGAINST THE FEDERAL GOVERNMENT 


Ob ?7. 


zJji S '/c. £ f&7). , o r 

ipt* or Estab.) (Bureau or Office) 

U>^SH<k)(S Tq V, ^)'C. , 

(Place of Employment) 


T. 0 o *Q q a) , do hereby swear (or affirn) 

that I an not engaged in any strike against the Government of the United 
States and that .1 will not so engage while an employee of the Government 
of the united States;, that I am not a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the (United States, and that! will not while *a Government employee become 
a member of such an organization. ^ 

/ >(Si|natjt Ire of employee or appointee) 

( V / 

n. .1 j i J j j - xlj. ^ j r* ..a y/ O 


Subscribed and sworn to before me this 


Sta'te=b?zi 


day of | 


, 19-^7 


(seal) 

(Not needed where none available) 


(Signature of Officer) 
OTDBR AUTHORITY OB THJB 
ACT OF JUKE 26, 1643. 

(Title) “ 


NOTE: Any officer or employee of a department or establishment who is designated In 
writing by the head thereof to administer oaths In connection with employment as 
required by law is authorized to administer the affidavit required Incidental to the 
foregoing end such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 

STATUTORY PENALTY CLAUSE: "Any person who. engages In a strike against the Government 
of the United States, or who Is a member of an organization of Government employees 
that asserts "the right to strike against the Government of the United States ***and 
accepts employment the salary or wages for *hlch are paid from any appropriation 
contained In this Act shall be guilty or a felony and, upon conviction, shall be 
fined not more than $1,000 or imprisoned for, not more than one year, or both: Provided 
further, that the above penalty clause shall be In addition to, and not' In substi- 
tution for, any other provision of existing law.* 

5 , 7 * 3(91 32003333 *. _ 


JAN 3 0 1%7 


* 


DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 


July 2, 1946. , 


CIRCULAR NO. 3959 


TO ALL EMPLOYEES: 

Subject: Affidavit regarding membership in organizations which 

assert the right to strike against the Government* 


Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the, salary or wages 
of any person who engages in a strike against < the Government of the 
United States or who is a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose of* this 
legislation an< affidavit shall be considered prima facie evidence 
that the person- making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and is not a member of an organization of Government . 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit on the other side 
of this circular. When you have signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit has been prepared and forwarded. 


* 0 ^? ^ aZ ezZ'cu 

S. A.. ANDRETTA , 
Administrative Assistant 
to the Attorney General 







A search of the files of this Division 

fails to disclose any record of JOSEPH FRANCIS 0>NDOK, 

eaployee, whose fingerprint card has., been 

retained here. The fingerprint classification 

-in this case is PS 

4 0 9 U* 

H 22 Tt 19 


Very truly yours, 



Ifefcntl bureau of Inuestigatton 
Ihutvh States Department of Justice 


Director 

'Federal Bureau of Investigation 
United States Department of Justice 
Washington,. D« C. 

Dear Sin 


For, inclusion in the fundto he paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, Waited. States Department of Justice, who had contrib- 
uted to this fund prior to 4 ! e bi ' mi y £ ByH L B 4 6y , and who dies from any cause except self-destruction while 
enployed as a Special Agent, I an forwarding herewith (fejrCUbCir- MORE! CREEK) the sun of ten dollars 
($10,00), made payable to the Chief Clerk of said Bureau, to be included in said find, Payment will 
be made for death by self-destruction after the Agent has been a nenber of the fund for two -years. 

'IV is understood and agreed that the sun tendered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in . the follcwing manneri 

The Director of the Bureau will appoint- a committee which shall consider all natters per- 
taining to the acquisition,, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in .pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account -for sans to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
sutalt a recommendation to the Director as to its conclusions. Appropriate Instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000. 

The following person is hereby designated as my beneficiary for F. B. I. Agents 1 Insur- 
ance Fundt 


Nam e Vyw. ,T. rrmrinn 


Address 1245 Park Ave.. N ew York. N. Y 
MuJLJm 


Dated 


Relationshi p Wnthei* 

The follcwing persen is hereby designated as ay beneficiary under the Chas. S.'Rosjrtflad 
$1500-death benefit to beneficiary of agents killed in line of duty. ' 

Address mfi PftrV A™.. W. V- 

Relationship MilST P* ted Fftfr . 3 , 1947 .- 


providing 
Sam e Mrs. ,J._ Condon 


I'fl 


; 





Special Agent 
Joseph F 




February 13 , 1947 


local Board Kuaber 51 
Sclectlra Service Syate* 
3393 Leadngton Avarua 
Kair Toric, He* lorfc 


r'i 

BE: JOSBHlK CORDON 


Genttaaent 

Reference is wade ^o the Selective Service case of the 
above-named registrant who is duly registered with your .Board. 

* 

1 wish to advise you that Mr. Condon has been 

appointed a Special Agent of this' Bureau, this information is 
Being furnished to your Bo.ar.d in order that your file in this case 
may be up-to-date. : 

Sincerely yours, 




John Edgar Hoover 
director 


\“t& * 1 * f 


sssssr.ri 
l ,«««« A 


v«at;5U'^ 







.■/rq/ivst 



March 11, 1947 


PERSONAL AND CONFIDES II AT 


0 

Ur. Joseph F. Condon 
Federal Bureau of Investigation 
Tashington, D.C. 


Dear Mr* Oondon* 

3he Bureau is in receipt of the report of the physical 
examination afforded you at the United States Naval Hospital, Bethesda, 
Maryland, on February 12, 1947. 

, t . 

Ihis report reflects that you have a po3t-nasal drip. 

Ihe Board of Examining Physicians of the United States Naval 
Hospital recommends that you gain weight* 

It .reports that you are capable of performing strenuous 
physical exertion and have no physical defects that would interfere 
with your .participation in raids or other work involving the practical 
use of firearms. 

Sincerely yours. 


John Edgar Hoover 
Director 



CC-270 


RECORD OF Plffsi CAL'. EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU- OF INVESTIGATION, ‘U.‘, S. -DEPARTMENT OF JUSTICE 


FEDERAL B^tEAU- OF INVESTIGATION, U.,S. > D KrA KIMtiX, A vt 

NAME - Joseph F. Condon - AGE Ok YEARS. H MONTHS 

NATIVITY(state ot Mrth) N»Y« M ARRIED. SINGLE, WIDOWED; S -NUMBER 'OF CHILDREN 

FAMILY HISTORY , L — — : 

Father end mother living & well 


history of illness or injury. 


HEAD AND- FACE n. » - • 

EYES: PUPILS (s»*e, shape, reaction to light and distance, etc.). 

DISTANT VISION RT. 20/ 20 , corrected to 20/ 


LT, 20/ 


, corrected to 20/ 


1 COLOR PERCEPTION.. n a : 

(state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS JJ ^ — : 

EARS: HEARING RT. WHISPERED VOIC E / it’ CONVERSATIONAL SPEECH. 

11 LT.. WHISPERED VOICE ^ J lV CONVERSATIONAL SPEECH 

DISEASE OR DEFECT S n - ; — ! — 

Nose : n - - ■ — - 

, (Disease or anatomical delect, obstruction, etc. State degree) 
SINUSES n 1 

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS post - nasal drip I 


TEETH AND GUtys(disease or anatoraiealdefect):. 

MISSING TEET H T, 16,17, 

, NONVITAL TEETH D , ■/ 

PERIAPICAL DISEASE n 

MARKED, MALOCCLUSION n - 

PYORRHEA ALVEOLARI S n 

TEETH REPLACED BY BRIDGES_n j 


■DENTURES ■ n ' - . 

REMARKS ■ ■ n - 


j 4 % * 7 I » 10 H, W )* M IS tf 





JMM 



IT IS- It tl il K 11 24 25 2* 2T 24 2» '19 II IS 


. . E.G.F. Pollard (Cdr.VDC. 


^xX s i8 natuire Utotal Officer) 

GENERAL BUILD AND APPEARANCE jthin. . ^ *V . . / 

TEMPERATURE CHEST AT EXPIRATltor_ ! A" /{!,{) 1 

HEIGHT 68 3/A" CHEST AT INSPIRATIO N ).■ 

WEIGHT 133 CIRCUMFERBmJt OF ABDOMEN AT UMBILICU S ..... 

RECENT GAIN OR LOSS’, AMOUNT* AND CAUS E - n N * ^ / ■ 

SKIN, HAIR, AND GLANDS ■ (for, ' J 

NECK (abnormalities, thyroid gland, trachea, larvnx) n I .. ,<r> 


SPINE AND EXTREMITIES (bones, joints, muscles, feet) » 


M r 



THORAX. (size, shape, movement, i^^cage, mediastinum) n 
RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC., 

Fhoto-fluo of chest is neg. 


n 






CARD! O -VASCULAR SYSTEM, 


HEART (note all signs ol cardiac', involvement) n 


!U 


PULSE: BEFORE EXERCIS E 6ft 

AFTER EXERCISE * 1 1 Q6- 1 

THREE MINUTES AFTER 

CONDITION OF ARTERIES EL- 

CONDITION OF VEINS n- 


BLOOD PRESSURE: SYSTOLI C 102 

1 ’ DIASTOLIC 64 

CHARACTER OF PULSE reg, 

HEMORRHOIDS £ 


ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscfera) n 

!l5 ; ; 

tf. 

GENITO.-URINARY SYSTEM £ L- ' - 

URINALYSIS: SP. GR. 1*017 ALB. n SUGAR n M ICROSCOPICAL a 

VENEREAL DISEASE n ? 


NERVOUS SYSTEM n _ 

(organic or, functional disorders) 

ROMBERG n L— INCOORDINATION (gait, speech) n 

REFLEXES, SUPERFICIALjn DBEP(knee, ankle, elbow) n TREMORS n 

SEROLOGICAL TESTS n eg. BLOOD TYPE 

ABNORMAL PSYCHE (neurasthenia, psyehasthenia, depression, instability, worries) 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSE S 

DATE OF LAST COURSE 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE, 


summary OF DEFECTS (1) Post, - nasal drip ; 

CAPABLE OF PERFORMING DUTIES INVOLVING Stro n uou o _PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT. ENTAIL THE PRACTICAL USE OF FIREARM S _ Yes * (yes or. no) 

(when no i» given state cause r > f * " * 

t 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per board’s, when necessary) . ^ - 


Advised to gain-weight: 


R; T r Miller 


M 

I. 


1 1 
n 


.DATE OF EXAMINATION 


2/12/47 





J * * 

Sta^ar^T^mJJo. 63, R$v. 

S»£SvfI Service Com mission 
JDept Or. No, 47$ 


QUEST FOR PERSONNEL/ 
AND LEAVE TRANSCRI ( 


PART A— TO BE COMPLETED BY EMPLOYING AGENCY 


(Insert within the window-envelope brackets below, the address 
of the releasing agency; indicate specific bureau or branch, and 
location.) 


Director of Civilian Personnel 
Yfer Department 
Washington^ D* C* 


The following employe^ entered on duty: 


^ojs.ephJE^£Lojidon^^ 

(Nam©) 


CEntraxwo on dttfy date) 


Form approved 
Budget Bureau 
No. 50R010. 2 
Spprovcdt expires 
June 30, 1944 


.Permanent rnm^Mnmrnmm 

(Nature of appointment) 


■SpeciaX-.3^1oy&e. Agent. ,XAE..£ — $4l49s.-6Q. 

(Position, grreide, and salary) 

Previously employed by releasing agency as: 


( V I (Signature of OjE&oer In employing agency) 

_„JLaM^£dgai:..HftQxer*..Dirss5iP.r,„...... 

Federal Bureau 6¥*Iif^stigation 
— llax.ah.JZQ+JL&tiJ. .. 




r-+Mjr» *«--«• 

(Pate) 


(Insert within the window-envelope brackets below, the specific 
address of the office to which this form U to be returned) 


r ~i 

1 John Edgar Hoover, Director 1 
Federal Bureau of Investigation 
U« S. Department of Justice 
Washington, D* C. 


— -Stocii.^oatr-all .-Suner-visor.. $3021 — 

(Position and salary) ( 

•^tonDepar-timt.. — — — 

* (Bureau or office) 

....Andr.exi!^Fleld^.Washington^.I)^„CjL. 

(Looation) 

PART B— TO BE COMPLETED BY RELEASING AGENCY 

- 1. Furnish the following ‘information concerning this employee's 
Service in your agency: 


From , - *T- w „ ^ to . 

(Dates employed) 

2. If transfer is without salary increase (see special instructions), 
indicate: 

(a) Last equivalent salary increase from any cause other 
than an "especially meritorious'' increase 

and agency In 

(Amount and effective date) 

which action took place (if other than releasing agency) 


1-21-46 


dl -8 -46 


(b) Date employee entered on duty in Federal service, where 
there has been no subsequent break in service exceeding 
30 days and no equivalent increase in compensation, 
other than an "especially meritorious" increase 


| i | (c) Date of any "especially meritorious" increase subsequent 

v to date indicated under (a) or (b) 

. , 3. If probationary or trial period has not been completed give 

date scheduled to be Completed 

4. Current (official) efficiency rating 

Furnish below a transcript cf leave transferable under Executive Order 9414 (see special instructions)^ ~ r j O \ 

5. Length of week day hours, pleas o complete Part B and sen4 ? j7«- £/ J H ~ "rv L w°p 

6. □ Permanent Employes Standard Form 70A, leave record*- '() * " I 


(a) Accumulated leave, January l, 

Uiifiquidated 'advanced, 

(b) Leave granted during current calendar year, . 




(c) Indicate any change during current calendar yearCPfefcwc 

7* O Temporary Employee -QiV^ ^ 

(a) Balance of leave to employee's credit as cf end cf lasW^vice xot 


l 1 

.72cSs'‘\, j^lv'fU+ * 


X X X X 
\ 

x t X X 

! 


Ob) Leave granted since end of last month of service , 


month 

// ' (Pate) JtU 

• J*1i M ■ M 1 I M « ■ M M «VC * uMHMnini 


8. Total hours of leave without pay, excluding military, since the date employee 
cruired prior to eligibility for withfivgrade pay increase under the act of August 

Second Request / / 


ice period re- 


ShJJBAJ 

(Date) 


COPY i 


DAITOL Lt../At5/ 


INSTRUCTIONS 


EMPLOYING AGENCY 

« 

a. Initiation o£ Standard Form 63. — Prepare th© form in’ triplicate as soon as the 
transferee enters on duty. (This form will be used for dll inter-agency transfers and may be 
used for intra-agency transfers ami for. obtaining information concerning employees who are 
reinstated or reemployed within 30 days from the date of separation from other agencies or 
departments.) 

Complete Part A. — Insert within the window-envelope brackets the address of the agency 
-from which the employee transferred/ indicating the specific bureau or branch and location. 
.'Also, insert within the, appropriate window-envelope brackets .the address of- the specific 
office to which the form is to be returned. > > i 

Transmit Copies 1 and 2 immediately tothe releasing agency arid retain Ccpy.3 pending 
return of the completed Copy .1. ' If desired, all 3 copies may besent to the releasing agency" 
for completion. 

, b. Receipt o£ Completed Copy l'(and Copy 3, if transmitted for completion).— Upon 
receipt; route the ocmpleted form to the appropriate office ar offices - for .recording ofpay 
increase data and leave transcript and then to the employee' s file. Copy 3/ if retained,may 
be destroyed. 

* * ■ . 1 „ ' 

RELEASING AGENCY 

a. Completion of Standard Form 63.— Upon reoeipt, fill in Part B, furnishing personnel 
data for use in determining eligibility for w ithin-grade, pay increase, and a, transcript of the 
employee's 'leave .record. , Return. Copy 1 (and 3. if" attached) do’ the employing - agency; 
Copy, 2 may. be retained, 

1 b.’ Special Instructions.— In, considering the item, “If transfer is without. salary in- 
crease . . compare the salary of the present position in the employing agency with that 
. received in the releasing agency. If the transfer was with a salary increase equivalent, to or 

S eater than a within-grade pay , Increase under the act of August 1, 1941, ,55 Stat. 614 (or 
ecutive Order 8842, if employee is under the pay soale provided in Executive Order 6746), 
this item will not be completed. .If the transfer is without an equivalent salary increase (or at 
a reduction in salary), fill out either item “a" or “b" arid item “c." 

The "current (official) efficiency rating" requested by item 4 refers to the latest official 
' efficiency rating on record for the employee, made under a system of efficiency ratings pre- 
scribed or approved by the Civil Service Commission. - 

the transcript of leave transferable should only be filled out for an employee who transfers 
(or is reappointed) to another agency where leave is transferable under Executive Order 9414 
prescribing leave laws and regulations for the Federal Government— . 

Item 5, “Length of work day ...... hours," must be filled out in each case In order to 

enable the employing agency to determine whether the employee'^ work day has changed 
.and, if so, make the necessary conversion in hours’ based upon the new work day. 

the status of the employee in the releasing agency at the time of transfer, i. e., perma- 
nent or temporary for leave purposes as defin«i in Section 1.1 of Executive Order 9414; 
will determine whether item 6 or 7 of the leave transcript will be filled out. . ’■ ' ' 

In filling out item 6 (a), “accumulated leave, January 1, 19. . , include any accumu- 
lated leave previously lost but recrediiable to the employee by legislative act (Public Law 
' 806,’ December 17, 1942). 

.Item 6 (c) should cover any change during the current ^ calendar. year, which . would J 
affect the monthly credit of leave/i. e.‘, any period during which the employee may have been 
temporary instead of permanent; any ; period of -suspension, etc. This, information is 
necessary to enable the employing agency to reconstruct the employee's leave record for 
the year. 

‘ * ■ . 

Item 8 will be filled out for all employees. . J 


*« « WEBNMENf fRr»Tl«4 OFf CC 16— S»6$-l 


ustIumk 


ttcrmiwiKa 


owwAwimar 

IASIS Of COMPENSATION 

TOWtfWW 


QQ3SGSEM 

■Ml 



UinwK 


,t WflhAM 'Hun nMBSRC^'ia JHt Of JWWMttTTMH (f AfWMMBCf IASI} W C0MTCNSAI10II I SOOt W MTT I tttfMI KM 


Condon, Joseph P. 


Pera. 1/21/46 P/A 8 hr .1946 
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LEAVE RECORD 


m IW302H 





fOUH AffWVEMUDOE! BUIEAV NH SUM 
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ABSENCE WITHOUT PAY 
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CATt type hours total 
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HMfit : JITSHI vmvis CONDON 

AQE* ' 

MARITAL STATUS j SJHQKJ 

IBQAL HE3HS?iC3i HEN YORK, IfBff YORK 

m h 4 special ir^Lorr, mam 

HWCATmHi ST. JOQT.m»a SftJXNAR - taw YORK - BA IEOREB) GEORGE WASHINGTON 
.tmivrmsiTY - 1 year 

J1BVFHJ3 TOPTiamBRi PACT - TO7 YORK affiMW ilSRJCTf - 2 YEARS (EVPHXHOO)j 

ciskc mm ccupamti'Hot xoik - x mnj u. s. army - 

3 YEARS | STOCK CONTROL fiUrNWXOGR - AN1HEWS P1FXD, 
TfAsniircroif, a. c. - n .months 

OFFICES CP PEEFSR&NCBi LCS ANOBIES, SAJI TLANCI3Q0, SAN DISQO 


Condon is twonty-seven, single, and cones from How York city where 
he has resided all of hia life. He studied for tho priesthood at SWJoseph’s 
Seminary in Yonkers, and rscaivod a BA Ocgree from there in 1940, He has also 
had one year of french and Spanish at George Washington University, While 
attending St. Joseph’s, Condon worked for two years in the evenings as a page 
in the Hew York iAiblic library. Ho has also had one year of experience as a 
clerk for tho Zonito Company* Condon went into tho Arny in January, 1942, and 
was discharged as a Master Sergeant in December, 1945* Ho served his entire 
tino in this country, and after his discharge took a civilian job with Andrews 
Field in Washington, 2. C. where ho worked for eleven months as a stock control 
supervisor. 


Condon nakea a neat, conservative personal appearance* He aeons to 
be somewhat retiring and in need of considerable roughening experience. He 
aeons to be a sinoere young nan and is apparently yery ssuoh interested in 
nak'.ng a suooess as an Agent* This nan should with the proper experience 
develop satisfactorily* 

It is reoonnended that Condon be assigned to a small office where 
he will get considerable criminal work* 
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X&reh 14, 1947 


Special Agent in Charge 

Butte, Montana 


Dear Sir: 


^Ijjftis is to advise you that Special yjflp&W** 

iS?*a®l?*cS5©lt a safary"of re Mj t ^?ra.f > (l.l 9 t! 8 „ 
directed to report to you for assignment. The training 
school terminates on Saturday April 5 1947 on which date 
ihe will proceed to your division? You*shoull advise the 
date of his arrival. 


You are instructed to cqntinue the training of 
the Agent so that he may receive experience in all branches 
of the work of the Bureau. In submitting special efficiency 
reports, in accordance with the provisions of the Manual of 
.Rules .and Regulations, you should include statements as to 
the kinds of cases on which the employee has been engaged, 
his ability or lack thereof in any certain [phase of the work, 
and particularly his ability to perform more Involved in- 
vestigations, such as bankruptcy. It is .'further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent Information indicating possibilities for 
assignment to such work be reported to the Washington head- 
quarters of the Bureau from : time to time. 


COMMWMCATjMS SEgJJON 

11 

* MAR 111947 P.M. 

, feoWi »u*mu or 'KYCsnoATios 
I * y.s. oiwttwvr cf iwict 
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FBI BUTTE 


4-8-47 


6-00 PM 


j r H* ' 

HEW S * j J 


DIRECTOR q ROUTINE , 

JOSEPH P. CONDON, SEA. AGENT CONDON ARRIVED THIS DIVISION FROM THE 

BUREAU THREE PM INSTANT DATE. PRESENTLY RESIDING CLARK HOTEL, BUTTE. 

\ " i 

PERSON TO IDENTIFY IS MRS. J. CONDON, MOTHER, TWELVE FORTY FIVE 


PARK AVENUE, NEW YORK CITY 
BANISTER 


«)■ 1 Jt . >» 3 ?f 


,. NEWYMMU 67- q!4 //- /f 


*r;l > 
f! VJ* 


8-5 PM OK FBI ASHINGTOd, DC HMH 


owi yiigu 

Numbered 


Filed 
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federal bureau of investigation 

UNITED STATES DEPARTMENT OF JUSTICE 
• MEMORANDUM FOR MR. TOLSON 

TRAINING SCHOOL FOR^EW SPECIAL AGENTS - EFFICIENCY REPORT 
RE: CCNDQN, JOSEPH FRANCIS (SEA) 


Mr. ToUoir.. „. 

Mr. E> _ |= 

Mr. 


Date Submitted 


Date of Training Schoo l 1-20-1x7 to li-5-l 
121x5 -Park Avenue 

.Legal Residence New .York City, Key York 


27 3-16-20 


Marital Status Single 


Mr. Kiy«y ... .,. 

Mr, : 

Mr, Tracy 

Mr, <S,.nic» =iT , 

>ii’. iiarbo 
JU- li*::dos tfe .„ s . 
rijrT FennLo^t^o 
Mr, QuloaTamr 

Mi* G&&4? 


Offices of Preferenc e^ 08 Angeles, San Francisco, Assigned to Butte, Montana 

San’. Diego. nr " 

Education: st. Joseph's Yonkers, New York, BA Degree, 19lx0j George Washington University, 

1 year. 

Previous Experience: Clerk, Zonite Products Corporation, New York City, 1 yearj Page, New 
York Public Library, New York City, 2 years s(evenings)j Stock Control Supervisor, War De- 
partment, Andrews Field, Washington, D. C., 11 months; United States Ar ay. Master Sergeant 
5 years. 

Training School Grades 


Examination, Rules A Regulation! 
Examination, Manual of Instruct: 
Examination, Laborator y 
Examination, Fingerprint Ident.. 
Examination, National Defense 
Auditory Tes t 

Visual Memory Test 


Moot Court 
Auto Drivin g 
Practical Case Problem^. 
NMVTA Test Intervie w 
NMVTA Roughdraft Report. 
Photographic Ability 


Good 

Good 

Good 

Good 

Good 

Good 


Firearms Trailing 


111 ' I y 


1 '/a 

i ? 1 i 

Hip Shooting: 88 . [ 81 Rifle: ^61;., ( , 

Practical .Pistol Course: 68 < ^aqhine Gun: 95 

Shotgun: 90 ' ' ' ' 1 * * 

Condon is 27, single, and comes from New York City where he has resided all of his 
life. He studied for the priesthood at St. Joseph's Seminary in Yonkers, and received a 
BA Degree from there in 191x0. He has also had' one year of French and Spanish at George 
Washington University. While attending St. Joseph's, Condon worked for two years in the 
evenings as a page in the New York Public Library. He has also had one year of experience 
as a clerk for the Zonite Company. Condon went into the Amy in' January, 19 1x2, and was dis- 
charged as a Master Sergeant in December, 19U5. He served his entire time in the States, 
and after his discharge took a civilian job with Andrews Field in Washington, D. C., where 
he worked for eleven months as a stock control supervisor. 

Condon makes a neat, conservative personal appearance. He seems to be somewhat re- 


MEMO FOR MR. T OLSON RE: NETT AGENT 'UOSEFH FRANCIS CONDON (SEA.) 


tiring and in need of considerable roughening experience. He seems to be a sincere young 
man and is apparently very much interested in making a success as an Agent. This man 
should with the proper experience develop satisfactorily. 

The Special Agent in Charge of Firearms has certified that this Agent is qualified 
in the use of all Bureau weapons, but needs additional Field training in the Rifle. 

A driving test was afforded Agent Condon and he is qualified to drive Bureau cars. 




SAG ’ Butto 
Director, FBI 


PERSONAL AND j COMHPQTTIAL - 


April 17, 1947 


JoccpHi to-aela Condon 
Bpsclal Sbjpilpsjreo i&oat 


There are transmitted herewith duplicate copies ef the following 
papers concerning the above captioned Sjpecial Agent which are to be Included 
in his field personnel file: , 

I ! 

Vocation record 
Personal Status report 
Efficiency report * , 

Physical examination report 
, Property record 


The efficiency report is for your confidential information, end 
may be used by you as a guide in the -future training of this employee. 


Enclosure 
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Butt© , Montana 
July 10, 1947 


€ 

KB: JOSEPH P. CONDON 

SPECIAL EMPLOYES AGENT 
GRADS CAF-10; SALARY $4,525.30 
S FECIAL EFFICIENCY REPORT 


This is a special efficiency report. Mr. CONDON is a Special 
Employee Agent. He entered on duty with the Bureau on January 20, 1947, and 
arrived at the Butte Division for general assignment on April 8, 1947. 


This Agent presents a neat, well groomed and conservative appear- 
ance. He possesses a pleasant personality but is inclined to be quiet and 
retiring by nature. He appears to be capable, dependable, willing, enthus- 
iastic and intelligent but needs seasoning. 

i 

Since his assignment to the Butte Division, Agent CONDON has handled 
an average number of Applicant and criminal matters in a satisfactory manner. 
His interviews are good. His reports are very good. They require normal 
supervision for an Agent with his experience. .He appears to organize his work 
well. He dictates very well. With .more experience, he should develop, satis- 
factorily. ’ ' 


Agent CONDON types well. He handles firearms in an average manner 
for an Agent of his limited experience. He drives a car fairly well, but needs 
more practice in the operation of motor vehioles. In this connection, it is 
to be noted that on May 15, 1947, while attempting to park a Bureau car in 
the city of Butte, Montana, he misjudged the distance to the sidewalk and 
hit a girder, slightly denting the right front fender of the car. Agent 
CONDON has assumed full responsibility for this damage and had it repaired 
at his own expense. Current efforts are being maids to overcome this lack of 
familiarity with the operation of motor vehicles. Real improvement has been 
noted recently in this regard. 


V i 





For the past few weeks. Agent CONDON has been assigde'd tfo the‘'Kesi 
dent Agency at Billings, Montana, for additional training^under^thd- supervision « s - 1 
of older and more mature Agents. It isJbelieved that {this assignment will give 
hia.addod seas oning and greater confidence in his $nn (ability; b With nore"“ex- 
perlenco and junddr proper Supoivision, it is beYL^od jthat he fwilli develops / 
into a satisfactory Bureau -Agent. Jy I -wcrULSr t&il 

Status: Good/^fef/T JJJ^ ^ 
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W. G. BANISTER 
SAC 






. nut 

Director 

Federal Bureau of ^Investigation 
Thitod State* Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion-in the .fort to he pail to the widow or desigiatod' beneficiary of any Special 
Agent of the Federal Bureau of Investimtioh, Qaitod States ‘Department of Justice, vho had contrib- 
uted -to this, fund prior to Julyl5, 19&7, aid vt» die* fron an y cause except self •destruction lAile 
employed as a Speoial-Agsnt, ran forwarding herevith ' (lc_£3Wg— MOMET 0BSR)the sun of- ten dollar* 
($10.00);-aade payable to the Chief Clerk of said -Bureau, to to, included la said fund, Bsynent will 
'to made for death by self-destruction after the Ag»t has been a Motor of, the fend for tw years. 

It is understood and agreed that the- sun’ tendered herevith is a volmtary,. gratuitous, contribution 
‘to said find, vhlchi understand^* to to adninistered- in, the ‘following Banner:, 



The Director, of the Bureau Mill' appoint a comlttee which shall consider all natters per- 
,talnlog ; to the acquisition, safe keeping and expending of said' fund, which coonittee will recommend 
appropriate action, to the Director of theBureau in pertinent natters* The Chief Clerk of said 
Bureau shall receive all contributions and account for sane to the Director* 

Upon the death of any Special Agent, -the appointed coonittee will consider the case and 
sutoit a reconnendatlon to the Director as"tb Its conclusions* -Appropriate instructions will. then' 
be Issued to the Chief Clerk, directing him to pay to the designated beneficiary, the sun of HO, 000, 


The -following person is hereby designated as ny. beneficiary forF.B.I. Agents 1 Insure 

ance .Fundi 

Man e Mrs* Janes Condon A ddress 124$ Park. Avenue. New York. 'M . Y.' 

Relationship Mother Dated June 16, 1947 . . 


The following person'is hereby designated as nyjbeneficiary under, the Chas* S* Ross Fund 
providing $1500-death benefit to beneficiary of agents killed in-line of duty. 

Mane Mrs. Janes; Condon Address 1245 Park Avenue* New York* N. Y. 








1 




Name: / JOSEPH •?,. CONDON ./ 
Entered on Duty ■» 1/20/47 


Title: Special Employee Agent 

Salary-Grade: §4526.80 - CAF-10. 


Offices of Preference: San Francisco, Los Angelos, Dallas 

Examination : 1 93 ^ 


SAC BANISTER: 

* t 

This Agent is a -new Agent' and is presently on a road trip in the 
Billings area. He seems to be somewhat reserved. He had to be trained to 
drive an automobile. It seems to me that. he is making headway, -He is en- 
thusiastic. 

Status: Good 


INSPECTOR: 

This Agent upon first contact is somewhat reserved. He seems to have 
a deep interest in the workings of, the Bureau and a desire to better himself. 

He wishes .to attend night law, school under his GI Bill of Rights. He presents 
a good appearance. „ -A-. I 






Inspection Report 
Butte Off ice 
Inspector Naughten 
June 25, 1947 
(SA James W. lail) 
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Joseph Tm Ccndraa 
r-vteirfl. r^aa of T^vostl^atlm 
” ritrra 


Daar It*# Contois 

1 am writing to advise you that you are being 
transferred from the position of Special Employee Agent to 
the position of Special .Agent, without change in grade or 
salary, effective July '27, 1947,. 

Sincerely yours, 


4 (jk« 


John Edgar Hoover 
Director 


hjr4^ ‘{ 

Checked byr f jj . 
filed by i iJ f' 
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Ms* Quinn Taram": 
Tele, -AQo m _ 

Mr. Newe • J • 
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SAC BANISTER: 







DICTATION ABILITYi OF AGENTS 


The following represents the composite ratings of the dictation ability 
of the Agents presently assigned to this Division, as obtained from the 
stenographic force: , 1 


i 


Self-Inspection 
Butte Office . 
SAC BANISTER 
May 23, 1947 


Agent 


AHDERS 

ALLEN 

8LAST1C 



DONAHUE 
F1ADWED ' 
FOPP 


GARVEY 
GRATTAN 
GRAY 
JETTE 
JOHNSON 
KESLER 
•KIMBALL 
KUTZ 
LAN GEN 
LOVERING 

f 

MATTHEWS 


Rating 

Excellent 

Excellent. 

Excellent 

Excellent 

Excellent 

Excellent 

Excellent 

Excellent 

Excellent 

I 

ExcejLlent 

Excellent 

Excellent 

Excellent 

Excellent 

Excellent 

i 

Excellent 

Excellent 

Excellent 


i 



i 


< 




l 




I 


Continued - 


DICTAUCN ABILITY OF AGENTS 


MAYER 

PIEPER 

PROVINSB 

RHOADES 

SCHEXB 

SHARP 

SHINE 

SINGLBTCN 

STRAHL 


Excellent 

Excellent 

Excellent 

.Excellent 

i 

Excellent 

Excellent 

* 

Excellent 

Excellent 

Excellent 


WIRT 


Excellent 







October % 1947 


Xr. Joseph ?• Condon 
Federal Bureau of In 
Seattle, Washington 


iigatlon 


Dear lit* Condont 

‘ * 

Your headquarters are being changed, public business permitting, 

from Seattle, Washington, to janwwrton, 

W as hing ton, effective upon your 

arrival there on or after this date. 

i 

This change is being made for .official reasons and not for your 
personal convenience. You will accordingly be allowed your .necessary 
expenses of transportation and a per diem in lieu of subsistence of $6.00 
in connection therewith, such expenses to include the transportation of 
your immediate family as provided for in .Public Law 600 of August 2, 1946, 
and Executive Order 9805, approved November 25, 1946. 

You are authorized to use a privately owned automobile in 
connection with your transfer and you will be reimbursed at the rate of 
five cents per mile, not to exceed the cost of common carrier by the 

most direct route. 

* 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November '25, 1946. 

. 

In the event any expenses will be fhp&rred by you In the trans- 
fer of your household furniture and persowtl^effects in connection with 
this transfer, it is desired that the ajR^u be furnished immediately 
with the approximate cost involved. information is essential for 

budget and annronriatinn 


budget and appropriation purposes. 

CC Seattle Advise Bureau the date Agent 
Condon arrives in Bfcoeerton* 
Machine Accounting 


•67-7' ' 

■fruly~yours , 


v Toleo n 

. E. Am T*BBT~ 
• Cleg K 
. Olavln 
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.Director 


But to, Montana 
October 6, 1947 

HE: JOSEPH F.^CNDON 

SPECIAL AGENT 
S FECIAL EFFICIENCY REPORT 


This is a special efficiency report which is being submitted in view 
of the transfer of Agent CONDON to the Seattle Division* 

Hr. CONDON entered on duty with the Bureau on January 20, 1947* He 
arrived in the . Butte Division for general assignment on April 8, 1947. He was 
transferred to the Seattle Office -on September 26, 1947. 

This Agent presents a neat, refined and clean-cut appearance. He 
possesses a pleasant personality but is inclined to be .rather quiet -by .nature. , 
Ho appears to be dependable, willing, enthusiastic and intelligent but . still / 
needs seasoning. J 

During his assignment in the Butte Office Agent CONDON handled an 
average number of applicant casos and criminal matters in a satisfactory 
manner. His interviews were good and thorough. His reports were very good. 
They required normal supervision. He appeared to organize his work well. He 
dictates very well and possesses an exceptional command of the English language 
He did not testify in. court during this period. 

Agent CONDON types well. He handles firearms in an average manner 
for an Agent of his experience. Hhilejhe encountered some 'difficulty in the 
operation of a, motor vehicle at first, his driving improved materially in re- 
cent months., ** — ' — ' 

- becokded 

For soveral weeks this summer Agent CONDON was assigned to the Resi- 
dent 'Agency at Billings, Montana for general werk an^a^dfticnaT” training’ unc or 
the supervision . of more experienced Agents. Du&ing; ^Ki^^perlbd'hr MrHcipated 
in the apprehension of an armed National Motor STehiilVlheft Act fugitlve’anc 
conducted himself in an exemplary manner. LateV he was^s onir to9tho1<R©l ident 
Agency at Pocatello, Idaho, in connection with in Atonic ^r^fAct^iS! £ 
luring this assignment Agent CONDON dls charge d ilsPrSVp^ljyV^t^ it 


jnd Troll* He put in a substantia^^aount of volimtary overtiaeV 


ainxng ton 
participa J 


This employee's goqgral’ attitude is commendab 
suggestion and constructiy^Acrlticisn. He appears 
With^more experience i-^^pbelieved he will devel 



He is amenable to 
loy^l- to the Bureau, 
atisfactory Bureau 


PJS:LB 


W. G. BANISTER 


^4 


r 


Standard Form No, $1 
August mo 

c/srcrnL service commission 


As of .„...?/2.§/47 

JOSEPH F. CONDON 




^ REPORT OF 
EFFICIENCY RATING 

based on performance during period from .jMi 

SPECIAL AGENT - CAP - 10 


Forma] 


v«t 

eau No. SO-R012.3, 


< > 


STEATITE-UNOFFICIAL 
OFFICIAL: 

REGULAR ( ) SPECIAL (X ) 

PROBATIONAL < ) 




(Name of employee) 


(Title of PoeitloA, service, and grade) 


:Ffl.<3 eralJBur9au_of ,Inve_s_tl^aM^.-~.MI^ 


,cr**r 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


(OrgaMzation^IodScate bureau, division, section* unit, field station) 

«ag"ii naaiaiM ’ 




1. Study the instructions in the Eating Official's Guide, C. S. C. Form 

-No, 3823A. 

2. Underline the elements which are especially important in the position; 
3- Kate only on elements pertinent to the position, 

t a. Do not rate on elements in italics except for employees in admin* 
istrative. supervisory, or planning positions, 
b. Bate administrative, supervisory, and planning functions on 
elements in italics. 


CHECK ONE i 

Administrative, 

, supervisory, or 
planning-.-*^ □ 


All others-, 




©c 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill, 

(3) Skill in the application of techniques and pro- 

cedures. 

'(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work), 

(5) : Attention to broad phases of assignments- ' 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of Judgments or decisions. 

(10) Effectiveness in presenting ideas or facts, 

(11) Industry, 

(12) -Rate of progress on or completion of assign- 

ments. 


.-(13)' Amount of acceptable work produced, 
based on production records? 


(Is mark 
(Ye*or nu)’"* 


, ( 14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 
others. 

,(16) Cooperativeness. 

,(17) Initiative. 

. (18) Resourcefulness. 

,(10) Dependability. 

, (20) Physical fitness for the work. 


(21) Effectiveness in planning broad programs . 

(22) . Effectiveness in adapting the work program to 

broader or related programs , 

(22) . Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish - 

ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing, reviewing , and check- 

ing the work of .subordinates* 

(2$) Effectiveness in instructing, training , and 
developing subordinates in the work. 

(27) r Effectiveness in promoting high working morale . 

(2$) -Effectiveness in determining space, personnel, 
and equipment needs . 

(22) Effectiveness in setting and < obtaining adher- 
ence to time limits and deadlines . 

(20) Ability to make decisions. 

(21) Effectiveness in delegating dearly defined 

authority to acU 


STATE ANY OTHER ELEMENTS CONSIDERED 


(A) aiM*. 


— <B) 

— (C) 


STANDARD 

Deviations mast be explained on reverse side of tUs form 


Plus marks on all underlined elements, and check marks or better on all 
other eiernents rated— ———*»—■•—» — .** 
Check marks or better, on all elements rated, and plus marks on at least 
half of the Underlined elements— 

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance—., 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance-.--— ™. 
Minus marks on at least half of the underlined elements— 


Adjective 

Rating 

^Excellent 
Very Good 


Good 



•mm arijmwm vVufev 4 


Fair 

Unsatisfactory 


Adjective 

Rating 


Eating _ , 

official.. -Q&Q.4.- 


Reviewing 
official- ... 



Rated 

(Signature of rating Official) 


sj2aftiaI.As«ate..iiL.Chftrgo 

(Title) 


...XQjA/AZ.. 

(Date) 


(Signature of reviewing official) 


Reviewed by 
Rating approved by efficiency rating committee 


(Date) 


(Title) 

Report to employee — 

(Adjective ratios) 


(Date) 


V. •. eOVERNMBRY PRIKT1NS OfHC* I0"**20177-0 


October 15, IS 

SAC, Balt* 

Director, 7BI 

Joseph f, Condon ~ Special Agent 

It It desired you entail an efficiency report on the aboye-naaed Agent 
who tranef erred to the Seattle Office* 
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, FEDERAL BUREAU OF INVESTIGmiivW 

, /') WASHINGTON 25, D. C. lex 

/jw* mmt v*wmx h 


Noture 
of Action 


/VP, 'Joseph r, OofUQord 
mmtQ m xwmtiu 


fanonital Aetloa N«mk«r 


Leial Authority 


Effective ; fabraarv 8. 


Position 


Grodo ‘ 

So lory 
Divfcron 
end 
Section 
Hwdqwrters 


Special Ajgeiii 




Appropriations S & E, F.B.I, 


S & E, F.B.I. 


Departmental 
•r field 


W 1 1 Dept 

NATURE OF POSITION 
b. ADDITIONAL IDENTICAL 


r. c, mo. 


K C. NO. 


P. C. NO. 


Date of Oath 


REMARKS 


Jfg* *»*•* ID* Al0O«F]M. im« ?*bU* Vm 
Hl^e«0 I* W 1*115*5*8* iff* t/5Are * 
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JOSEPH P. CONDON / 

BOD: January 20,, 1947 

CAF-10 $4651.20 


SPECIAL AGENT 


Offices of Preference (l) San Francisco (2) Los Angeles (3) Dallas 
Agents Examination: 96. 


SAC Wilcox 

This agent is quiet, reserved, dependable, and thorough. He 
assumes responsibility for investigation and completes them with a 
minimum amount of supervision. He has produced an average volume of work. 
He is also cooperative and enthusiastic. about his work. He has worked 
hard to meet the various deadlines on cases assigned to him. His inves- 
tigative experience has been limited to applicant cases, primarily on 
Atomic Energy Act cases and a few criminal case leads. ,1 do not believe 
he is yet able to handle delicate or involved investigations. He has 
had no opportunity to display any . supervisory or administrative ability. 

I believe his rating should be VEHI GOCD. 


Inspector Gurnea 

Condon presents an average appearance but is lacking in 
self-confidence. It Is obvious he is not .familiar with the 
rougher side of life although he was in the Army. Condon is 
progressing satisfactorily but not above the average of Agents 
with his experience. 


14 JDN9 


Inspection Report 
Seattle Office 
Insp. Gurnea 

Interviewed by Insp. Gurnea 
March' 8, 1948 






. „ l I t 

Uniteti £fafw department ofimsttte'" 
Meral iureatt nf^nueatiBation 


IN REPLY, PUU$E REFER TO 

Director 

Federal Bureau of Investigation 
United States Pepartoent of Justice 
Washington, D. C. 

Pear Sir; 




For inclusion in the fund to be, paid to the.widow or designated beneficiary of any Spe- 
oial Agent of the Federal Bureau of Investigation, United States Departaenvof Justice, who had 
contributed. to this fund prior to February ,15, 1948,. and who. dies from any cause except self- 
destruction while employed as a Special Agent, I an forwarding herewith fbr6HBCr-' MONEY ORDER) 
the sun of ten dollars ($10.00), nade payable to the Chief Clerk of- said Bureau, to be included 
In said fund. Paynent will be nade for death by self-destruction after the Agent has been a 
oenber of the fund -for two years. It is .understood and agreed that the . sun tendered herewith 
is a voluntary, gratuitous contribution 'to said fund, which I understand -is to be administered 
in the following manner; 

The Director of ’the Bureau will appoint a comittee which shall consider all natters, per- 
taining to the acquisition, safe keeping and expending of said fund, which conmlttee will'recomend 
appropriate action to -the .Director of the Bureau .in pertinent 'natters, ' The Chief Clerk of sald 1 
Bureau shall receive all' contributions. and account for sane to the Director. 


Upon the death of any Special Agent, the appointed coamittee will consider the case and 
sutalt a>reconnendatlon' to the Director as to its. conclusions. Appropriate -instructions will' then 
be Issued to the Chief Clerk, directing him to, pay to the designated beneficiary the.eua of $10,000. 

The following person is- hereby designated as ^my, beneficiary for F. B. I.. Agents' Insnr- 


Relatlonship Methor 



ance Fundi 

Nane Mrs. Margaret Gawd an 


Address 124S Parle Are., W Yorlf^N. Y 
,ilaa,.30,..194& 


the following person is hereby designated as ay beneficiary under the Chas. S, Ross Fund 
providing $15C0-death benefit to beneficiary of agents killed in 'line of duty . 

Mrs. Margaret Condon - A ddress 124 S Parle Ays. . tiew YorV, H. Y. 

elationshl p Mother D ate d- Jan %) r 194ft 
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Standard Farm Ne. M 
A«gu#t 

Cf.$» C^VIL SERVICE COMMISSION 


Ago( Jvly 23, 1948 

V* -■«WWMitaMUuMwnuaMWi 

JOSEPH P. uONDON 


% ' 

REPORT OF 

EFFICIENCY RATING 


DMINISTR 


Form approved. 

Budget Bureau No. SO-RO 12A 


based on performance during period from 

SPECIAL AGENT, CAF-10 


ADMINISTRATIVE-UNOFFICIAL < ) 

> OFFICIALS 

REGULAR < ) SPECIAL ( X) 

PROBATIONAL ( ) 

April 1, 1948 . July 23, 1948 


to 


(Naxo, *1 employee) (Title of position* service^and gride ]T 

Federal Bureau of Investigation at Seattle, Washington 


(Organization— Indicate bureau. dSvisIoa. section* volt* fold station)" 


ON LINES BELOW 
MARK EMPLOYEE 

V inadequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Rating Official's Guide, C, S. C. Form 

No. SS23A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
. istrativc^ supervisory! or planning positions. 
b* Rate administrative, supervisory, and planning f unctions on 
dements in italics* • 4 


CHECK ONES 

.Administrative, 
supervisory, or 
planning .... □ 


All others-. 


B 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

-sfc- r (3) Skill in the application of techniques and pro- 
cedures. 

!(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work), 

(5) ‘Attention to broad phases of assignments. 

■ujfi X6)’ Attention to pertinent detail. 

— (7) Accuracy of operations. 

«jL (8) .Accuracy of final results. 

(9) Accuracy of Judgments or decisions. 

—£-(10) Effectiveness in presenting ideas or facts. 
l-fr.(ll) Industry. 

...£.(12) Rate of progress on or completion of assign- 
1 ments. 

( 13 ) Amount of acceptable work produced. (Is mark 
based on production records? «„.5SSGSfe**w^ ) 


(tl) Effectiveness in planning bread programs* 

.... {££) Effectiveness in adapting the work program to 
broader or related programs * 

{£S) 1 Effectiveness in devising procedures . 

— (£4) Effectiveness in laying, out work and establish- 

ing standards of performance for subordi- 
nates . 

— (£4) Effectiveness in directing, reviewing , and cheek- 

ing the work of subordinates . 

— (£$) Effectiveness in instructing, training, , and 

developing subordinates in the work . 

— (£7) Effectiveness in promoting high working morale* 

..... (£3) Effectiveness in determining space , personnel , 
and equipment needs* 

— — (£$) Effectiveness - in setting and obtaining adher- 
ence to time limits and deadlines* 

..... (SO) Ability to make decisions* 


{SI) Effectiveness An delegating „ . dearly . defined . 


^jfc.(I4) Ability to organize his work. 

(15) Effectiveness in meeting and dealing wi 
others. 

..^,.(16) Cooperativeness. 

-.^.(17) Initiative. 

— tr.(l$) Resourcefulness. 

..£..(19) Dependability. 

«±r..(20) Physicalfitnessforthework. 


sS» 






ST, 



’ Capability pf aVsTOing’' '^^'’ 
^fcr(A) 


\ 


V 




(B) ...... 

<C) 


t * — 5-y^-tirS— — f'o4§ — 


r 


«h 

*Plna r 


STANDARD 

Deviation# mast be explained en revere# ride of tkla form 


‘Plus marks on all Underlined dements, and check marks or better on all 

other dements Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements-.. — — .... Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined dements, and all weak 
performance not overcompensated by Outstanding performance.........*.... Fair 

Minus mark s on at least half of the underlined elements,... ....... ......... Unsatisfac tory 

yf‘ O 'If?' Special Agent in Charge July 23, 1948 



Rated by 

J;^/ IILGGK 4 ^ * rit£D * 

Reviewed by ................ 

(Signature of reviewing official) 

Rating approved by efficiency rating committee 

(Date) 


(Tttle) 




(Title) 

Report to employee 


(Date) 

(Date) 


(Adjective rating) 


II. ». eOVBRNMENV MINT1NC OFFKB \C-OtlTtS 


I 


r 






Seattle, Washington 
July 23, 1948 


Re: JOSEPH F. CONDON 
SPECIAL AGENT 


This efficiency report on the above employee is being submitted 
in accordance with Bureau letter dated July 14, 1948. 

Ity comments as of March 31, 1948, concerning this Agent generally 
still apply. His production of work has been well above average and also 
well above average in quality, .requiring almost no supervision. He is a 
good investigator and digs. until he i3 satisfied that he has all the 'facts. 
He is assigned as a resident agent at Bremerton, Washington, which is 
close to Seattle; nevertheless, he stays in the Resident Agency and attends 
to business. He has conscientiously attended to his work, is very sincere, 
a nd inpre aseajtte^aaLbeing-nn.Agent-wha^wiULdevelop^.conaldeyably with 
experience a s he h a3anJLntersat.laJtheJBureau,.and, I believe, intends 
to make it a 'career. 

Concerning the matter of appearance, and ability to meet the 
public. Hr. Condon rates high* He is always neatly dfessed, makes a 
fine personal appearance, expresses himself very well, and creates an 
extremely favorable impression. He is mature, an d, I t hink. over a period 
of _time w ill develop into a top-notch Agent. He readily accepts ~ 
responsibility and"f ollows* through onlil3 assignments. He has exercised 
good judgment. When asking questions or advice he has the matter of his 
inquiry thought through, and his questions are to the point. I like 
the way he. operates. 

Rating: Excellent. 
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— (1) 

~^< 2 > 
XZL (3) 

(4) 

^<(5) 

.-4=r(6) 

~kr<9) 

Jr.ao) 

jsr-ai) 

Jr.(i2) 


Jt:(i4) 

-=f=r(i6) 
±ZiVI) 
-*Z(18) 
Jr-.(1$) 
Jr: (20) 


Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presen tability of work ( appropriateness of ar- 
rangement and appearance of work). 
Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments, 

-Amount of acceptable work produced. (Is mark 
based on production records? — ........ — ) 

(Ye* or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 


(21) -Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures , 

... (24) Effectiveness in laying out work and establish - 

ing standards Of performance for subordi- 
nates . 

(25) Effeetw&tfsb in directing, reviewing, and check- 
in q*iqj&work of subordinates . 

($5) Effectiveness in instructing, training , and 


-si oeveloping subordinates in the ' work . 
^^Effectiveness in promoting high working morale . 


\ ‘ ffec tiveness in determining space, personnel, 

(f+ ey ’ and equipment needs . 

Effectiveness in setting and obtaining adher - 
ence to time limits ana deadlines , 

IK (30) Ability to make decision*, 

... ($1) Effectife ™ £3\ mm fo 

£T(A) - 

P*l( | 

"“(B) X"MPTr£G't&S'“' r 


•***.. (C) 


!i'’4 I 


STANDARD 

Deviation* must to exp&taed oa reverse aide of tkb fora* 


Plus marks on all underlined elements, and check marks or better on all 
other elements rated... .. ».»»*. « ..... . ».v* « » ■ .. 

Cheek marks or better on all dements rated, and plus marks on at least 
half of the underlined elwnents..»i^..^..«»j.M*MMi«^».i..*«...«i***— 

Check marks or better on a majority of underlined elements, and all weak 
performance over compensated by ou t st andm^perf ormanee.. . 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance..........^.. 

Minus marks on at least half of the underlined e^ernents^..^«.^...^.m.^.. 


Rating 

'Excellent 

Very Good f 

Good | 

Fair ( 

Gnsatisf actor 


Rating 

offiSaL 


eviewmg 

official.. 


Adjective 

Rating 


VERY ooo 



Rated by —yA 


Reviewedkbj^^v£^^^.£l..X *-*-«-^* *T2tT‘ **** 
<^*turS^rcvicwCQg Official) 

Rating approved by efficiency rating committee 

«. s» «ove**»i6i(f mihtiii* orrKC i*— JNH77H 




Vfc »J**> »*■««*** 

(Date) 


Report to employee 

(Adjectlv* rating) 
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Seattle, Washington 
March. 31, 1948 


HE: JOSEPH F. CONDON . 

SPECIAL AGENT 

i 

Agent CONDON dresses very neatly, he is well groomed, clean-cut, 
conservative and. scholarly in appearance* He has a .pleasant personality, is 
quiet, reserved, cooperative and even. enthusiastic about his work. He is very 
dependable and loyal* I believe .Mm.to^be , sufficiently aggressive to do a very 
good investigative job* 

This agent *s .dictation is usually well prepared and he has been rated 
for his ability in this phase of his work asuVery__Good. He drives a car satis- 
factorily* CONDON, has had 'no opportunity to testify in Federal Court in the 
Seattle Division. He did, however,, appear in a moot court session held by the 
Seattle Division on February 21, 1948 and was rated on the basis of this appear- 
ance as, making a good witness. 

t 

His firearms straining- record-is-sHghtl y be low average* He needs in- 
tenslvejbr.aining^ ih the u se ofLthe JBareau»s weapons* Efespit"e"thi s r ec or d I 
w ould have no hesitancy in using him on dangerous assignaents* His file reflects 
that he has been used on sppr eheMions dwlSg~tKe~past~year"; and handled them in 
a satisfactory manner* He has had no opportunity to work on physical surveillances* 
In this work, too, he should do very well* 

The r eport s. jaemor anda^and.lettera prepared byjthia .agent JiayeJbeen 
well .done suid.thorough.. They require little - supervision. I know of no difficul- 
ties this agent has experienced in his contacts either with law enforcement 
officers or business. firms. I believe this phase of . his work has been handled 
very well., His work has been well organ! zed. He works in. a territory necessi- 
tating frequent road trips* His . work has been effectively organized to reduce 
the number of such trips* This-agent operates..very.well-bjrJiiaself, accepting 
responslbility. for his work and handling it withonlynom inal su pe rvision * J 
I believe Agent CONDON to be in good physical* condition. 

b ■ 

CONDON was transferred to the Seattle Division from the Butte Division 
on September 26, 1947* While working: in the latter Division he had limited 
experience on general criminal cases in the resident agency at BLlling3, Montana, 
and did some work on Atomic Biergy Act Applicant and Enployee cases , at the 
resident agency at Pocatello, Idaho* Upon his arrival in Seattle he was imme- 
diately assigned to work in the .resident agency at .Bremerton, Washington, 




•• *• 


where he has handled primarily Atonic Energy Act Applicant and Baployee 
cases* He has also worked on other types of cases arising in that territory* 
Shis agent has worked hard andwhen necessary has worked long hours willingly 
in order to conplete his work on time* He ha3 had no occasion to work on 
supervisory duties and until' such >. time as he has had. additional experience in 
the Bureau, I do not consider him qualified for such work* Z believe his- 
rating at this time 'should .be Very Good* 


CEP: eon 
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Office Memorandum • united states government 


to : Mr. Glavin 

from : H. L. Edwards 

0 

SUBJECT: JOSEPH F. CONDON 

Special Agent 

Seattle Office (Bj. fixed - Bremerton) 


DATE: August 13, 1948 



REALLOCATION 


This employee entered on duty 1/20/47 as a Special Agent, CAF-9, $4149.60 Mls ° ° M<13 
per annum, and on 2/3/47, he was reallocated to CAF-10, $4525.80 per annum. 

As the result of a UPA promotion and an increase in basic pay, his salary is 
now $4981.20 per annum, and he is being considered for reallocation to CAF-11, 
$5232 per annum, effective 8/22/48. 

During an inspection of the Butte Office in June, 1947, the Inspector (James 
W. Lail), said he was somewhat reserved upon first contact, presented a good 
appearance, and seemed to have a deep interest in the workings of the Bureau 
and a desire to better himself. On 7/10/47 and 10/6/47, he was rated GOOD, 
and the comments were favorable except that he was Inclined to be rather quiet 
by nature and needed seasoning. 

During an inspection of the Seattle Office in March, 1948, Inspector Gurnea 
advised he presented an average appearance but was lacking in self-confidence* 

He was obviously not familiar with the rougher side of life. He was progressing 
satisfactorily but not above the average of agents with his experience. SAC 
Wilcox rated him VERY GOOD during this inspectiq^. 

On 3/31/48, SAC 7I11COJC rated him VEST GOODn.’^' i “ 

j-.y’, co2ec> -j/L/otiu ho 

In a special efficiency report dated JVV9/48, “SAC Wilcox rated u hiwr EXCELLENT ■ 
and said the production and quaHt% olnhis work were well '.above' average*- -r^r N 
quiring almost no supervision* HhwaS a good investigator ‘‘arid n dug n '^ti35hVrr~V 
was satisfied that he had all tha facts and he attended to“ business*. ,He_.„(^7 
worked conscientiously, was very sincere and it was believed he an 
who would develop considerably with experience as he had ..ai^ inheres t 'In ihe tt vf j 
Bureau and it was thought that he intended to make it a career . He r ated ihigh^nC 
in the matter of appearance and ability to meet the pubfic7^ mad e a - f ine _ pfersbh-” ™' 
al appearance, expressed himself very well, and created an extremely favorable 
impression. He was mature and it was believed that, over a period of time, he 
would develop into a top-notch agent. He readily accepted responsibility, 
followed through on his assignments, exercised good judgment and when asking / 
questions or advice, he had the matter of his inquiry thought through and his J ' jJ 
questions were to the point. The SAC liked the way he operated. 

RECOMMENDATION : It is recommended that Agent Condon be reallocated to grade (n^y 
CAF-11, $5232 per annum, effective 8/22/48. 
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August 13, 1948 


0 

Mr. Joseph ?• Condon 
?ede*nl Bureau of Investigation 
Soattle, raehiugtoo 


Deer Mr. Condon i 

1 en Indeed pleased to advise you that you have been 
recoeaended for pronotion fron the position of Special Agent, 
$4981.20 per annun In Grade CAP 10, to the position of Special 
Agent, $5332 per annua In Grade CAP 11, effective August 22, 
1948. 


Sincerely yours. 


John Edgar Hoover 
Director 
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CC - SAC, Seattle 

Hr. J. K. Edwards 
Movement Section 


Tolson 
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. Cleg 
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ft «ui> 1 S 1948 P.M. 
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C.S. CIVIL SERVICE COMMISSION 


REPORT OF 




Form approved. _ 

Budget Burexu Now 50 -ROltS. 

< ) 


ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL! 

EFFICIENCY RATING PBOBATIONAL S f EC ) At ^ * 


A, oi . M ^ vnhmum dwbg ^ (rom July 23 , 1948 .,, October 18 , 19 48 


JOSEPH P 


• London 


SP ECIAL AGENT, CAP -10 

(Nmo* ei*m£i>yet) (TlWoJ gnd«) 

Federal Bureau of. Investigation^ Seattle, Washington 


(Orffajtfz&tfo&r^X&dlcate bureau, division, ae^tton*"*!^ 


ON LINES BELOW 
MARK EMPLOYER 

V if adequate 
— if weak 
+ if outstanding 


h Study tje instructions in the Eating Official's Guide, a S. C. Form 
Now 3823A. 

2. Underline the elements which are especially important in the position. 

3. Hate only on elements pertinent to the position. 

a* Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions, 
o. Kate administrative,, supervisory, and planning functions on 
dements in italics. , 


check one* 

Administrative, 
supervisory, or 
planning™™ □ 


All others... 


8 


1? 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 


(3) Skill iivthe application of techniques and pro- 


!(4) Presentability of work (appropriateness of ar- 




rangement and appearance of work). 


(5) Attention to_ broad phases of assignments. 

— <$) Attentionio nertinent detail. 

(7) Accuracy of operations. 

-.1^.(8) Accuracy of final results . 

(9) Accuracy of judgments or decisions, 

— t^T(10) Effectiveness in presenting ideas or facts. 

^in) Bate, of progress, on or completion of aff- 
luents. 

of. acceptable work product. (Is mark 


-*^13). 


, (2f) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 
broader or related programs ■ 

(22) Effectiveness in devising procedures. 

(£4) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

(£$) Eff ectiveness in directing , reviewing , and check- 
ing the work of subordinates . 

(fd) Effectiveness in instructing , * training, and 
developing subordinates in the work . 

(27) ectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel, 
and equipment needs . 

tjV- (28) Effectiveness in setting and obtaining gdher- 
cnee to time limits and deadlines . 


Afcgr. 

on production records — 

...^(14) Ability to organize his work. * Ye * ° ? q f 
E ffectiveness in meeting and dealingXwh& 

~^7 -fsjT~ 

.~Z.(16) Cooperativeaess. V) 

—1^(17). iaitiatiye> A*, 

— k?(18) Resourcefulness. ' 

-_k^(19) Dependability. 

...X.(20) Physical fitness for the work. 



(SO) Ability to make decisions. 

(SX)Effectivi 

fmlthonty to act. 

| 67- 

STATE ANY OTREK^ELRMENTS CONSIDERED- 


Lead & dlrect a group of 




... (C) .. 


i ■ 


nt 


i n 




STANDARD 

D«vffttfon« nwt be explained on reverse side of CM* form 


Plus marks on all underlined elements, and check marks or better on aU 
other dements mted™™**™*™™, 


Check marks or better on all dements rated, and plus marks on at least 
half of the underlined elements™.™.... 


marks or better on a majority of underlined elements, and all weak 

performance ©verOompensated by outstanding performance™.™.™ 

Check marks ox better On a majority of underlined elements, and aU weak 
performance not overcompensated by outstanding performance.™...™.. 
Minus marks on at least half of the underlined elements 


Rated by^ — 

J * B • 


Reviewed by 




A&jectiv* 

Rating 


Eating 

officials 



Reviewing 

official.. 


rr^. 9 .^.?l.^.Een 1 i.^ Cterge ...O ctobe r 18 . 1948 

{Title) (Date) 


Mmmm m.mm mum *- m mm mm»irn mrnmm nm mm »# mm ta rnmm m m *mmm * 

(Signature of re vie wing official) 


Eating approved by efficiency rating committee r ™, 


V. «. eOVERNMENV ,i!NTIN4 OFFK* 15-^30177^5 


(Tide) 

- — Report to employee ........ ...™ 

(Date) {AdjeeUv# ratJbog) 


(Date) 


J 


Seattle, Washington 
October 18, 1948 


REj- JOSEPH F. CCHDON 
SPECIAL AGENT 


The follcwingis submitted asa Special Efficiency Report on 
Special Agent JOSEPH F. COIDON in view, of his transfer* , 

Since -the submissi on, of .the Efficiency Rep ort. of July 23> 1948, 

there ' has-been-a^efinitar'eh axiga-Jn-the_ quality of -work fiiibnrf-ttftfl by . «. 

. 'thisjAge nt* Hi3 reports have not reflected thorough andexbaustive ~ 

‘ in all, cases* /.The y : ha , ro required more than ave rage~^u per» 

Vis ion be cause of i a. considerable 'number of errors offor m* n ~ ~At h iiTrequest 
iCftl was rec ently, removed fron 'Bre merton irhe re he tra s Re sidan t~Ageht~to ~ 
Spo kane* Wa sfiirigtcinI Because of the-nx^ernf error fo rms ire oeived. by 
: this A gent* -h e'-'wa s : recent r^^^s^~t h atTi^e3S~1hi3 -work improved , he 
iro'Qia T be - relumed to > Seattle* . Thi 3 Agent is - rated by, the Stenographers in 
thre6~lnstanc^s^y an e3ireil'ent - dictator and in three others as very good* 
• It ^is noted, ^however, fron the-'standpoint of supervision, his language in I 
many instances ^isjLoose^and.re<iuires m interpretation* *" “* | . 



This m an makes a very good personal appearance, has the abil ity^ 
v* to meet the pu blic ^and to aix and get along 'iiHi^dx^ lsVTrit hin ( 

^T aHd •witKoufthe Bureau^ If h el& jl r ^^ more vT^ro us follow -? ^ 




Ihg of bis oi m ass jgments*-tocmo x.e thorou^"ahd r detailed^inve^i gatio n and 
\ to- more - carefuT prepara tion of repor ts and • rorrel^oi^ 

\ whv’'fie ijcanno iTdevilop into - an excellelnt'Agent *' * 




Rating: 'GOOD 


DC:CK 




Doooraber 2, 1943 


5 f »’ 

Ur* Joseph F# Gordon 
Federal Bureau of Investigation 
U* S. Department of Justice 
Pittsburgh, DersisylvaniA 

Dear Siri 


The Bureau has b»d *r» opportunity of reviewing the 
efficiency report submitted on your progress as of October 13* 
1943* Specifically, oocnent* have been noted that your report* 
have not reflected thorough and exhaustive investigation In all 
cases, and they have required store than average supervision be- 
cause of a considerable number of errors In fora# In addition, 
it i«s stated that your language in many instances was loose am 
required interpretation# 


the Bureau is concerned with regard to your failure to 
have a more satisfactory efficiency report submitted , otnarou, and 
expects that you will exert your utmost to ellnira& t!£ defi- 
ciencies sectioned and that a material iaprovenent wilinbe' reflect- 
ed in any subsequent efficiency report that is subaStedE»_,S 
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« , Rose s . _ 

• Tracy 1 1- 


'£gap - ^ 
burner 
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Very truly yours. 


l 




i , 


;<:ii 4* 




John Bdgar Iloover 
Director 



1 * i. 


CCt SAC, Pittsburgh TC3»«d«I$igJ 

It is desired that you superviee ttie work of $£«, Agent.' 
for a period of 60 days and at tfis aspiration eS f that^tiae 
subnit an efficiency report specifically commenting SS f to „ 
whether ary inproveraent has been noted in this Agent over-^ 

en min^iha HafiniunMea refar rad to, 4? “ > * Jv/ ^ 

A* ~ t 



. potMii&t6a , 

. Quinn Tamarvr 
U. Roor 

. Ne&se 

ss .sanay* 


CCt Miss 
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Form approved. 

Budget Bureau No. 50-R012.3. 


ADSMIsTRATIVE-UXOFFICIAL 

OFFICIAL: 

REGULAR ( ) SPECIAL 

PROBATIONAt < ) 


As of .l'ekniary„4._l! 


.. based on performance during period from J&£iu.7hl$48..< to »- „4 ,.a.1>142L.. 


JOSEPH J. CONDON 

(Name of employee) 


$p.e.clal.A£ea$ CAP-1L 

(Title of position, service, and grade) 


JLedex83L_I^a^fiiJa.Ye.e.W^tton,„Pittat>ur£h....?a J u... 

( Organization — Indicate bureau, division, section, unit, £eld station) 


OX LINES BELOW 
MARK EMPLOYEE 

V inadequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Rating Official's Guide, C. S. C. Form check one* 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative, 

3. , Rate only on elements pertinent to the position. sunervisorv or 

a. Do not rate on elements in italics except for employees in admin- u ■ m 

istrative. supervisory, or nlanninsr positions. planning *.««. U 


istrativey supervisory, or planning positions, 
b. Rate administrative, supervisory, and planning functions on 
elements in italics . 


AH others. 


(1) 

—7 (2) 

(3) 


^V<9) 
JZy, (XI) 

//I®* 


~rfl(15) 

-^16) 

../.AVI) 

18) 

Jfc.(19) 

^±.(20) 


Maintenance of equipment, tools, instruments. 
-Mechanical skill 

Skill in the application of techniques and pro* 
cedures. 

Fresentability of work (appropriateness of ar- 
rangement and appearance of work), 

, Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? 

(Ye* or jao) 

Ability to organize his work, 
i Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

“Dependability. 

Physical fitness for the work. 


„„ (21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs , 

...» (23) Effectiveness in devising procedures . 

_ (24) Effectiveness in laying out work and establish - 
ing standards of performance for subordi- 
nates . 

. (25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 

(2$) Effectiveness in instructing , training, and 

developing subordinates in the work . 

(27) Effectiveness in promoting high working morale, 

™ (2$) Effectiveness in determining space , personnel, 
and equipment needs, ' < 

„„ (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 


(50) Ability to 

(51) Eja^Uv^^ftn 

fmthorxly to act, 

17-3 


delegating clearly defined 


s: 


m -39 , 

ir„ect a-groupof 


^ a A gent 8*6 n raiA8> or^dange rous ; as el f oment g 
(B) QjapaM 111 £ 111 i 


(C) — 




STANDARD 

Deviation* must be explained on reverse ride of tW* form 


„ >AU 


plu$ jnaik. on all underlined element., and check marks or better on .all 
other elements 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elem^nta.,u.,.,»****.^*jM«ww».***>»**«» «**-*■***»***»■*•»*» *•***■ 
Check marks or Jbetter on a majority of underlined elements, and all weak 
wSformance overcompensated by outstanding performance— 
fcffeck marks or better on a majority of underlined elements, and all weak 
3 performance not overcompensated by outstanding performance*..*-,™.,-*..* 
'Minus marks on at least half of the underlined element 


A djeetit* 
Rating 

.Excellent 
Very Good 


Fair 

Unsatisfactory 


Rating 


JfopAj 


Rated b; 




(Signature of rath 


p<B.gHOMTON, Specif. — 


Reviewed by 

.Rating approved by efficiency /£ttin/ committee *-«— 




Dfhv* or 






/ (Date) 

r 1 0 

(Date) 


ptw« 

(Date) 


Report to employee . — 

(Adjective rating) 
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Pittsburgh, Pennsylvania 
February 4, 1949 


Bet JOSEPH F. CONDON 
SPECIAL AGENT 

This is a Special Efficiency, Beport concerning JOSEPH F. 
CONDON, submitted in accordance with Bureau instructions. 

Mr. CONDON is average in size, dresses neatly and appropri- 
ately for his duties, hasa good personality,, is cooperative, in- 
dustrious, and goes about his work with enthusiasm. He is -rather 
serious by nature and it is believed that he makes a good impression 
upon law enforcement officials and businessmen. 

Since hi s assignment to thls office, Special Agent CONDON 
has attended’ In-Service »f or a period of two weeks, ;has handled some 
fugitive cases, has worked on technical surveillance on occasion, and 
has handled a good many security cases which required a review of 
the file and preparation of reports. 

Mr. CONDON received' a letter from the Director dated 
I December .2, 1948, calling. to his > attention the -fact .that his reports 
' had not in the past reflected thorough and exhaustive investigation; 
further, that they had required, more than- average supervision. The 
language in his .previous reports had ; been* criticised as -being loose. 
Therefore, the . report8 -Of—thls.maa-have..been.jrery...carefully,. supervis- 
ed. in thls o ffic e with Mr. C ONDON *8- knowledge, a ad-1 t~l s,b el i eved 
'‘~t bat~~he has tried hard and tried successf ujl y_.to_. conduct-thorough 
investigations . He has tighte ned 1 up considerably on hj jB_3.anguage>and_ 
'it i 8~~now felt~thafTii8~reports are well stated a nd-his-words-arc-well. 
' chosen.—* 

je- 

Thia^jge nt takes constructi ve criti cism and su ggestions^, 
readily and is showing continuous improvement. ne h aalacceptefLeach 
re 3 pbnsibi llty-giY,enj.hia^ and appears to be making good progress. 

k * 

In compari son with the Agents in GAF-11 he is rated as Oood. 
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February 1,1949 


SAC i Pittsburgh 


HE: 


L 


JOSEPH F, CONDON 

SPECIAL, AGENT 

General In-Service Course* ^Za_to 1 / 23/49 


Dear Sir; 

The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Government and attained the follow- 
ing grades: , . 


Notebook 
Examination 
Double Action Course 
Practical Pistol Course 
Shotgun (Skeet) 

.30 Rifle 
Machine Gun 


Very Good 

9lh 

% 

71 
8/25 
63 
9S 


1 day Specialized Training in: Photography , 

|l 

4 / ***** - ■ --- -- ... ..... 

The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training recor^, 



Very truly yours, 7 

J ohn .Edgar ' Ho over 
Director 


. , \ V! 
' : ' , *<■ 
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wncv isLORAunn • . jotimsd static ;com:n 3N.T 


10 : Director, FBI 

FECJ ! .SAC, Pittsburgh 

subject: ysRsottra status isttshs 
pittsjcsoh "division 


FATS: 1/27/19 


Be SAG letter Ih, Series -1 9b9> dated 1/27 /k9* 

There are forwarded herewith Personnel Status letters 
conca ning the Spa dial Agent 'personnel .assigned -to the 
Pittsburgh Of floe as of January 1$, l$Iip. 

s It -will be noted that no Torn -is .being submitted for SA 
LJOSJ^F^jXBI^Ij„ 1,H0 IS .'-R'TSTJIIT ATTSlEIUr In-Service. 
.However* his letter will be fUrrtishod the Bureau ircnediate 
ly upon bis return to the 'Pittsburgh Office* 


-JET.: LEY 
3n closures 7 9 


A v'CA 3 




$TANpAWFvftMNO,W 


Oh Mmmk 


UNITED STATES GOVERNMENT 


TO : Director, BI 


DATE; 1 / 31/49 


Forwarded herewith It the Personnel Statutf&tter of 

Si JOSEPH I, COHIOH, who has Just retamapfro ii.lB. 

us va ©^f\noh0d 


U, 


fiiua 




4 FEBlOiig 


m! i i/y JwMUh 


& 

-■l & 


NAME 


NATIVITY(state of birth 
FAMILY'HISTORY 


A CC-270 

RECORD OF PHWCAL EXAMINATION OF OFFICERS WB SPECIAL AGENTS 
Q FEDERAL BUREAU. OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

CONDON Joseph T. . AG E 28 YEARS. 10 MONTHS 

;*te of birth) #»£/» M ARRIED. SINGLE, WIDOWED; e NUMBER OF CHILDREN 

Dory Movnerj fatter sister and brother TETbing and well . 


HISTORY OF ILLNESS OR INJURY chi cken 

couch, occasional traces o f blood when nose is blown 


HEAD AND FACE noriaql 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) norCTgJ 

DISTANT VISION RT. 20 / SO corrected to 20 /20 

> LT. ,20/ 5® corrected to 20/ ^ 

color perception. normal . 

(state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECT S none 

EARS: HEARING RT. WHISPERED VOICE ^5/ 15' CONVERSATIONAL SPEECH 

LT. WHISPERED VOICE ^/ lg* CONVERSATIONAL SPEECH 

. DISEASE OR DEFECTS none , 

NOSE normal . 

(Disease or anatomical defect, obstruction, etc. State.degree) 

sinuses aHd deqrge.oV rftinitis. not disablin 


* 

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS tonsils SUTg, ofcsent 


TEETH AND GUMS(di sease or anatomical defect): 
MISSING TEET H 7 . 76-77 and 

NONVITAL TEETH. n 

PERIAPICAL DISEASE n 

MARKED MALOCCLUSION n 

PYORRHEA ALVEOLARIS » 

TEETH REPLACED .BY BRIDGES n 


DENTURES. 

REMARKS_ 


os charted 

3 4 4 4 7 I t 10 II 1X11 M IS 14 



(Signature! of DentaY 'Of'f'i iti)TT' 

light wumbaya // ... 


GENERAL BUILD AND APPEARANCE medium light ! 

TEMPERATURE CHEST AT EXPIRATIO N : *jEE!EL 

HEIGHT 68± CHEST AT INSPIRATION i 35 

WEIGHT 2J2 CIRCUMFERENCE OF ABDOMEN, AT UMBILICUS 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE none ' 

SKIN, HAIR, AND GLANDS no mol 

NECK (abnormalities, thyroid gland, trachea, larynx) nomoj. 


SPINE AND EXTREMITIES (bones, joints, muscles, feet) 


.IH4j 


,*r *<Y1* »TtAM 



THORAX (size, shape, movemen^^rib cage, mediastinum), 


n^Btal 


* **• A 


RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 

of bronchial involvemen-t, 


normal - no evidence 


CARDIO-VASCULAR SYSTEM. 


normal 


HEART (note alt signs o I cardiac involvement), 


normal 


PULSE: BEFORE EXERCISE. 

AFTER EXERCISE_ 




m 


THREE MINUTES AFTER. 

CONDITION OF ARTERIES.^. 

CONDITION OF VEINS 


7ff 


elastic 


normal 


BLOOD PRESSURE: SYSTOLIC 77P 

DIASTOLIC 7 k 

CHARACTER OF PULS E reg 

hemorrhoids none' 


ABDOMEN AND PELVIS (condition of wail, scars, herniae, abnormality of viscera) normal 


GENITO-URINARY SYSTEM norwnl 

URINALYSIS: SP. OR. ljJUS ALB. n ■ SUGAR ^MICROSCOPICAL a_ 

VENEREAL DISEASE none _ 

* 

nervous system- normal 

(organic or lunctional disorders) 

romberg neg. incoordination (gait, speech) none 

REFLEXES, SUPERFICIAL present D BBPffcpee. ankle, elbow ) 1 nomaZ T REMORS 

SEROLOGICAL TESTS KAHN FEGZ BLOOD TYPE A Hh, POS 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression', instability, worries) 

none apparent 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION IQhS 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES . 

DATE OF LAST. COURSE . 29/45 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 

'•y. • ' " 

summary - OF defects Def. vision, corrected. . 


CAPABLE OF PERFORMING DUTIES INVOLVING A rilUOUS PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS. AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL. USE OF FIREARM S l/es ( yes or no ) 

(when no is given state cause) 


FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) - 


. 

ilTo rflftomendations. 


if ' ' 1 M * * 

*i 

__ 


A. J. White 


Copt, MO USN Ret, 


DATE OF EXAMINATION January 12k? 


t 


_ . f* Staa&r4 Form No. U 
O y AMWt WS 

' mV. S. dVH> SERVICE COMMISSION 
1 #* 


ANNUAL 

REPORT OF ' tim'd 
EFFICIENCY RATING 


Form approved. 

Budget Bureau No. 50-R012.S. 


AlHnNXSTRATIVE-UNOrriCIAL ( 
OFFICIAL; 

REGULAR < ) SPECIAL ( 

PROBATIONAL < ) 


As of Jjta&UBL JlS&g 






based on performance during period from 

AT I 

Sp2S.i5i.As?Jlt...CAJ'.rll 

(Title of position. service, and crude) 

Federal Bureau of Investigation. Pittsburgh. Pa. 

(OrgarJzatIon-~Indicat« frure&u. division, section* twit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 


1. Study the instructions in the Eating Official's Guide, C. S. C. Form check one: 

No- 382$ A. 

2. Underline the elements which are especially important in the position. Administrative, 

3. Rate only on elements pertinent to the position. suoervisorv or 

a. Do not rate on elements in italics except for employees in admin- 

istrative. supervisory, or planning positions. planning 

b. Rate administrative, supervisory, and planning functions on 

elements in italics . All others^.™ 


hhs 

(4) 

-*£&) 

(7) 

_±_ (8) 
-k^To) 
-*£(10) 
Jt-All) 
_t^T(12) 

,i£l( 13) 

jd(U) 

-k£(15) 

_±~( 16) 
.j£( 17 ) 
-h£( 18 ) 
«£L.<19) 
Ok- (20) 


Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presen tability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

-Accuracy of Judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced, (Is mark 
based on production records? — «) 


Ability to organize his work. 

Effectiveness in meeting and 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

.Dependability. 

Physical fitness for the work. 


(Yet or no) 
dealing with 




.. (21) Effectiveness in planning bread programs, 

(22) Effectiveness in adapting the work program' to 
broader or related programs, 

.. (2$) Effectiveness in devising procedures, 

«. (24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates, 

(2$) Effectiveness in directing, reviewing , and check* 
mg the work of subordinates, 

_ (2$) Effectiveness in instructing , training , and 
developing subordinates in the work . 

■m. (27) Effectiveness in promoting high working morale, 

(2$) Effectiveness in determining space , personnel, 
and equipment needs, 

.. (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(SO) Ability to make decisions, 

— (SI) Effectiveness in delegating > clearly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 

^ Ability to lead and direct a 

(A) Agfiata„an..xaid^..and..dang£rimi 

meats 

(B) Capab414ty-#o^-add4t4oaal-pe( 
Mlity 

•XITT ( C ) W II I II ! 


Deviations must Be ej 


Jed on reverse side of tMs 


Numbered . -Rating 


Official]. 


Plus marks on all underlined elements, and check marks tfrbejiqij^gjall / Official]. 

other elements rated*... -■ — —*—»■« I 

Check marks or better on all elements rated, and plus marks on at I 

half of the underlined elements ~ J 

' Check marks or better on a majority of un^rHned riemehkf^C^lT^R£pJi i r f-offiSr 

performance overcompensated by outstanding performanwu^^i^j^-™- ^ i - On *j ’ n y?t ’ i ' 
Check marks or better on a majority of underlined elements, and all * weak ‘ 

performance not overcoinpensated by outstanding performsnee«*.**-.****-* Fair ^ ^ / / 

Minus markauon at IcasjChatTof the underline^ elements.. U nsatlsfa ctoryy | X/ I/? 


Reviewing 


Rated by ^5 


Reviewed: by 


[Signature ofrattpg ofBeleUu^ 


^igaVtSfe tfTeviewii ofioiaS 


.. J Afi:eat-.in..Shj 


Adjective 

Ratios 



ATm VV ht t 1l rsct©f 

ol fovea:! fa*!* a 


^HardhL_31 5 ^1949- 

S~-C -¥9 

.. MUkul. ... ..... * «u« * *. .1 

(Date) 


/ / 

Hating approved by efficiency rating committee ...... 

a. s. government hunting orrKI 10 + 06177 -$ 


Report to employee — 

(Adjective rating) 


f. GOVERNMENT FEINTING OFFKI 10+O6177S 


I 


Pittsburgh, Pennsylvania 
M arch 31, 1949' 


Re: JOSEPH P. CONDON 

Special Agent 

Mr* CONDON presents a neat persoaa ljappearance, has a go od . p erspnali ty, 
and dresses appropriately Torhis daties. He has demonstrated initiative, 
resourcefulness, force, and aggressiveness* 

This A^ent is rated as a good dictator, and the following criticisms 
are set forth for his consideration* 

(1) 2 his Agent should endeavor to develop and maintain a steady 
flow of dictation, avoiding spurts. 

(2) Although this Agent's sentence structure has improved, he 
should continue to remain conscious of the necessity of 
sound sentence structure in order to achieve preciseness 

y of expression and clarity in meaning. 

'tor. COKDON is a good automobile driver and is qualified in the use of 
all Bureau firearms, can be used on dangerous assignments, under' super- 
vision* He has operated on physical surveillances with success. ^ 

His reports, memoranda, and letters come in in good order and show thought 
and planning. His contacts with law enforcement officials and businessmen 
‘are believed to be gsod. He is able to organize and initiate his o« 
investigations and has accepted each responsibility designated to shim. 

He follows through on each assignment without additional checks. He 
appears to be in good physical condition. He has testified in Moot Court, 
before a U. S. Commissioner,, and in Federal c ourt, with '.satisfaction* 

He is available for any assignment, special or general, to which the Bureau 
might designate him. 

This Agent is presently working on Internal Security matters but also 
handles Deserters and some Selective Service work. His volume is good. 

( He shows good interest in his work, and I think he is a very loyal employee 
l He has not demonstrated any executive or administrative abilities. 

In comparison with other Agents in CAF-ll^he is jgat ed as Good ^> 





jet; maw 


A 


February lk$ l 9k9 


'ERSONAL AMD CUTTFWmmM 


Nr, Joseph Fm Condon 
Federal bureau of Inveettgation 
Pittsburgh* Pennsylvania 


Pear Nr* Condo nt 


The Bureau is in receipt of the report of the 
hysical examination afforded you at the United States 
aval Hospital $ Bethesda t Maryland , on January 25 $ l$U9* 


Shis report refleots that you have defective 
vision of 20/50 in both eyesj corrected to 20/20 • 

The Board of Fxmining Physicians of the United 
States Naval Hospital reports that you are capable of per- 
forming strenuous physical exertion and have no physioal 
defeats that would interfere with your participation in 
raids or other work involving the practical use of fire- 
arms* 

Sincerely yours * 


John Fdgar Hoover 
Bireotor 


a S'Dfewotinfcut 

U. 


5r* 

toC. UlCMI * • 

I: ^OMMUNlfitfldfe^ECTICN 

MU. 

Si-SS* m l* m m, 


n r nrrttr . 


fECOU Ji'fUU .*► 

U, 3. -MWAmM .Cf ;ut.CI 



# 

<b 



orm No. 51 

SWt XS>4$ 

SEBfWCE COMMISSION 




H SPECIAL 

” REPORT OF 
EFFICIENCY RATING 




Fora* approved. - 
Budget Eureau No. SO-ROULS. 


AKSCT^STRATIVE-UNOmCIAL ( ) 

officials * 

REGULAR < ) SPECIAL < X) 

PROBATIONAL ( ) 


As of „?£fel!ttaTy ».„l.9_50 — based on performance during period froxn 
- S pecial Agent OS-11* 

(N«a.«te»l4ojree) 

— — g gderal Bureau of Investigation. Pittsburgh. Pa. 

<Org:«iIzAtIoiv— -IMicato bureau, division, section, tSt,"jMd station) "" r ' “ 


ON LINES BELOW 

mark employee 
V it adequate 
— if weak 
+ if outstanding 


1- Study the instructions in the Eating Official's Guide, C. S. C. Form check one* 

Now 3823 A. 

2. Underline the elements which are especially important in the position. Administrative 

3, Eate only on elements pertinent to the position. ^ 

a, Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative^ supervisory, or planning positions. planning-.....,. 

b, Eate administrative, supervisory, and planning functions on 

elements in italics, .All others***^*™ 


— - tt) Maintenance of equipment, tools, instruments. 
—— — (2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 
cedures. 

!(4) Presen tability of work (appropriateness of ar- 

rangement and appearance of work). 

(5) .Attrition to broad phases of assignments. 

(6) Attention to pertinent detail. 

- — . (7) Accuracy of operations. 

(8) .Accuracy of final results. 

(9) .Accuracy of Judgments or decisions. 

~ju£( 10) "Effectiveness in presenting ideas or facts. 
~j£.(U) Industry. 

*,*£^(12) Eate of progress on or completion of assign- 
ments. ' 

,.1*..(13) -Amount of acceptable work produced. (Is mark 
based on production records? 

-~*^(14) .Ability to organize his work. j A 

—safe (15), Effectiveness in meeting and dealing Avilff- 
others. 

-~s£.(16) Cooperativeness. 

^fcL(X7) ‘Initiative. 

-«fe^tl8) Resourcef ulness. 

„-rfr.(19) Dependability. * 

— (20) Physical fitness for the work. 


uments. (21 ) .Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work program to 
and pro- oroader or related programs. 

(22) Effectiveness in devising procedures. 

sss of ar- (24) Effectiveness in laying out work and establish >■ 

ing standards of performance for subordi • 
nts. nates. 

(25) Effectiveness in directing v reviewing t and check* 

%ng the work of subordinates . 

(25) Effectiveness in instructing , training , and 

developing; subordinates in the work. 

. (27) Effectiveness in promoting high working morale. 

tts. (2$) ■ Effectiveness in determining space , personnel , 

and equipment needs . 

f assign- (2$) Effectiveness in setting and obtaining adher* 

enec^to time limits and deadlines . 

(Is mark — Ability to make decisions, 

™ (SI) Effectiveness , in^ delegating clearly defined 
o * authentgWlCct^^ 1 "/^ 

MARIO 1950 Sf 

STATE ANY OTHER ELEMENTS .CONSIDERED ^ w,i 

^-Ability to! 1 ea<f & r [diVec grouper Agents 
JC. (A) on..ralABl.or. r d angero-dB' ? a « » Tgna» g t g . J 

1 (J rW^Jt 1950 m 


STANDARD 

Deviation* most be explained on reverse aide of tMs form 


Plus marks on all underlined elements, and check marks or better on all 
other elements rateeb. -..-.-vy.- 
Check marks or better on all elements rated, and plus marks on at least 
half of the underlined element s. — ..... — — — . —»» »*■■■„ ...» . 

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance,.™,......,^ — . 

Cheek marks or better on a majority of underlined elements, and all weak 
performance not overeongxensated by outstanding performance...-.,.,.,..,. 
Midufe msxhrOft at^ea^lThalf of the underlined . 




mia 


'“jra fiser 

Rating 


Adjective 

Rating 

[Excellent 
Very Good 


Fair 

Unsatisfactory 


IgryJko 


Reviewing 

official-. 


^Rated b: 




(Signature of rating official) 


(Title) [a . 


/VMsrod by — — -.-w*-. » -yi... 

> , ,, (Signature of reviewing official) 


' (Title) 


i»-JL-195GL. 

W>»te) 


Rating approved by efficiency rating committee ^Report to employee — — 

5 (Date) (Adjective rating) 

V. •. 60 ve««m 5 Ht PRtNYINd Of «C* >$>*- 20177 -$ 

f. 



< 

Pittsburgh, Pennsylvania 
Pebruary 6, 1950 


fie: JOSEPH JBANCIS COHDOH 
SPECIAL AOEHS 


This Special Efficiency is: submitted in accordance with Bureau 
instructions of January 25, 1950; 


Mr* COHDON presents a very neat personal appearance, . hasLa 

good per sonality, an d dresaes appropriately for his duti es. He_has 

demon stf s tedrlnttlatlye «_re souroef uln eg a , force, and aggressiveness. 

'Shis Agent is rated as a very good dictato r* He is a careful 
automobile driver. Is <iuallfled l n-tbifl-uae_oI-al Oureau firearms, ^a ndean 
be' used on dangerou s assignments under supervislon. He has vorke d-on 
phy r 3ica l~~8urV61lJL .an ce3 with succes s. Shls.Agent's reports. memoranda. 
and letter8_c oa e ..l n l n -xery^goocL-ora er ana' gnow'thought and p la nning . 

. and the reports whlch_h e_pr epare8 are quite difficult, since they con- 
ce rn t^ CoBmun Lst-PartT~in~the~Unlted~5tate8 -or Americ a In the ritts- 
bWg hlfifit riot* ‘One of his principal asslgam ents Is tHS^preparat ion* of- 
fhe_^a rterly He port In co nneatioxCy ittrThe~^oainunist rart^~ in the 
-P». S* ^* ; ^j EOidTalthoug h he has missed the-Bureau deadline on this partlcur, 
lar Quarterly fieport, th e_delays-lacurr8d-Kere— bevond-hia-control.' 


Shis Agent has put in n lat»ge.anount,o fj voluntary overtime, and - 
h as rare lyjeQuested-gonpwsatory Leave; therefore, his vo lune is. con- 

Side red a bove a verage, Mr. CONDON 'has ^ good~cb nmand~ofthe E nglis h 

.a_goo.dJmoylsd£ e o f graam ai^r^d"T.lB~pro grass Ittgrve ry~¥aHlBfa.c - 
| He ^appears to be^ery-m^hTln t erest ed~iiT hi s assignments* 


In comparison with other Agents in CS.ll. SA CONDONis rated 



JESxLBI 


4 


L\ ’’ 


>/} tfVWOKWmW 

. / it ** / 






TO : Director, 131 
FMM :(W Boston 


SUBJECT 


DATE: January 27 , 1951 


SA J 033 PH S, COHDOH 

on m n mm 11/11/50. 


Agent Condon has advised ho has not ns yet received pajnent for 
vork perforsed on indstico Day, 11/11/50, and it is requested he he advised 
in this natter. Ji 




• .4«sr 

Fall? 11 
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t 
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Jtoitufc §fatw department of Justice 
Moral iureau of Inoeoftpatlon 

r - 


IN WBUY, Pltxtt Rim TO 
r&XNa — 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe* 
ciai Agent of the Federal Bureau of -Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 31, 1949, andwho dies -from any cause except self- 
destruction while employed^ a Special Agent, I ( am forwarding herewith (by CHECK.- M6NBTCSDEH) 
the sum of ten dollars (110.00), made payable to the Chief Cleric of said Bureau, to < be -included 
,in said fund. Payment will' be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is -understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution i to said fund, which I understand is to be administered 
in the following manner: 

The Director of the Bureau will appoint a- committee which shall consider all matters per- 
taining to the acquisition f safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau .in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for seme to the Director, 

Upon the death of any Special Agent, the appointed committee will consider the ease and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will' then 
be Issued to the Chief Clerk, directing him to pay to the designated beneficiarythe sum of 110,000, 

The following person is hereby designated as ay beneficiary for F. B.X. Agents' Insur- 
ance Fundi 

Nam e Mrs. Margot Address 1345 Park Ave.. New York. X Y. 


Relationshi p MntW D ate d July 18. 1949 



STANQAAO foam no. 64 U....V, % 

Office IA.e7?WVUndum • united states government 


FROM 


Mr. Glavin 


H. L. Edwards 


DATE; February 28, 1950 


SUBJECT; JOSEPH FRANCIS CONDON 
Special Agent 
Pittsburgh Office 


BE: UNIFORM PROMOTION 






This employee entered on duty 1-20-47 as a Special Agent in Grade CAF-9, $4149.60 T ' 1 * - — 

per annua. On 8-23-48 he was reallocated to Grade CAF-11, $5282 per annua, and ^ 

as the result of a basic salary increase, effective 10-30-49, his present salary ^ no 

is $5400 per annua in Grade GS-11. He is eligible for a promotion under pro vis 

of the Uniform Promotion Act, effective 2-19-50. fyrfpm* 

On 10-18-48 SAC Vilcox rated him GOOD and said that since the submission of his ls$t 
efficiency rating, there had been a definite change in the quality of work submitted by 
him. His reports had not reflected thorough and exhaustive investigation in all cases} 
they had required more than average supervision because of a considerable number of errors 
of form. At his request, he was recently removed from Bremerton where he was Resident Agent 
to Spokane, Washington. Because of the number of error forms received by this Agent, he 
was recently advised that unless his work improved, he would be returned to Seattle. He 
was rated from very good to excellent in dictation; it was noted, however, from the stand- 
point of supervision, his language was in many Instances loose and required interpretation. 
He made a very good personal appearance, had the ability to meet the public and to mix and 
get along well with individuals within and without tSe^ Bureau. If he would adjust himself 
to more vigorous following of his own assignments, to'^more thorough and detailed investiga- 
tion and to more careful preparation of reports and corre spondence , there. was ^ no^eason 
why he could not develop into an e^CQllent % 67 - / -3 f 

By letter dated 12-2-48, Condones attention was called to \ he t facft. T fcfcak his_gfip.or tA-had 
not in the past reflected thorough and exhaustive investigation further, that tpey^ had i 
required more than average supervision. The language in h^s previo us reports had been 
criticized as being loose. He was told the Bureau was concemea'VItK^V'ej^rd toil's"' 
failure to have a more satisfactory efficiency report submitted orUhim^aim -expected 
that he would exert his utmost to eliminate the deficiencies ^rectlo ned fug^jt t £rl; il 
improvement would be reflected in any subsequent eff iclencysjreport-.that-was-submlt'ted?— 1 

On 2-4-49 SAC Thornton rated him GOOD and said in view of the 12-2-48 letter, the reports 
of this man had been very carefully supervised in that office ; ’ with Mr. Condon's 
knowledge, and it was believed that he had tried hard and tried successfully to conduct 
thorough investigations. He had tightened up considerably on his language and it was 
now felt that his reports were well stated and his words were well chosen. He took con- 
structive criticism, and suggestions readily and was showing continuous improvement; he 
had accepted each responsibility given , him and appeared to be making good progress. 

On 3-31-49 SAC Thornton rated him GOOD (approved 5-6-49) and s aid -'that In ‘connection with 
his dictation, he should endeavor to'develop and' maintain a steady flow of dictation, 
avoiding spurts; although his sentence structure had improved, he should continue to 
remain conscious of the necessity of sound 'Sentence structure in *order‘;to 'Achieve precise- 
ness of expression and clarity in meaning. His contacts with law enforcement officials 
and businessmen were believed to be good; he was able to organize and initiate his own\ 

m f : ■ V 


?y .had 


< 


% 


% 


investigations and had accepted each responsibility designated to hist. He followed through 
on each assignment without additional checks; he appeared to be in good physical condition; 
he was available for any assignment, special or general, to which the Bureau night designate 
hin. Ee showed good interest in his work, and the SAC thought he was a very loyal employee. 
He had not denonstrated any executive or administrative abilities. 

In a special efficiency report on 2-6-50, SAC Thornton rated him VEST GOOD and said he 
presented a very neat .personal appearance, had a good personality, and dressed appropriately 
for his duties. He had demonstrated initiative, resourcefulness, force and aggressiveness. 
He was rated as a vexy good dictator, was qualified in the use of all Bureau firearms, and 
could be used on dangerous assignments under supervision. He had worked on physical sur- 
veillances with sudeess; his reports, memoranda and fetters caswrih very good order and 
showed thought and planning, and the reports which he prepared were quite difficult, since 
they concerned the Communist' "Party, in the united Spates of 'America in the Pittsburgh District 
One of his principal assignments was the preparation of the Quarterly Report in connection 
with IfHe Communist Party in the U. S. A.; 'ahdyaljthough he "Ead Mssed'th'e"’Bureau d^dlihe on 
this .particular Quarterly Report, the delay slincur red we re'b ey ond his control. He, .had put 
in a large amount o'f'vol\mta1iy‘' overtime , and had rarely requested Compensatory Leave; 
therefore, his volume was considered above average. He had a good command of the English 
language, a good knowledge of grammar, and was progressing very satisfactorily. He appeared 
to be very much interested in his assignments?**''’’” 

RECOMMENDATION ; In view of this Agent's slow progress in Grade GS-11 and the letter to 
him in December, 1948, it is recomended that he be passed over and be reconsidered in 
Kay, 1950, for a Uniform Promotion. 


JEErmjd 


‘rSt-L. 
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i* . *Lt*n<Urd Form No. $1 j 

Jf ' . ” AwrtlMj 

£s.~crra. service commissiq 


ANNUAL 

REPORT OF ^ omcut < > 

EFFICIENCY RATING KEGUt R pR ^ OBA J, IONAL ^ ) 


A* of based on performance during period from .^rAl..-l.»-lS.4:S- to ..lfeCGh^31*..l$50 


JOSEPH FRAN CI S CONDO N 

*** — ^ Kjwm of woployee) 


„Spficlal..Agfiat. SSrlL.. 

(Titlo of position, «ervlc«, *s4 *rad«) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
- if weak 
+ if outstanding 


-^.Ze.darj^.?.urj^u..jifLJIxLY.£sj;lgpJtiQn^J?ittsNurgii t ..^a^.. — 
(Organlzatiofcr— Indicate bureau, dMrioa, sectlou, w>it, field station) 


1. Study the instructions in the Bating Official's Guide, C< S. C. Form check one* 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative, 

3. Rate only on elements pertinent to the position. , „ , , supervisory, or 

a. Do not rate on elements in italics except for employees in adman- 

istrative, supervisory, or planning positions. . planning — —« 

b. Bate administrative, supervisory, and planning functions on 

elements in italics. All others-***.—. 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

.jfc. (3) Skill in the application of techniques and pro- 
cedures. 

- — (4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

— (5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

.Jl. (7) .Accuracy of operations, 

(8) Accuracy of final results. 

..jt. (9) Accuracy of judgments or decisions. 

«dh-(10) Effectiveness in presenting ideas or facts. 

A Industry. 

vf ..^r«(12) .Bate of progress on or completion of assign- 
j ments. 

^ ..-aC. (13) Amount of acceptable work produced. (Is mark 
A based on production records? — ) 

r (Ye* or no) 


(21) Effectiveness in planning bread programs, 

— (32) * Effectiveness in adapting the work program to 

brooder or related programs , 

— (33) Effectiveness in devising procedures, 

— (£4) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates, 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 

^^.(2$) Effectiveness in instructing, training , and 
developing subordinates in the work, 

(27) Effectiveness in promoting high working morale . 

— (2S) Effectiveness in determining space , personnel, 

and equipment needs . 

(2$) Effectiveness in setting and obtaining adher- 
ents to time limits and deadlines . 

****** (Sty Ability to make decisions, 

— (Sl)\EffccUye%ess in delegating clearly defined 

' dlth Srefy ito 

■ i V7T. „ i I 


N\ -£-(14) Ability to organize his work. lj ) U A j/ / //« 

_^v „£.(15) JEffectiwness in meeting w»i dealing with ^ y\n STAX J another EtEMENW <»KSID^ed '-” — 

X ^ „ flX „ ’ > Ability to icW 1 Street-. a^group, of 

'Si “"£■/!!! C^P^ativeness. ^ en 

'NP .^.(17) Initiative. ' I i ituit (_> 

0 -£.(18) Resourcefulness. 


' ' -Zl(16) Cooperativeness. 

V* fsp «£*(17) Initiative. 

J «.jfc*(X8) Resourcefulness. 


w *^-(19) ^Dependability. 

^^£-(20) Physical fitness for the work. 

^ , STANDARD 


(C) -4- 


4 A-’SSOISSO 


periatjtotf must be explained on reverse **de of this form 


Rating 


elements, and check marks’ or .better on aU 
1 oth^t elements rated— ***** *«* ***£■«•* ***** •» *•****..* *■»**.£ ****** *j#***f, 
C h^K marks or better on all elements rated, and plus marks on at least 
jlaif of the underlined elements— *.—**— m mmM mM * * iu.ir.***n.Ml.Sw **» ***** 
Chick marks or better on a majority of underlined elements, and aU weak 
performance overcompensated by outstanding performance*— — 
Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance*— *,—*.*** 
Minus marka-on at^e&st Jiali^ftbe underlined elements*— *»*.—«**»»»»»<»*»* 
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Pittsburgh, Pennsylvania 
March .31, 1950 


He: JOSEPH FBANOIS' CONDON 

SPECIAL AGENT 

Mr. CONDON presents a neat personal appearance, has a good 
personality, dresses appropriately for his duties, and possesses initiative, 
resourcefulness, force, and' aggressiveness. 

1 

Ihis Agent is rated as a very good dictator. He is a careful auto- 
< mobile driver. Is qualified in the use of all Bureau fireaxas, and can 
function on- dangerous assignments. Mr. CONDON has been assigned to both 
technical and physical -surveillances and has handled each type of assignment 
very satisfactorily. 

Hig reports, meaoranda, and letters require very little supervision. 
He has been assigned to Internal Security - C and Security'Matter - C cases, 
and is charged with the responsibility of the preparation of reports on 
Bistrict 5, Communist Party, U.S.A., as well as the preparation of memoranda 
on information received from highly confidential sources. 

Shis Agent has an excellent knowledge of grammar, has the ability 
to express himself succinctly, and definitely, and has exhibited a very .keen 
interest in the activities of the Communist Party. He has accumulated a 
fine knowledge- of :the history and background' of the Communist Party, and 
recently was particularly impressive when he gave a talk on the personalities 
active in the Communist Party in the Pittsburgh area- at the Quarterly Con- 
ference of Agents. The talk was well-prepared, well-delivered, was instruc- 
tive and handled with poise and maturity. The Special 1 Agent in Charge was 
very favorably impressed. 

Mr. CONDON has put in, a large* amount of voluntary overtime, and 
has produced an above average volume. of above average quality. In the 
opinion of the Special Agent in Charge, this* man would make a. good Bureau 
-speaker and he will be encouraged to submit a manuscript in the near future. 
His contacts with law enforcement officials have been limited; as they have 
with business contacts; however, I feel that they are satisfactory. 

Mr. CONDON has the ability. to, initiate and organize his work 




jjp 


■ 


■? 




and investigations, and has accepted each responsibility delegated to him 
with an excellent spirit and attitude. This Agent is in. good physical 
condition and can be assigned to investigations requiring long and arduous 
physical activity. ,He has not testified in U. S. district Court at Pitts- 
burgh, and will have little opportunity to do so, so long as he remains on 
his present assignment* However, I have .no reason to doubt that he would 
mahe -a very effective witness. I believe this Agent possesses executive 
and administrative capacities, and in comparison with other Agents in QS-ll, 
he is :rated as Excellent. 



JET: LB Y 
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States department of 
flfelteral (Sttrom of Jnuestigatton 
JBnsIjingfon, D. (C. 



Director 

Federal Bureau of -Investigation 
United States Department of Justice 
Washington, D. C. 

i i 

Dear Sir: #< 


! t?} 


't . * , .. 


For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of theFBI who has previously contributed to this fund and who dies from any cause 
except sel f-destru ction while employed as a Special Agent, .1 am forwarding herewith (by 
CHECK - MDjffiRBDEB) the sum- of $10, .payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment mill be made for death 'by self-destruction after the Agent has been 
a member of the fund 'for two years. It is understood and agreed that the sum tendered 
herewith Is a voluntary, gratuitous contribution to said fund which:! understand -is to 
be administered in'the following 1 manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed -committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be .issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Name MAA ZdhJLLZL Belatlonship JisJLMA. Pate _ j 

Address i±Jl tsAlL iL ^ 

i The following person is designated as my beneficiary under the Chas. S. Boss 
Fund providing $1600 death benefit to beneficiary of agents killed in line of duty. 

Name &A& i±l~ Jkt 0 & 2lJL CL Belatlonship /soTH £K Date 3 J tL fj 


Address Lk Vf 


A i/ £ 


£w Xo /IK 'JjhVj i . 


(£& — w 

IM50 


Very truly yours. 


Special Agent 


THIS POBTION TO' BE RETURNED TO CONTRIBUTOR. 


y ^ 
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Office Memorandum 


• UNITED STATES GOVERNMENT 


to Director, 131 


PATE: May 8, 1950 


t Pittsburi 


FROM 


SUBJECT:// SA JOSEPH P. CONDON 



Scbulet 5/2/50. 

SA CONDON is available for any special or general assignment 
for vhich the Bureau might require his services. 

t, 

,4^ 


JET: LB Y 
67-6662-18 
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U. S. DEPARTMENT OF JUSTICE 

eral Bureau -OF investig 

WASHINGTON 23, D. C. 




FORM APPROVED 

J5UDGCT BUREAU NO. 50-R054 


'T A ' K ’ ./< 


1 w-it* V 7C/ 

Ch <£k :& 4,, !f / 

NOTIFldXTION OF PERSONNEL ACTION %( 


I, NAME cm*. * vt9$ • nits. * miT - hippie iwiTiACsgAyr) 

'tW A S £ t H r ' , 1 N b 0 |\) 
if?, .TV *01093 


2. DATE DT PIRTH 3, JOURNAL OR ACTION NO. 4. DATE 

F.B.I./YOST 6 

1-1 S-2'i 14356 5-26-S;> 


This is to notify you of the following action af footing your employment: 

S.’nATUREOFACTION IO*l iTJUMpAtpTEfMjNOLOCY) T ' TJ,LI,r ' riT ■ ' " I O.EFFECTIVEDATE^f* 7. CIYlLSERVlCEOROTHERLECAL^AUTHORiTT 


•?ZSilOOXO ST I? IJWaaUJi 

FROM 

CpaolaJ , A 3-ant: 

33.31 

•IS^W . 


4. POSITION TITLE 


f, SERVICE, GRADE. 
SALARY 


?-31 


'jyWS 

45 CSX 


10. organizational 

DESIGNATIONS 


II, HEADOUARTERS 


DEPARTMENTAL 


fS. VETERAN** PREFERENCE 


KONI 

* P*-f JO POINT 

wwu 

WWI OTHER 


wtrc 

W0OW 




15. IS. 17, APPROPRIATION S. tt E.. FBI 

bex Race 

Prow* 




U. HELD OR DEPrL 


14. POSITION CLASSIFICATION ACTION 

KEW j VlCI ll.A.j RCAUI 


t$, SUBJECT TO C. S. 
RETIREMENT ACT 
IYES-NOI 


DEPARTMENTAL 


IS. DATE OF OATH 
,{acccp$ion$ o*ior> 


20. LEGAL RESIDENCE 


45 jun 


^4"\95Qi 


0 ° 


Ttom. uadsr ihs Auto. ?rim. Bill, TuOHo lav ?2QA as osojidPl 6-U-45, 
goallocatod frcs $4981.29 ia SAP 11 to i$m*a $5232 la CAP 11, off. 
8-22-43, tant; off la tansy rating - XC 2&J&T - Appro vod atlas XtaNitt** 
4 - 22-3 L / ) ^ / 


SIGNATURE OR OTHER AUTHENTICATION 


8. FILE 
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Office Memorandum • united states government 


to » Mr. Glavin 

from : H. L. Edwards ^ 

SUBJECT: Joseph -Francis Condon 
Special Agent 
Pittsburgh Office 


DATE: 



2-5> / 



RE: UNIFORM .PROMOTION 


Belmont 

Moh r 

Kooui 


This employee entered on duty 1-20-1*7 as a Special Agent in Grade CAF-9, $1*11*9* 60 

per annum. On 8-22-1*8 he was reallocated to Grade CAF-11, $5232 per annua, and a s ..the 
result of a basic salary increase, effective 10-30-1*9, Ms present salary is $51*00 
per annum in GS-11. He is being considered for a Uniform Promotion, it being noted he 
was first eligible for such promotion effective 2-19-50* 

On 10-18-1*8 SAC Wilcox rated him GOOD and said since the submission of his last report 
■there had been a definite change ;in the quality of work submitted by' him* His reports 
had not reflected thorough and exhaustive investigation in all cases; they had required 
more than average supervision because of a considerable number of errors of fora. At his ' 
-request, he was recently removed from Bremerton where he was Resident Agent to Spokane, 
Washington. Because of the number of error forms received by this Agent, he was recently 
advised that unless his work improved, he would be returned to Seattle. He was rated 
from very good to excellent in dictation; it was noted, however, from the standpoint of 
supervision, his language was in many instances loose and required interpretation* If he 
would adjust himself to more vigorous -following of his own assignments, to mare thorough 
and detailed investigation and to more careful preparation of reports and correspondence,, 
there was no reason why he could not develop into an excellent Agent. 

By letter dated 12-2-1*8 Condon’s attention was called to the fact that his repots had not 
in the past reflected thorough, and exhaustive investigation;, further, that they . had re- 
quired more than average supervision* The language in his previous reports had been criti- 
cized as being loose. He was told the Bureau was concerned with regard to Ms failure to 
have a more satisfactory efficiency report submitted oij-him, end expected that he would .. 
exert his utmost to eliminate the deficiencies mention^ and that a material improvement 
would be reflected in any subsequent efficiency reportgthat was»subaltted « ~ ' 1 v ■ ■ I,r 

a 67— ////*>//- 1{3 

On 2 -1*-1*9 SAC Thornton rated him GOOD and said in viewSE th< ^^M^ettbr~thb rbp^rts^ 
of this man had been very carefully supervised in that office wxtftnfs khbfrlbU^VJ'gfd'it* 
was believed that he had tried hard and tried successfully tc cb’ndtfetj'ihorough iffr&sti— - 


On 2-l*-l*9 SAC Thornton rated him GOOD and said in view^E tb 
of this man had been very carefully supervised in that offic 
was believed that he had tried hard and tried successfully t 
gations. He had 'tightened up considerably on his language a 


£thor 

gations. He had 'tightened up considerably on his language aijd pjfeff^^ow f£Lt, Jthafe.Ms 
reports were well stated and his words were well chosen. He took corgbructiyej criticism 
and suggestions readily and, was showing continuous impr.ovemer t; he haW accepted &acn 
responsibility given him and appeared to be making good progress. FE3E1U if 


On 3-31-1*9 SAC Thornton rated him GOOD and said that in connection with Ms dictation, he - 
should endeavor to develop and maintai n a ste ady flow of dictation, avoiding', spurts; al- 
though his sentence structure had imprcveci, "He should continue to remain conscious cf the 
necessity of sound sentence structure in order to acMeve preciseness of expression and 
clarity in meaning. His contacts were good, he was able .to cr gan iz e * dnd* initiate his own 
investigations and had accepted each responsibility designated to him. He followed through 
on each assignment without additional checks; he appeared to be in good physical condition / 
he was available for any assignment. He shewed good interest in his work, and was loyfAi! , 

' ‘ ■ 

X V 




On 2-6-50 SAC Thornton, rated hin VERY GOOD and said among other things that on one 
assignment in the preparation of a Quarterly Report in connection with the 1 Communist 
Party in the D. S. A. that although ho hadinissed the Bureau deadline on this parti- 
cular report, the delays incurred were beyond his control* He was progressing very 
satisfactorily* 

In February, 1950 be was considered for a Uniform Promotion, however, in view of 
the administrative action taken against him in October, 19U8, It was recommended that 
he be passed over to be reconsidered at a laterdate* 

On 3-31-50 SAC Thornton :rated.. him EXCELLENT and said he possessed initiative, resource- 
fulness, force and aggressiveness* He was a very good dictator, qualified to function 
on dangerous assignments and in all Bureau .firearms* He had been assigned to physical 
and technical surveillances in. a satisfactory manner. His reports, memoranda, and 
letters required very . little supervision. He had put in a .large amount of voluntary 
overtime and had produced an above average volume of above average- quality. In the 
opinion of the SAC he would make a good Bureau speaker and would be encouraged to 
submit a manuscript in the near future. His contacts had been limited but were very 
satisfactory. 'He had the ability to initiate and organize his work and investigations 
and had accepted each responsibility with an excellent spirit and attitude. He was 
in good physical condition. He had nbt testified, but it was believed he would make 
an effective witness. It was believed he possessed executive and administrative ca- 
pacities, and in comparison with other Agents in GS-11, he was rated as Excellent. 

’ RECOMMENDATION : It is recommended that he be afforded a $200 increase in salary under 
the provisions of the Uniform Promotion Act to $5600 per annum in 
GS-11, effective 5 - 28 - 56 . 
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STANDARD FORM N& 64 
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Office Memorandum • united states government 


10 * Mr, Glavin 

from i if. i, Edwards 


dm-. January 19, I&S 


o 





SUBJECT: JOSEPH FMECIS mm 

Special Agent 

Pittsburgh Office 

\ 

The personnel file of the above agent , \fho has "been in 
Grade 11 over two years , has been reviewed and it is noted thatfby *** 
letter dated 12-2-48 the Bureau called his attention to the fad thoughts- 
reports had not in the . past reflected thorough and exhaustive investirgertiron / 
further, that they had Required more than average supervision. The language 
in his previous reports had been criticised as being loose and he was told 
the Bureau was concerned with regard to his failure to have a wore* satis- 
factory efficiency report submitted on him)- reference wade to the 10-18-4,8 
report of GOOD, and tye was advised a mate rial improvement was necessaryj 
Bis record otherwise was satisfactory, QHis last efficien cy. /ejpor t is Excel- 
lent^ and his overtime record for October is 1 hour^BjfQulesji ffiovf^ 7 ^ 1 
43 minutes; and December 1 hour 12 minutes, I 



It is recommended that J&fte passed over for GS-12 rcailocatiMat^Wir* 
time, to be recons ideredji^p^^'^^ his 1951 hnnjj^ 6 lehcy Jeport j 
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^itch Itafea Htpartnwnt of 
literal iSitmro of Ittuwiigatum 
JHaaljttigf on, H. (L 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: * 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I an forwarding herewith (by 
CHECK •-¥mnmm) the sum of $10, -payable to ‘the Chief Clerk of the FBI, to be included 
•in said fund, Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sun tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all natters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent natters. The' Chief Clerk 
of the FBI shall receive all contributions and account for sane to the Director. Upon 
the death of any Special Agent who is a member of -said fund -the appointed 1 committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of .$10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 


Relationship 


Address 1243 Park Ave. . New York 


The following person is designated as my beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed 1 lofline of duty. 


Name 


ddress 1245 -ft 


AUG 2 41250 


Belationship M»th«r *.6»te 


Very truly yours 




(j)m 


& 1i/-> 


Special Ag4ift 

JOSEPH!. CONTOH 









Mr* Joseph.?* 'Condon: f / 

Federal Bureau of- Investigation l 
U*. S. Departscnt of Justice V 






ADJECTIVE RATING 


Employee’s 

Iniliafc 


Outstanding, Satisfactory, Unsatisfactory 

/O 



Rated by: 


Reviewed by 


Rating approved 


TYPE OF REPORT 




(x) Official 
(x) Annual 


( ) Administrative * r.y 
( ) 60 -day 
( ) Transfer 

( ) Separation from, service 
( ) Special 


'r t v> ! 1 





Note; 



. NARRATIVE : COMMENTS/ 



TV regulations require that OUTSTANDING ratings be supported by 4 statement in writing setting forthlN DETAIL the performance IN EVERY 
ASI1CCT And iV REASONS for eonwdering each worthy o( SPECIAL COMMENDATION,' 

UNSATISFACTORY ratings most be. supported by 4 statement in writing stating (I) WHEREIN the performance i$ unsatisfactory, ( 2 ) the facts of 
the (90 day) PRIOR WARNING, , and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance op to 4 
satisfactory level 
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FD-185A 


Performance rating giP 

FOR INVESTIGATIVE PERSONNEL 

* 

(For use as attachment to Performance Rating Form No, FD € 185) 

Nam? of Employee — — JOS EPH ' n PRAyCTS CQNDQ1T — — Tide Sp6Clft.X .Agent 

Rating Period; from^/^/50— . to S/SX/SA *- 

_ . iii - ■ - ‘ — ^ 


RATING GUIDE AND CHECKLIST 


Note: Only those items having pertinent hearing on employee’s performance should be rated AU employees in same salary grade should be compared 

, Rate items as follows: 

* Outstanding (exceeding excellent and deserving special commendation). 

v Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

.... Unsatisfactory. 

—Q— No opportunity to appraise performance during rating period 
Guide for determining adjective rating: 

An ^Outstanding’ rating cannot be justified unless alt elements rated are ’plusVand in addition, Of course, -supporting comments must comply with the requirements 
as set out below. 

So far as -’Satisfactory' and ‘Unsatisfactory’ ratings are concerned, ft is impossible to provide a mechanical formula for computing the various ‘plus', ‘check’, and ‘minus’ 
marks because such would presume equal weight for an elements rated, Good judgment must be exercised to insure that the adjective rating is reasonable tn the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ’Unsatisfactory’ ratings must comply with the requtrementsas 
set out below. 


4 (1) Personal appearance, 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load), 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Banning ability and its application to the work. 

(IQ) Accuracy and attention to pertinent detail, 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 

Consider adherence to deadlines unless failure to meet is 
. attributable to causes beyond employee's control 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and 'knowhow* - J 
application. 

(14) Technical or mechanical skills, 

(15) Investigative ability and results: 

+**£(*) Internal security cases 

(b) Criminal or general investigative cases 
-ArW Fugitive cases 
-wjCm (d) Applicant cases 
y (e) Accounting cases 

Physical Surveillance ability. 



of 



(17) Firearms ability, 

(18) Development of informants and sources of information, 

(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

, (c) Memos, Jetjers, wires . / 

(Consider: *j£concisepess; -tCcla ritj; JCm orga n i rat* ion: 
JL thoroughness^^ accuracy; .^adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

»Q- (a) Leadership 
.<2, (b) Ability to handle personnel 
»JSL <c) Banning 
~CU (d) Making decisions 
,Q, (e) Assignment of work 

(f ) Training subordinates 
.d. (g) Devising procedures 
SL (h) Emotional stability 
m I2 m i i ) Promoting high morale 
jGL ( j ) Getting results 

(22) Ability on raids and dangerous assignments: 
uau (a) As leader 

y i (b) As participant 

- (23) Organizational interest such as making of suggestions for 

» improvement 

— t/T— (24) Ability .to work under pressure, * 

1 1 (25) Miscellaneous. Specify and rate; 


A, Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instrue- 

^Security. Squad . — t „ - — 


JEk ^Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): TiY . G ft . ft 1 @ tr , 0 

research. - - — - - ■ - 

C. (I) I* employee available for general assignment wherever needs of service require? IfiS (If answer ’is not ‘yes 1 , explain in narrative comments) 

(2) Is employee available for special assignment wherever needs of service require? answer is not 'yes', explain in narrative comments.) 

D, Ha$ employee had any .abnormal sick leave record during rating period? ,Hou(If so, explain in narrative comments.) 


ADJECTIVE RATING : - SATI SFACgQBY. 

Outstanding, Satisfactory, Unsatisfactory 

L = 




Pittsburgh, Pennsylvania 
March 31, 1951 


He: JOSEPH FRANCIS CONDON 

SPECIAL AGENT 

Mr. CONDON dresses .in a neat and conservative Banner. He has 
a very pleasant personality and possesses initiative, resourcefulness, force, 
and aggressiveness. 

He is rated as an excellent dictator. The reports, memoranda, 
and letters which he submits require very little supervision and are 
generally considered above average in quality. Mr. CONDON has been assign- 
ed to Internal Security - C and Security Matter - C cases almost exclusive- 
ly, although he has handled a small number of applicant cases and a few 
criminal assignments during the rating period. In connection with his 
assignment to Internal Security - C work it should be noted that Mr. CONDON 
is charged with the responsibility of preparing the Quarterly Reports con- 
cerning the activities of District 5, Communist Party, USA. These reports 
require considerable organization, and CONDON's reports in this case reflect 
an ability to organize and logically prepare investigative reports* ^During 
his assignment on Internal Security work he has accumulated an excellent 
knowledge of the history and background of the Communist Party as an organi- 
zation, and he has a rather complete knowledge of the activities of the 
Communist Party in Western Pennsylvania and its members and leading function- 
aries^ 

Mr. CONDON is a willing. and conscientious worker. (He produces an 
above average volume of work. I consider him to be one of the best quali- 
fied Agents on Internal Security matters presently assigned to this office^ 
From the manner in which he handles cases assigned to him, I definitely feel 
that he has the ability to handle the more complicated investigative matters. 
(He has operated very satisfactorily on technical and physical surveillances^ 
He has had no opportunity to testify in Court during the period covered by 
this report, but I am confident that he would make a good witness since he 
has the ability to express himself Intelligently and clearly. Although he 
has had no opportunity to demonstrate administrative' or executive abilities, 

I feel that from the manner in which he handles his -assignments he has 
latent jposslbillties along these lines. 


I would have no hesitancy to assigning CONDON to dangerous assign- 
ments. He is physically fit and available for special or general assignment 
wherever the needs of the Service require* /in comparison with other Agents in 
his present grade, I feel that Mr. X&Nl^ON in the upper limits of the 
SaUrfactory . 


e read the atoVe 




r/A. sOUCy, Special Agent in Charge 
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$iatra Scparfrtmtt of 
lateral Bureau oMuueatisatum 
J®afi!jtn0itm,ll <L 


Director 

Federal Bure'au of Investigation 
United States Departnent of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion In the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies froi.any cause 
except self-destruction while' employed as a Special Agent, I an forwarding herewith (by 
CHECK the sun of S10, .payable to the Chief Clerk of the FBI, to be included 

in said fund. Paynent will be nade for death by self-destruction after the Agent has been 
a aenber of the fund for two years. It is understood and agreed that the sun tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be adninistered in the. following nanner. 

The Director of the FBI will appoint a comnittee which shall consider all natters 
pertaining. to the acquisition, safe keeping and expending of said hind, which connittee 
will .reconnend appropriate action to the Director 'in pertinent natters. The Chief Clerk 
of the FBI shall receive all contributions. and account for sane to the Director. Upon 
•the death of any Special Agent who is a nenber of said fund the appointed connittee will 
consider 'the case and subnit a reconaendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the. Chief Clerk, directing hin to pay. to 
the designated beneficiary the sun of $10,000. The following person is designated as ny. 
beneficiary for FBI ’Agents' Insurance Fund: 

'Nane tiAAJLALiX Relationship H jTjj (T A. Date 

Address /£ y y tLk. ai Ya & — &L )L 


The following person is designated as ny beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 

Q. o d j ^ Relationship // Q TH Date 

Address // £ u) A l)L 


Naae JMAAA/LL 
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ir an^ard rcafcHfto. W 


Office l^enotwaudum • united states government 


Mr, Glavin 


DATE: 4-12-51 


from : Z. JEdioards ^ 

SUBJECT: JOSEPH FRANCIS CONDON 

Special Agent 
Pittsburgh Qffice 

The above Agent has been in Grade 11 over two 
been reallocated to that grade on .8-22-48, 




he having 



Mis personnel file has been reviewed and it Mas noted on 10-18-48 - 

and 2-4-49 and 3-31-49 he was rated GOOD, By letter dated 22-ft-48 the 
Bureau called his attention to the fact that his reports had not in, the- 
past reflected thorough and exhaustive investigation ; further 3 that 
they had required more than average supervision. The language in his 
previous reports had been criticized as being loose and he was told the 
Bureau was concerned with regard to his failure to have a more satis- 
factory efficiency report submitted on him. He was advised a material 
improvement was necessary. 

On 2-6-50 he was rated .VERY GOOD and his SAC said 'he was progressing 
very satisfactorily. 

On 3-31-50 SAC Thornton rated him EXCELLENT and said he was rated as 
a very good dictator. He had been assigned to both technical and 
physical surveillances and had handled each type of assignment very 
satisfactorily. He had an excellent knowledge of grammar 3 had the 
ability to express himself succinctly 3 and definitely 3 and had exhibit- 
ed a very keen interest in the activities of the Communist Party, He 
had the ability to initiate and organize his work and investigations 3 
and had accepted each responsibility del&ga1^^Q^.ixi-Mi±h,.Mn~&xc&llent 


spirit and attitude. 


His overtime for 

minutes and Eece’^^^l^^dr^'T^ minutS^, I , , *2,6 I 

He was first considered for GS-12 reallocate iTT^^Udtyy ‘195Tf"how- 

ever 3 he was passed over to be reconsidered upon 1951 

annual eff iciency report, mm % W8KSJT;: , 

Ii»i II i ■ ■ up i m « ■ mnmiwm'w * 

On 3-31-51 SAC Soucy rated Him SATISFACTORY and said he was an excel- 
lent dictator. During his assignment on -Internal 1 Security work he had 
accumulated an excellent knowledge of the history and background of 
the Communist Party as an organization 3 and he had a rather complete 
knowledge of the activities of the Communist Party in Western 
Pennsylvania and its ‘.members and leading functionaries i[ He> produced 
ah above average volume of work. He was considered to her.onp of\ the 
best qualified Agents on Internal Security matters pre^enjAy assigned 
to the Pittsburgh Office, He had ^operated very satisfaWprx&y/on 
technical and physical surveillances. In comparison w iik w 1 ® Agents 
in his present grade 3 it was felt ■ he was in the upper jmnvjrfrof the 
Satisfactory rating, , • ' ' il ‘ \J |\ 


minutes. 


He was first considered for GS-12 realloca 
ever 3 he was passed over to be reconsidered 
annual efficiency report. 


f&Wihittesy November^S 


ern 

e. produced 
onjs of\ the 
%y assigned 

atnjer Agents 
ic^of the 


> w 



T# ' * 


RECOMMENBA TIONj 
$ 6400 per~~dnnum» 


It is recommended that he he reallocated to GS-12j 
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PROMULGATED *Y 
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CHAPTER R1. FEDERAL PERSONNEL MANUAL 
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V. ^ VI y K. N,KTU VUMMI»IUPI / 

jjg 'roparoe.-oy (jg# 

NOTIFICATION, OF PERSONNEL ACTION 

1- NAME (Mlt-MISS--MRS.-ONE GrVEN NAME. INlf4Al(S), AND SURNAME) 2. DATE OF BIRTH 5. X>URNAL0R ACTION NO. V DATE 

m* crosepH r- Condon , j&sai . 

MtJm&UkjmM - . - i«a&aa 1 asm . 1 L,iwa. 

This is to hotify you of the following action affecting your employment; 

5. NATURE or ACTION (USE STANDARD TERMINOLOGY) ‘ iT- EfFJECTIVE DATE ”h7. CIYILSERVICE OR OTHWIJEGAL AUTHORITY 


S. POSITION TITLE 




•B'tt 


SERVICE. SERIES. 
GRADE. SALARY 


SOL ORGANIZATIONAL 
* Designations 


tff 2£ 


n. headquarters 


departmental 


: 15. VETERAN'S PREFERENCE 

NQNt 

WW1I 

OTHER 5-PT, 10-POINT 


X 

JJ DISAR. OTHER 

IS. 

»i«. 

17. APPROPRIATION 

SEX 

RACE 

FROM; 



TO: 


12. FIELD OR DEPTT , [ ;)y | *700 

f 14. POSITION CLASSIFICATION ACTION 


DEPARTMENTAL 


VICE 

LA^ 

* 

: 


X TL lC iBt 


IS. SUBJECT TO C. S. tt. DATE OF APPOINT- , 20. LEGAL RESIDENCE 

RETIREMENT ACT MENT AFFIDAVITS l~1 „ r-| 

(YES-NO) (ACCESSIONS ONLY) , □ OAIMED Q PROVED 


2UREMAracs:'This . action Is , subject to all applicable laws, rules, and regulations and nay be 
; -subject to investigation. and approval by the United States Civil, Service Commission. 

, The action may becorrected or canceled -if not in -accordance with ail- requirements. 
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ENTRANCE EFFICIENCY RATING: 


•V ». GOVERNMENT PRINTIN4 OFFICE 10-^0107-J 



1 


‘t 




JOSEPH F. CONDON 


J 


SPECIAL AGENT 


ENTERED ON DUTY: January 20* 19^7 

salary: $5,600. os-ii 

(/OFFICE OF PREFERENCE: San Francisco 

EXAMINATION: Set No. 1 93*5 * 


SAC SOUCY: 

This employee' is on the internal security squad and handles 
the most involved type of investigations in this category. 
'He is thoroughly conscientious* better than average in 
intelligence and adroitness, handles a large volume of 
work with apparent limited effort and apparent ease, all 
of which requires but limited supervision and correction. 
His Judgment is good, his knowledge of the conditions in 
this field are muoh better than average, a nd it is be- 
lieved that he is thoroughly qualified to continue to 
perform in this tyge of Bureau assignment. Excellent. 

INSPECTOR CONNELLEY: 

I concur with the comments of the SAC. This Agent has 
testified before a Grand Jury and u* S. Commissioner before 
coming to the Pittsburgh office • He has been rated as 
excellent in dictation. , t 

During the inspection, this Agent was criticized for 
unnecessarily delaying investigation In PGH file 100-10180, 
entitled "TED ROWLAND, IS-C", assigned August 8, 1950, In 
that not much of any background had been developed on the 
subject who was acting as chauffeur for STEVE NELSON. 
However, Agent CONDON explains this was delayed awaiting 
inquiry at New York and that efforts are now being made to 
develop more Information concerning this subject due to 
information received from a live informant. This case is 


Inspection 
Pittsburgh Office 
Inspector CONNELLEY 

April 10, 1951 
(J. J. DEARY) 


1 fj JUN 25 ©1 


proceeding towards recommending subject for the Security Index* 

Agent CONDON was charged with delayed reporting in PGH file 
61-119, assigned November 20, '1950* entitled -“CROATIAN FRATERNAL 
UNION OF AMERICA, aka, Croatian Fraternal Union, IS-C”, as to 
which he explains this was due to the volume of work handled by 
this Agent and a report has been made. 

The inspection revealed that Agent CONDON handles the CP, USA, 
District #5 case on a day to day basis and prepares the quarterly 
summary on CP activities. He handles a large volume of work in 
an industrious and enthusiastic manner . It is recommended that 
no administrative action be taken in this matter. 
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TO 100-10180 


SA JOSEPH ?. COKWTt On Juno 2, 1950 * tho Pittsburgh Offloo dlroctod 

« latter to tho ToW Toxic Off loo adrlalag Iw Tork 
of tho Subjootte aotlrltloo 1 b teotom Ponnoylranla and roquootlag wjr 
information la tho filoo of this offloo rogordlag tho tebJtet# /Od» 
mu asolgaod to ao after xooolpt of tea Toxic roport datod August 8* 1950# 
which roriflod tho iu&iootte formr addrooo la Too Toxk and oot forth 
eortola laforsatloa rogardteg hit CP aotlritioo la tho Tew fork, I.T., 
oroa* It it aotod that tbit Too Tork roport tot oat loodt for tho *•* 
Torfc Offloo to ooatoot tho CXOIt of tho low Tork Offloo and to otto opt 
to oooortela tho background laforootloa rogardteg tho Subjoot vtaloh 
would ho roqulrod la tho proparatloa of * roport by tho Pittsburgh 
Offloo* In r!«w of tho foot thot tho tebjoot toao to Pittsburgh, P**« 
froa Tow Tork during tho surly port of 1959* thot ho roteraod te Tow 
Tork la tho spring of 195^* tubtoquoatly rutuxaing te Ptttsbwrtfc la 
tho oarly tuaaor of 1950# tad tho foot thot tho Mbjtotte paronts a till 
rosldo la Tow Tork, T,T.,, It wat not dooaod udwiaublo te attoapt to con- 
duit oap background iawsstlgatloa rogardteg tho SUbJoot la tho Pittsburgh 
aroa ponding roooipt of a lubtequoat roport froa Tow Tork* which would 
oovor tho load* tot oat la tho Tow Tork roport roforrod to abort . 

Tho ooafldoatlal laforaaatt of tho Pittsburgh 
Offloo woro ooateotod rogardteg tho Subjoot la Toroohor, .1950# te *a 
offort to aoeortote Subject' a oaployasnt, If any, la Pittsburgh, hit 
Pittsburgh rttldtaoo oad any background or dootriptiro data available 
te tho iaforwwts of tho Pittsburgh Offloo. Tho ooafldoatlal lnformmts 
of tho Pittsburgh Offloo woro uaoblo to furnish nay laforaotion regsri- 
lag tho Subject’s eaploynent or rosidsnos la Pittsburg, oad only oat 
info r mm t wat in a position to furnish aay dotorlptlv# data regard!**: 
tho Subloot. 

Oa hoooabor 18, 1950, and on January 12* 1951* 
tho Tow Tork Offloo was requested by routing slip to expedite tho tub- 
al s« Ion of sa additional roport oa tho Subject# This roport wot re-* 
celved la tho Pittsburgh Offloo oa Torch 25, 1951* 

i t 

It Is noted that practically all tho informa- 
tion rogordlag tho Sub J sot vhleh ha a boon roeoirod la tho Pittsburgh 
Offloo It froa othor than lira lafomaate and, te all laoteaeot. It of 
a rtry fragmentary naturo. 


H 100-10180 


Yrlsr to the rsoslpt of ibo ooooad llo* York rspcrt 
It v«s Mt that la y1«v sf tho look of »ay Uoattfjrlac Asia eoaeoralac 
this a&Jsot.that tho YsV York Offlss mi lo*io*lly la a hotter poolMoa 
Is obtsla tho AMirnry btokerouad laforastloa eobotrala* Sabjsot to •»** 
skis tklc offleo to anfealt a proper rsport U tM* ssss sad to csaduot 
My Isc&ssl larootl«atlos. Xt Is no tad that tbs fvbjast w*o la ?ltts- 
bmj*h dvr la* tbs iwly port of 195<k tasporarily, to •••1st Wstrlat 4 $, , 

6 f, la It* aotlYittaa la support of tbs strlks of tbs <8#A sf tor vblob 
bt rstwrasd to Sow York* sat tb*t It v»i aot vat IX tbs aarlf JMt of 
tbs SIMMS* 1950* that ho rstarasd to mtobargh oappoMdty to ostsbllsb 
psrasasst rstidsns* boro* 

tbs Vow York Off too la Its r sport da tod Hsroh 
S3, 1950. rsoolrsA la tbs fittobarcb Off loo on kwrob *5» 1950* bos also 
boos vssbla to obtsls svfflsioat Idsntlfyiaf dots to oaablo this off iso 
to ptoporly Idoatifr tbs tvbjsst la * rsport, sad to asks sa adoovalo 
, ebsok of tsUIo rssordo vblsb «l«bt oontsla baokfrovad laforastloa eoa- 
ooraiaff bis. 

A Tstbsst Is tala* svbatttod ts tbs ISsv York 
O fries ssicsstlac s sbssk sf tbs Sslsotlvs Sarrlas rseords la sa sttsspt 
ts tariff tbs dabjset** birth la Ysr York, sad Ms saployaaat tbrovob 
>s»slbls osatooto la toesl 46 $* bholsosls sad Tsrshousa Vorhor* Okies. 

f 

Vltbla tbs fast tvs vssks ibis sfflss bos sV» 
tstasd a 1 Is ssss number froa oss sf aar Mrs imforasats, bsUsTod ts 
ba that sf tbs 9*bJoat« aad a rsouaot *1U ba ssat ts tbs fsaao/lTaala 
Sapertasat of Ssrsaas* botsr Tablet# Isclstrstlsa, Isxrisbwf, ?«,, 
la tbs laasdlato futwrs to obtala vhatarsr ldsatlfyla* laforastloa li 
svallablo la tboss rooordo* Although ao Idaattfyta* data 1« avsil- 
obla* a orodlt shook Till dbo bo aado la sa offort to fossibl? bbtsla 
ssas baskgroaad laforastloa ooaoomlaf this ladlrldusl* 

Xt is also aetad that tbs Jfsv York Off too 
srronsottslf oarrlsd tbl» roport aador tbs ohsraotar, *IJTT*WAh SWlStlYf - 
0,» rstbar tbaa nsctffiitr jaYttt - 0,* tbs ebaraotar vadar vhtah It It 
ssrrlsd la tills off loo* sloes It it aot tbo Intoatloa of this off loo 
to rsooaasad tbs lubjaot at this tlas for laclusloa oa tbs kay f tears 
list. Xt Is also aotsd XOVUSS as Xsactr llvss Tltfa S1SVB 



M 100-10180 
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It li roopootfally ouhalttod that during tho porlod 
tkio oaoo h** kOon aotlyaod to ao X kayo ala® heon roopon tibia for tho 
proporattoa of two omrtarly roport# la tho oaptloaod "COKMWtSf 
TABfT, tfSA, DISWIC7 f 5$ SBCtmiTT - 0," Mil tho day to day 

handling of thia onto* During tho aonth of Bortifcor* 1950# 1 mo on 
annual loot* far two vooko, during which tlaa tho «m relating to tho 
Croatia* Tratoraal Valon mo roaooigaod to ao la which ao roport had 
boon otfealttod kjr tkio effleo aiuca duguot 1* 19^9# and 1* ooaaootioa 
with uhioh a fora 0-1 ha* abroad? boom roeolrod ky tho Ylttaburgh Off loo 
rotmotiag tha wriMiotim of a roport. The laoroaoed aotlvlty la Pietrlot 
f5, CP« as a moult of tko pro mat yedltlon trial of 0? leaders of Diatriet 
|j, tko aoooooitar of reyieving aad organising sight yoluaas of tko fllo 
•optioned *0 BOA TUB HU1KBKAL UBXOBt XSTEHNAh 3K3I»m - TO," oo that a 
roport alght ko twfcnittei la tkio oaoo, tko occasional handling of dead- 
line applicant oaooo. and other oaooo refuirlag laaedUto attention hare 
all eoatrlkatod to tho dollaqmat etatuo of tkio particular oaoo* 

It la respectfully subaltted, however , tkat tko 
auhaiaaioa of * roport la tkio earn ky tkio offloo at tko promt tlao 
would ko of littlo value duo to tko ooajdoto look of identifying data 
presently available. It 1* rceegalicd, of «our*o, that eoaplota ldoatl- 
fylag laforaatloa to aot neeeaeery for tko »ub*loilcn of a roport la a 
oaoo of tkio aaturo, kat la tkio -particular laotoaoo, koth tkio offloo 
aad tho Bow York Offloo koto keen unable to data to ok tain ouffioloat 
laforaatloa concerning tkio Individual 'o paat background to proparly 
Idas tiff kla for prop* ration of a Security Index card* 

A SAC B. B* JoHBSOBt Tklt oaoo ha • hooa under agr ouperviolon alma 

January, 1951* Trior to tkat tlao It mo oupor- 
riood ky ABAC X* J« P0VBB3, tko lo ao longer assigned to tkla offloo* 

It 1* fait that ia plow of tko foot that tko Wh- 
4*0 1 mo formrly a poraoaoat rooldaat of Bov York, It mo logical to 
•ndooTor to ooouro identifying laforaatloa concerning kla through tko 
low York Offloo, particularly la vlow of tho foot tkat laforaatloa la 
tko pootOfoloa of tkio offloo concerning tko Mbjoot mo fragmentary 
lo aaturo aad provided ky olkor than Ilya informal#. 

j 

Coatlauod afforto trill ko mde ky tkio offloo to 
develop background and identifying laforaatloa ecoAeratag tkla 3ubject 
to tkat a roport properly identifying tk« Subject my ko oukaittod to 
tko Bureau at tko oarlloot possible data, aad a rooo a a oa d a lloa aado 
for preparation of * Soourity ladox card* 


•Jfm 


was* 


r 

# 


n loo-ioiao 

it bo aotod. that .3A CQJEDQS, to aboa this 

MM It «««i|Mi t MMUl Dm mm nfiMlic Cowniii 9**i gr* iitkrlti 
, fit cowring t%* ororoll *4ttYitl*o aad poUctM of tho in v»itm 
PonntylYoaia aad this awlgaatat kUm ro^alr** a comidoroblo por* 
oontogo of bis tiao. Ho alto bag km «ood on other «*»«« la kM 
Zatoraal Sorority and Xoplom*** floldo of a aoro ooapiloatod aataro 

pniMti a eoaoidorablo Yoloao of York* SA COttDOW lo a aoaMloatioao* 
vorkiag oaplojroo *41 tho Yoloao oad aetaro of kit pthor •talgaaoatt 
i»t«t TwAor attoailoa koto aot poralttod kit to dot* to eavltM^ 
attoatloa to tklo oaoo« Ha mm eoold aot k« roaotlgned la Tlw 
ho booty OMlgnaont of oil a* abort of tho A3AC oqoad ooeatioaod by 
•bortogo of qualtfltd poroonnol la IhU offtoo antUablo for atoiga* 
to oooarlty typo eatoo* 

SAO *. A. 8QTOT: Ibit oooo will rteolro ooatimoos attontlon la oa 

offort to eoaply vlth tho lastroettaat aad obtorra- 
iloat of Ha Zatpootort 
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Kft&ttit 

n 61-119 

Bufilo 100-184391 


cRGULrxin framrxai ghqh or akbuba 

akk, Croatian .hvtmd tklw 
ISTKMUL aa ewm - A 


Xnppootor CflMEUJKt 


lut roport Mtastted m 
July 6, 1950» mi .ro***t 

notorial hu MOttelotiif 
talotgrp* « roport op* pr 
Xe roport Jbu lM« Wrtort' 


Sd* ouoou noiMl Juno 24, 1961# It wi 
Molted ho 84 SAKS XX LXU&i to 

84 Jims X, HOtrni, April 29, 1949, mi ttoo 
tgr UtApt 1, 190| iMMlpi to 84 JQSSM J. 0»«Xtt 
o* to tiJmm r, cmrn»mmbmr 20 . 1990 . 


is tho m* 


(KHXV Xoouhor 2®, 199&. Volutaou 
hjw loot roport# 1* roply to Boroou 


tolotypo « . r o p o r t «p* prulooit for Tohroorj 24, March 1« oal MarOh 19 of 1951* 
Xe report Jbu too* MMdttod u jot. 

^ A * - , t l , # 

the oowonto wt umm J. QWWb, S4 JQ8XPS F. C<*D<*, four ASAC KDWABD 
J. FOBBS, jpa* AS* JUTIAKX1 B. J(XXSGM. Jr. t ore reoootfteA rolatioo to th* 
delayed reporting In this out# ■ 


84 jmkpb j, onsutt «• 0*0# m»9*mimHi urn *» JJX ****** 

fto loot report vkteh tot too* nbidtM X 

tfci. of* «*• oteAtted order dot# of Aopot It l<9t# At tho *£• JJ* ••JJJ'JJ 
nmiMM to m I %4* to tho Qtooooo of ^ ^ 

C—8< o— » ofcioh not 'to ho the flretrepert ootolttod ty ttl i rflbo^w iilitii 
£! UMlMttai» fypwfllt of tht* ftjoh rofotpoA ***** 

Md OMMTtioVOhlO MfntttttM of th* *»bOW <00 A to I* Ho*. _ It Jo Aloo ut#4 
that for A yutoA^ofthOOQ 

81, 195®# total tbe ported two Uflf 6* 1959* die®. **• •• flTjt uotfoof 
to a*, m to IitiAw 3®. 1958 ■ 4m U «m reooolfuft# X ma *l*o oaotgud t 
mmUwAU 9*t*o» of ether ooooritr **••*» "J 4 ******* 

1958 , »*rtte«larlr, ooo® dwdliuoppUiut Jrpj J*^ ^ 
for fhoo* hnw ooooO* to riot of the deedtifto mow thereof, wt 

afforded jnrWttr ettentU*. 

®o •oYodbar 17, 1998* the tenon roueted 
tht* offtoo ooi eerorol Other atfUm to fiarotoh * file eepr ******** 
ovltta® te tht* oooo to otter thet they «MU ho ftedphod to tho tooipoUoo 
Mi Xoteoltutto® Sortie# U rooteioo to 0 * lofoiry <**•?»}* 

Mint fro® tMaiftnUeo Ml PaturelttoUoa sertiee# At thot tlu the #*»o 

Xaapeetion Report 

m*eb«r*h Office 

iupootor x# J, egoBtunr 

Maroh 26, 19fl 


J 


L . J 


n <i-ut 

v«, Wtb ASAB X. i, WW. t% *« ffit* tint «•• D*J la/l«v <rf 

ti» v»1«m tf albar vat* nbitb dm WUc Bf»Ait4 %r »•* Dm taw abonU ba ro- 
a*at#aa4 ta tnatWr •««% to * BtiWr paalttan W prapart * r#?irt far Brla*la« 
tbit tata lain a tnrraal flniiM* 


44 103*78 V. C©J©0»l H* «M* BM rMlifNd tlMM bat**#? *0* 

1950, It It Midi Dm 4 X MM «• MtWl 1**W 
far top naaka l#*i*ala« lw*n 17* 1930, at *bt«fe U*t 1 W* **t«gkl on** 
Into t turrani alaina Wow tala* t» lanaa* 

1 4 4* «*4*4 am if iki mm ft liiiiiiA to 

Mittio am itwuia* cotaiwm punt, m, atifusc* #*, tawr-m* w*«* 
Pfunwlftala* »«**** Dm porlod Wi tta mm m ibn «frt vat fWMl|W 1* *•• 

07 la»4<}n*rlnrt far Bit Witt #5 bat Bata alataA •• ibn wtatt tf »«Wt ttWwjtA 
by fwig* Mima A* mmuam, fba »X*tt tf Ibtfa hoWfWiart rtmltw l» t law 
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April 16 , 193 . 


0 ., 

Federal Barest! of loves tlgati a 
HttiJ D f ii>^h t i an: .sylv* nia 


• ■’ -< -/t 

mu* 4 


JX-ar Hr* Con ioa? 

2 an in-.ued /.lMucd to advise you *^hat y^* hate 
);am reeca Tor t-rototJ. n from *hu . osltlon of Special 

A, sat* p:r anntt-i in Cr-nio («G 11, to the position of 

Special /gent, C6U>') per Mu&m in Or- -le 40 1?., .rffective 

April IS?, l^i* 

Per our Igfernaticn this jyor*.‘.i:>n is temporary 
In accordance with Public La* # 3 ** 3 , approved Septt-ttfcer C7# 
1 9500 


Stncrr ly yours. 


l 





John Mr r Hoover 
Director 


{ i i i* ''ft ». LJ ^ < 



ToiBQ ft 

Ladd r . T , r 

61 e gg , 

OUT l a r-r — t 
U lchola , 


iVady, 

Harbe 


Selaoftt 


Mohr „ L . 
tsu. ftCOill^ 



COMM - FBI 

m 1 6 m 
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SAC, Pittsburgh {FERSOWL 
Hr* #• E* Eu^rds 
Hov^mnt 


JV/yls 


■Tri OTI^U) 






M ■ 

r SWNCWOWRMflOkM 


• UNITED STAhiS GOVERNMENT 


DATE: 7/11/51 

mm us cctinmiiiL 


Office Memorandum 


® . * Director, BI 

imm : SJLC, Pittsburgh 

> 0 

Object: jossph 7 . comox 

spwiaL kmr~ 


Ihere is transaitted herewith memorandum fro* the above Agent 
dated July 11, 1951, which is self-explanatory, 

SA CONDCH is assigned to the Security Squad in this office and at 
the present tine is engaged In very important work in connection with 
the Detcon Program, I consider his services for sons tine in the 
future rather iiportant because of his experience in handling OP cases, 


JABtlST 
* 67- 

Jlncloeure 




T 

W 

'WUi wiwtrfurib 
/bcHd^vuPCU * 

'Lh 


T 


/JV Searched i<ia>aMiA>a„o»«, 
Numbered ..... 7. 
a V Filed ./ 

"V' 1 5 JUL 24 Nil w 


icon, 










Office Memorandum 


f 

UNITED STATES GOVERNMENT 


TO : SAC DATE; July 11* 1951 

FROM : $A JOSEPH,?. CONDON 

SUBJECT: yoRBIGN ASSIGNMENT 


It Is (requested that the Bureau he advised that the writer is 
interested In obtaining an assignment as legal attache in one 
of the U. S. Embassies where the Bureau maintains these positions* 

* 

The writer is thirty-one years old, single, owns his own auto- 
mobile and can type approximately 50 words per minute. He has 
also had two years of high school and three years of college French 
and one year of college Spanish, 

t 

The writer has been an agent four and one-half years during which 
time he has beenassigned to the Butte, Seattle and Pittsburgh 
Offices, During the two and one-half years he has been assigned 
to the Pittsburgh Office wtlter has been performing Internal Security 
work. 

While the writer would willingly accept an assignment In any of the 
Bureau* 8 foreign liaison offices, in the event a preference Is per- 
mitted in an assignment of this nature, the writer would prefer 
an assignment in either Paris or:Elo de Janiero, 



Copy nft 


OFFICE MEMORANDUM * UNITED •'arm*w» GOVERNMENT 


k 


TO t Director FBI 

FROM I SAC, Pittsburgh 

[ 

SUBJECT I ANNUAL EFFICIENCY REPORTS 


DATE* 3/30/51 
PERSONAL AND CONFIDENTIAL 


RSbutel 3/21/51 and 3/22/51 requesting aubraitiion pf Annual 
Effleleney Reports concerning SA 1 s \ JOSBPHJPRftl C IS CONDON V JOSEPH JAMBS 
O’NEILL. EDWARD HERMAN WACHHOLZ* fiHcTRomO'*' IJTCIT'hS^ater than 


O’NEILL, EDWARD HERMAN WACHHOLZ 

3/3I/5I « 


The requested reports are attached hereto# 


EAStLBY 
Enclosures 4 




1 




-RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAJ*j BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

JOSEPH F. CO NDON AGE 31 YEARS. l __ MONTHS 


CC-270 

(l»’l-50) 


NAME u j 

NATIVITY(state of Mrtl,^ N.Y. MARRIED. SINGLE, WIDOWED single . NUMBER OF CHILDREN 

FAMILY HISTORY 

: Me. 


HISTORY OF ILLNESS OR INJURY. 


Me. 


HEAD AND FACE 


Normal 


EYES: PUPILS (sire, shape,, reaction to light and distance, etc.) 

8: -l.off , l r «bo T W H RT 'i»Z22 .»«.««* JT-1 

,L: -1.50 5 2.00 90 LT. 20/Jj_ , corrected to 20 A u 


J-l 


J-l 

J-l 


COLOR PERCEPTION 


Ishihara Normal 


(state edition of Stilling's plates or Lamps used) 

DISEASE OR (ANATOMICAL DEFECTS 

EARS: wearing RT. WHISPERED VOIC E _ 1$ / lS' CONVERSATIONAL SPEECIf — 15 / 15 ‘ 

LT. WHISPERED VOICE 15 / l5' CONVERSATIONAL SPEECH 15 /IS 1 

DISEASE OR DEFECTS None ! — — 

NOSE 


Normal 


SINUSES. 


(Disease or anatomical defect, obstruction, etc. State degree) 

Normal 


TONGUE, PALATE, PHARYNX, LARYNX, TONSILS T & A age 5 No sequellae 


TEETH AND GUMS(disease or anatomical defect): 
MISSING TEET H 1,16,17.32 
NONVITAL TEET H None 

PERIAPICAL DISEASE None 
MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS 
TEETH REPLACED BY BRIDGES 


X O y « * ♦ * e » 1* 11 it 1* >€ 2 * 2 ? 

iJ 



GENERAL BUILD AND APPEARANC E Healthy 

TEMPERATURE 08.6 CHEST AT EXPIRATIO N 'A hh-, j, 

HEIGHT 684 CHEST AT INSPIRATION 

WEIGHT 122 

RECENT GAIN OR .LOSS, AMOUNT AND 
SKIN. HAIR, AND GLANDS Normal 


CIRCUMFERENCE OF ABDOMEN 1 AT .UMB^LjCU S 2Q f 

D cause Stationary*! 1 • ■' ~ ^f V) . i 

~ * LTjC r 




NECK (abnormalities, thyroid gland, trachea, larynx) Normal ^)! 9^ 1 

y r/Q^^ JULI AN / /i 

' , ; i wlrnm^fV 

uyu .« r ■ — 


SPINE AND EXTREMITIES (bones, joints, museles, feet) Normal 


? -.I 


^ X-Ray #728 USA Dlsp Pgh pa 5 Apr 51 Negative 


THORAX (size, shape, movement, rib cage, mediastinum) Normal 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. Nora&l 


CARDIO- VASCULAR SYSTEM. 


Normal 


HEART (note all signs oi cardiac involvement). 


Normal .. 




PULSE- BEFORE EXERCISE. 




AFTER EXERCISE 

120 


THREE MINUTES 

AFTER 88 


CONDITION OF ARTERIES., 

Normal 


CONDITION OF VEINS 

Normal 



BLOOD PRESSURE: SYSTOLIC 118 
■DIASTOLIC 70 


CHARACX 

HEMORRH 



in; 


Regular. 


one 


ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormal i v 

Normal > . 

S TTT-T-. m ^ 


GENITO-URINARY SYSTEM. 


Normal 


U.S. DEPT. OF »US1 ICE 


URINALYSIS: SP. GR. -1.02U 

VENEREAL DISEASE Neg 


ALB. Meg 


SUGAR N»g 


MICROSCOPICAL Neg 


NERVOUS SYSTEM. 


Normal 


ROMBERG. 


Neg 


reflexes, superficial Normal 

SEROLOGICAL TESTS ' Neg 


(organic or functional disorders) 

.INCOORDINATION (gait, speech)I*ormal. 


DEEP (knee, ankle, elbow) Normal ... .T REMOR S Neg 
BLOOD TYPE B 


ABNORMAL PSYCHE (neurasthenia^ psyc|iasthenia, depression, instability, worries). 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION 1<?V> 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 3 

DATE OF LAST COURSE.. 1945, 


REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



„ 

SUMMARY OF DEFECTS Non« 




CAPABLE OF PERFORMING- DUTIES INVOLVING Vigorous PHYSICAL EXERTION 

IS THIS .INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH. MIGHT ENTAIL THE PRACTICAL USE OF FIREARM S Yes (yes or no) 

(when no is given state cause) - . - 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 

. . None 



• « 


July 19, 1951 


Av* Joseph X’* Condon 
Federal Bureau of Investigation 
Pittsburgh, Pennsylvania 


Dear !!r* Condon: 

Your Epoeial Agent in Charge has forwarded for 
attention your .memorandum of Jily 11, 1951, stating your 
doalro to ho assigned as legal attache in ono of our 
foreign of fines, 

Phis is to -adviso you that yo tr ^rofereneo has 
.been recorded and will he homo In mind' for possible future 
oLnsideratton, 

, Clnooioly yours. 


John L“dgai* ,‘Ioovor 
X ire o tor 




%/ 
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CC-Pittshurgh <P) 


., fe „ 

WSHismk 


' JUL 19 1931 
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Revised 
0& 04 20 13 


FEDLItAL oL'REAU OV ioi' -JAYiOn 

SERIAL CHARG.. OUT 


This form is miimI dated *ith the old FD-ojJ.^j^ed cn a SemmebcviuW; 


Document Classification 


Document Typi 


itlon: O' 
U2t Letter 


_ / 

S«cr«l □ Top g tcre , 


p, p , n i , H LHM H Memo □ **f«* 

□ Facsimile U Teletype □ Mi.e □ EC □ 

Enclosure Anechment 


SCI TYPE: ‘requires special handUai 

□ SI* □ TK* □ GAMMA* □ COSMIC(NATO) 

□ HCS* □ SSRP* □ BYE* □ Other _____ 

FD-501 Number 

Date of Mail W/U()i6t 

Originating OfTIce or tgency -T' 

This sarial hat been removed and placed in: 

□ Special File Room. FBIHQ □ FBIHQ, Room 

o' 0L. 

Field Office- Room * Container * or Other Location Where Material la Stored 

— ( a / M / ■ ■ • 

Ctesa. Office of Orighi ‘ — cSeNeT T? - 


O Pending 




Serial Na. 




Deacrtptfon of Serial 



HU 


Employee 


initials of 

Clerk 


RCCHAJtCK 


SERIAL CHARCE-OUT 



^^JECTIVE RATING:. 


SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 


Employee's 
.Ini 



« JOHNSON -1 Asst. Special Agent In Q/gQ/51 
Signature Title Charge Date 

A; .ROBEY - Sp e cial Agent In Charge Q/go/ 1 ?! 


1 V J I 

Title 


S»»-jlgSlSttgp ■ nrev ..-M 


Date 

tBTsr'isw* 


ire 


Date 


: 




( ) Official 
',( ) Annual 


TYPE OF REPORT 


s> 


^ u n Jt? red 


& 




. v . . F "ed 

(x ) Administrative 


tr 


I »,•*/ 4 s EP-u 1951 

LTr^ l r SURiAU Cf l.'i'i U n uATIOll 


( 

( . 

( ) ' Separation from service 
(x ) Special 


1 4 NOV 19 1951 



narrative comments 


* Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN . DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION, 

UNSATISFACTORY ratings must be supported by a statement in writing stating (l) WHEREIN the performance is unsatisfactory, (2) the facts of 
the <90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 


.satisfactory level. 

V * 



FP-18SA 


%pFORMANCE RATING GOlM 
FOR INVESTIGATIVE PERSONNEL 

, ‘ (For use as attachment to Performance Rating Form No. FP - 1S5 ) , 

i 

Name of Employee JOSEPH FBAHC IS COUPON Title ST>eclal Agent 

Rating Period; fromJ/l/jl- to ..9/20/51 


RATING GUIDE AND CHECKLIST 


Note: Only those items having pertinent hearing bn employee's performance should he rated AU employees in same salary grade should he compared. 

. Rate items as follows; ’ 

- Outstanding (exceeding excellent and deserving special commendation). * 

— .. v — ■ Satisfactory (ranging from good to excellent hut not sufficient to rate outstanding). 

— Unsatisfactory. 

Q.— No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 


An ‘Outstanding* r*t»ng cannot be justified unless all elements rated are ‘plus’* and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as “Satisfactory' and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus*, ‘check*, and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the , 

light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as' 
set out below. 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyally, 
a enthusiasm, amenability ana willingness to equitably- 
' share work toad). 

—JyW Physical fitness (including health, energy, stamina). 

— ■! fy (S) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

($) Initiative and the taking of appropriate action on own 
/ responsibility. 

Planning ability and its application to the work. 
i 10) Accuracy -and attention to pertinent detail. 

—rib (11) Industry, including energetic consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

■ X. (13) Knowledge of duties, instructions, rules and regulations, in* 

eluding readiness of comprehension and 'know how' of 
application. 

v ^p^Tcchnical or mechanical skills, 

— - y jlS) Investigative ability and results: 

^jc(a) Internal security cases 

Criminal or general investigative cases 
’ — ^$T(c) Fugitive cases 

&(6) Applicant cases 
(e) Accounting cases 
,(16) Physical surveillance ability. 


S^fW) 

— 

...... *rfl9) Reporting ability: 


«K m U7) Firearms ability, 
— 1C (18) 


(1£) Development of informants and sources of information. 


ya) Investigative reports 
— Jt^Tb) Summary reports 
— «rtc) Memos, Jettws, wires . 

(Coimder.^i^oncisene^s; _*tifa ri t o rga n i za t io n; 

/ STfhorcughness;-^^ ^asTadequacy and pert> 

/ nency of foads;-js^T53jTurustrative detail) 

0) Performance as a witness. 

*^C2i; ^ 

Ability to handle personnel 
— Planning 

Making decisions 
-^JsTtc) Assignment of work 
Training subordinates 
r^Otg) Devising procedures 
— , *\h) Emotional stability 
mSX{& Promoting high morale 
Getting results 

YtZn (22) Ability on raids and dangerous assignments: 

y J^SrAs leader 
/ ^^{b) As participant 

TmmK-m (23) Organizational interest; such as making of suggestions foj 
improvement Employee's 

*■ ■■ T- (24) Ability to work under pressure; T n U U1c 
. . (25) Miscellaneous. Specify and rate: 


A, Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruct 

Se curl ty_ Squad 


B. Specify employees most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): . Investigator t il Research 

and desk work 

C (1) Is employee available for general assignment wherever needs of service require? J§*(If answer is not ’yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? «_Z£pf answer is not ‘yes’, explain in narrative comments.) 

D. Has employee had any abnormal rick leave record during rating period? J&L (If so, explain in narrative comments.) 


ADJECTIVE RATING : . SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 

L . 




He: JOSEPH FRANCIS CONDON 

SPECIAL AGENT 


This Special Beport of Performance Rating is submitted in view of the transfer 
of the SAC. 


SA CONDON continues to he assigned to the Internal Security Squad and the 
remarks set forth in the Annual Report of Performance Bating submitted concern- 
ing him under date of March 31 » 1951. are still -generally applicable. He is 
rated as an excellent dictator and definitely has the ability to handle the 
more complicated investigative matters in the internal security field. His 
production is above average and his work requires very little supervision. 

SA CONDON appears to be in good physical condition and capable of performing 
arduous physical exertion. I would have no hesitancy in assigning him to 
dangerous assignments involving 'the use of firearms. He is available for 
general and special assignment wherever his services may be required. 

SA CONDON (has had. considerable physical surveillance experience and it is noted 
in this connection that he was assigned to the surveillance of ARNOLD SAMUEL 
JOHNSON, Communist Party functionary under indictment in New York for violation 
of the Smith Act. JOHNSON was taken into custody in Pittsburgh on June 20, 
1951* SA CONDON was also assigned to the physical surveillance of BENJAMIN 
LOWELL CAREATHERS, Communist Party functionary at Pittsburgh considered for 
prosecution Tinder the Smith, Act of 1940, and worked on this surveillance from 
August 14, 1951* until the subject was taken into custody on August 17, 1951. 

On both of these surve illancesljie handled himself in a commendable manner, 

SA CONDON also prepared the prosecutive summary report on BENJAMIN LOWELL 
CAREATHERS and handled this assignment in an entirely satisfactory manner. , 

By letter dated June 14, 1951* the Bureau approved the use of SA CONDON for 
supervisory duty on weekends and holidays and also. as a general relief super- 
visor. In this regard he has been given some opportunity to handle supervisory 
duties on the ASAC desk in the absence of the A3 AC and regularly approved 
alternate and has handled these assignments in- a* satisfactory manner. 


Effective April 15. 1951. SA CONDON was promoted from Grade CS-11 to Grade GS-12. 
I, consider him to be one of the most valuable and best experienced men on 
internal -security matters presently assigned to this office. C He handles his 
assignments in an. entirely satisfactory manner^ and he is entitled to a satis- 




J * * 


1 




2-11 


10/3/51 


SAC Pittsburgh 


.RE: Joseph r. Condo h 

SPECIAL AGENT 

General In-Service Course y/m 1 00/39/51 


Dear Sir: 

The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Government and attained the follow- 
ing grades: 


Notebook YG 
Examination 97J 
Double Action Course 90 
.Practical Pistol Course S3 
Shotgun (Skeet) 17 
.30 Rifle 79 
Machine Gun 94 


The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 


fjy 4\ f } >; 



Tracy 


Har b o T „ 
Seltnon t r . 
Moh r ,, 


Tale. Roorn^ 
.Please J . , 
Candy 




cc: SA Joseph P. Condon 
Pittsburg) 


HIS: hoc 


Very truly yours, 



i 



%TAND*ra>FORM NO. 6f 



ce Me 



dum • unit 



: Director, JBI 

JB tention: Mr. A 

M : SAC J Pittsburgh 

EJECT: ASKOLD SAMUEL JOHNSON 
IOTBBHAL SECURITY - C 



Mr. Tolsori.i,.^.. 

Mr. Ladd.., . 

Mr. Cleetr 

ES GOVERNMENT 

Mr. Nichols 

Mr. Ttoncn 

DATE: June 2j ,Mrl9J>l' 

I Blr. Hnrbo ...... ^ 

PERSONAL ACT COOTlDBnPIAfc 

■ t Mv. Belmont . .... 

A IS MAIL SPECTAT. • - 


Reference is made to telephone conversation between ASAC N. R. JOHNS OB 
Mr. BELMONT of the Bureau on June 19 and my conversation with Mr. BELM pNT-tfae 
game date, concerning the unknown whereabouts of the subject between 9s 0 
June 18, and 6:00 P.M., June 19, ^ 


Gandy. 


New York teletype to this office dated June 14, 1951 » advised the Pittsburgh 
Office that JOHNSON was one of the 21 Communist leaders against whom It was 
expected the Grand Jury would return an Indictment on or about June 20, 1951# 
Pittsburgh was instructed in thiB teletype to remain aware of the subjects 
whereabouts. The teletype states that a surveillance was not requested unless 
Pittsburgh felt it ms necessary to assure the subject's whereabouts being 3m 
through June 20. The teletype specifically states that if & surveillance was 
employed, caution must be exercised so as not to alert the subject.^, 

The Pittsburgh Office was aware of the presence of AEHOLD JOHNSON in t he, cit y 
through information provided by confidential hiit j_ J 

were hot able to provide the exact whereabouts at all dffii ror J® or his / 
future plans for remaining in the city. \95l J - 


Mr. Mohr 

Tele. Room 

Mr. Nbubq 




Shortly- after the re ceipt of referenced New York teletype in&rmatlon was pro- 
vided by I on June lA that JOHNSON contemplated leaving Pittsburgh for 

Cleveland, Ohio, for a visit. Indications were that he would leave for Cleveland 
the following Sunday, June 17. In order to assure that both this office and the . 
Cleveland Office. would be aware of hie whereabouts, the Pittsburgh Office insti- 
tuted a phys ica]^, surveillance at 6:00 A.M. , June 16. It actually developed that 
JOHNSON did not make this” contemplated trip to Cleveland but the surveillance 
was continued to-insure that if he did make such a trip, proper coverage would 
be afforded to him by this office and his whereabouts would be known on June" 20. 

In view of the original instructions contained in New York-teletjrae-e^J^eHl4y^^-?^ 
to the effect that : if ;a surveillance was. employed , caution} must g»^fcclsf& m 
so as not to alert th£ subject, the turv^l^^SSen^s ' 

a loose surveillance which would change into a closer suW^illance as 't£e^4eadiihe“‘ ' 
date approached. When the surveillance was instituted it wa's^so'dri' aace^tdlned ------ 

that JOHNSON was residing at the home of EBBN MATLIS, a local: member .of .'the . .. 

Communist Party In this area, and on the mornings of June 17 and Juna, 18 ha was^’ : r 

picked, up at this residence without difficulty. Immediately aftel? tlfi^urveii-51 
lance began the surveilling agents noted that JOHNSON was extramelydsurvelllahceH 

conscious and it is felt that the Bureau will agree that^at~thir^o'iB't~ih~ the'~~~" ■ 

plan of operation a loose surveillance was necessary to prevent JOHNSON from 
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On June 18 the final edition of the Pittsburgh Press carried a page one neve 
item with JOHNSON'S picture concerning JOHNSON reportedly taking over the post 
of Chairman, District 5, Communist Party, as a replacement for STEVE NELSON, 
who is Incapacitated to act in this position as a result of an automobile 
accident in Philadelphia, Pa, The fact that JOHNSON* b photograph was spread 
ail over the front page is believed to have made him even more alert to possible 
surveillance activities. On this date the surveilling agents had observed 
JOHNSON'S activities and were en^ged in surveilling him at approximately 9:00 P.M, , 
when he took a streetcar from the Bast Liberty section into Downtown Pittsburgh* 

He got off this streetcar at the; corner of Plfth and Smithfieid, which ia the : 
center of the shopping district of the City of Pittsburgh. The two largest 
department stores, Khufmann's and .(Umbel's, are located in this immediate area, 
as well as numerous small shops, Monday night is the shopping night in Pitts- 
burgh and all stores are open until 9:00 P.M. Consequently there was a large 
crowd on the streets at. that time, . 

As indicated above, JOHNSON got off the streetcar and stood on the corner of 
Pifth and Smithfieid looking over the crowd standing around him. At this time . 
there were two agents in the vicinity in cars and two agents on foot. Agents 
WILLIAM C. EENDHICKS LLOYD H. NELSON were standing on the same street corner 
with JOHNSON but when he began to closely scrutinize the crowd around him, they 
tried to melt back into it in order not to alert him of the surveillance. The 
street light' changed and it appeared that JOHNSON uas going across the street 
and Agent NELSON stepped out to cross the street. JOHNSON changed his mind, : 
but NELSON h w«* to keep on going to prevent JOHNSON from becoming suspicious; 

This left Agent HENDRICKS on the street corner alone with the subject. The 
subject stood on the corner for about five minutee more studying the crowd about 
him and then, as the light changed, he crossed the street. Agent HENDRICKS 
advises that there was a large crowd crossing the street with him since it was,.-, 
approximately 9:05 P.M. at the time and the. department stores and other shops 
were, emptying at that point. HENDRICKS was able to cross the street with him 
mixed In the crowd and was able to keep sight of him as he walked part way down 
Smithfieid Street, but lost sight of hi m in the crowd about the middle of the 
block and did not see him thereafter. HENDRICKS ran down the street, forcing 
his way through the crowd to the street corner, looked both ways, but was unable 
to observe the subject in the vicinity. 

It was thought by the surveilling agents that JOHNSON might possibly go to the 
Port Pitt Hotel, which is in the near vicinity, and one agent immediately went 
there to place it under surveillance. The other agents cruised the downtown 
area in the cars for approximately an hour and a half to two hours and then all 
four agents joined and went to the home of EHBN MATLIS, where the subject had 
been staying, with the hope that they might pick him up as he came home. They 
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stayed on the surveillance at MATLIS' home until approximately 2:30 A.M., at 
which time all the limits were out in the house and It was apparent that all 
occupants were aeleep. The surveillance was accordingly discontinued at that 
felt by the surveilllng agents that possibly JOHHSOH had been^ 
able to get to the house before them and could be picked up there in the morning. 

Aeents came on duty at 6:00 A.M. at WEB MATLIS* home and kept it under sur- 
veillance until approximately Soon and JOHHSOH did not make an appearance. 

It was still not felt that it would be too difficult to pick him up in the city 
since the places he usually visited were, known and accordingly additional agents 
were placed on the surveillance and all places where JOHiraOH wM known to 
frequent were immediately placed under surveillance* Mr. BEIMOHT of the t1 Bureau 
was informed that JOHHSOH 'a whereabouts were temporarily unknown. 

The spotting of the cars at all places frequented by JOHHSOH paid off at _ 

p M June 19. when JOHHSOH was observed by one of the agents entering the - 
CUrk iuiidi^ Pittsburgh, where the offices of HUG!® SCHUSSIHGEK, a local 
attorney and security index subject, are located. The Hew York Off ice and 
Mr. BELMOHT of the Bureau were immediately advised by telephone that this office 
again had the subject under surveillance. 

At this point all surveilllng agents were instructed that a very close sur- 
velllance must be maintained on the subject until 7:30 A.M. on June 20, 1951* 
when he was to be apprehended. JOHHSOH was under constant surveillance from 
that time until 7:30 A.M. on June 20, when he was picked up and brought to the 
Pittsburgh Office and shortly thereafter , the Bureau and Hew York were informed 
that he. 'was in custody. 

Tnneimich as the surveilllng agents had been instructed to conduct a loose sur- 
veillance on the subject and due to the crowd of people on the downtown streets 
of Pittsburgh at the time the surveillance was lost, and further since no 
adverse publicity whatsoever arose out of this case, and the subject was actually 
picked up at the appointed time, it is not felt that any administrative action 
should be taken against Agents HEHDRICKS and HHLSQH, particularly in. view of 
the fact that theea two agents performed in a highly commendable manner, working 
extremely long hours in connection with the balance of the surveillance leading 
to the subject's apprehension. 

It was necessary to use a number of agents in connection with the close sur- 
veillance maintained on JOHHSOH from the time he was located at 6:00 P.M. on 
June 19, and the agents assigned were most anxious to work, worked straight 
through without taking time off during the night, and handled their assignments 
in a highly satisfactory manner. I would also like to point out that 




ASAC N. B. JOHNSON remained on duty at the office directing the radio operator 
and the dispatching of care and the assignment of men throughout the night of 
June 19 and the entire morning and day of June 20. 

It Is my recommendation that letters of commendation he forwarded to the follow- . 
lng employees of thiB office for their highly satisfactory performance in 
maintaining the surveillance of JOHNSON, which resulted in his pickup at the 
designated time: 


Aunrehe n ding Agents 



S, JOHN 8. 
cCALLOM, BOB BBT G. 




* Survellllng Agents 


^CONDON, JOSEPH I. 

Y COWER, BICHABD D. 
\GWYHNHI, BUSSELL H. 
XhENDBICZS , WILLIAM C. 
YmABSZALEX, JOSEPH B. 
YMABTIN, BICHABD J. 
XMETEBJACE, HOWAHD S. 
^NELSON , LLOYD H. 
XBAGE, JOHN M. 
n PLQEN, BEX H*' ~ f /. 
Ywachholz, EDWAHB H. 

X WALHHOH, CHESTEB A.. 
tWICK, BOBEBT H. 




Badlo Operations and Control of 
Surveillanc e from Headquarters Office 

'^tt.DVAY, J. EDWABD 
^WILKINSON, THOMAS T. 


Consolidated Plant 

VpOLIN, BAY J. , SB (Worked from 3:00 P.M., 6-19-51, 

to 3:45 A.M. , 6-20-51 ~ Begu- 
lar shift 3:00 P.M. to 11:00 P.M.) 


Supervisor 

^JOHNSON, NATHANIEL B. , ASAC 
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Office Memorandum • 

•• 

UNITED STATES GOVERNMENT 

xo : Nr. Rosen 

March 4, 1952 

DATE: 

from : D. V. Shannon 

f 



subject* SPECIALIZED TRAINING FOR 

FIELD CRIMINAL SUPERVISORS 



ta»« » 

Maho n 


The first Criminal Conference was held on February *r» cy 

18 and 19, 1952. The group in attendance actively participated 

in the discussions which arose and expressed the opinion that . IT" 1 — 
they had obtained, some worthwhile ideas. The following were inA"-««— 
attendance: > 


NAME 


OFFICE 


Bock, William K. (ASAC) - 
Boswell, H. Charles (ASAC) 
Boyle, Edward L. (ASAC) 
Cjfeondon, Joseph E. 

DCHJdyT“T 2iomars*-J*s- 
Dunlap, James C., 

Gearty, Thomas J. (ASAC) 
Gillespie, Howard L. 

Going, James W. 

Gotschall, Gerald E. (ASAC) 
Griffee, Frank P. 

Hargett, Edward ;E. (ASAC) 
Harrison, Richard A* 

Jones, John R. '(ASAC) 
Kelley, Clarence M. 
McFarlin, M. Wilson (SAC) 
Moore, Roy K. (ASAC) 
O'Donnell, Edward D., Jr. 
Parks, Sheldon W. 

Paul, John R. 

Plaxico, Henry E. (ASAC) 
Schlenker, Alvin C. (SAC) ‘ 
Segura, H. Weston (ASAC) 
Shanklin, James G. (ASAC) 
3hapiro, David A. 

Van Pelt, Harry C. (ASAC) 
Williams, Douglas J. (ASAC) 
. Williams, William H. (ASAC) 
Talburtt, Orville R. ■ 
Phillips, M. C. 

Gilliland, A* G. 

Murphy, J* J. 

Shannon, Don V. 

Price, F. L. 


Buffalo 
Dallas 
Richmond 
Boston 
Pittsburgh 
Baltimore 
Cincinnati 
New York 
Philadelphia 
New Orleans 
St. Louis 
New York 
Los Angeles 
San Diego 
Kansas City 
Little Rock 
Milwaukee 
Newark 

San Francisco 

Chicago 

Butte 

Savannah 

Louisville 

Mobile 

Cleveland 

Knoxville 


! alphabetical 

NOT rscoIdIb^ 
;M6 MAR,18 |gpg 


Oklahoma 1 City 

Portland initials on 'origINAv*—— . 
Trg. & Insp. Div. 

Detroit 
Invest. Div. , 

Invest. Div. 

Invest. Div. 

Invest. Div. 
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Copies of this memorandum. are being furnished to the 
Administrative Division so that a record may be made In the 
personnel files of the above individuals that they received 
this specialized training. 
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i • m BUREAU OF INVESnGAi * 
; .....Ml STATES DEPARTMENT OF Jl 


REPORT OF PERFORMANCE RATING 


Name of Employee: 

Where Assigned: . 

Payroll Title: 

Rating Period: from 


JOSEPH F. 


O 


CONDON 


Pittsburgh 

(Division) 

Special Agent 




to 


(Section, Unit) 


3-31-52 


ADJECTIVE RATING: 

SATISFACTORY - 

Employee’s 

Initials 


Outstanding; Satisfactory, Unsatisfactory 
. 

Rated bv; r ^ 

upervisor 

3-31-52 

'ru 

Pfvicwfd by: * V/** 

SignatureJames T« Mooney Title 

^OLAjlJU-^SpecIal Agent In Charge 

Date 

3-31-52 

L 

Rating approved 

Signature^yP^j riallfox*d. Title 

t ^=L^, assistant director APR 

Date 

71951 

hi 

\ Signature Title 

Date 


TYPE OF REPORT ,A> 


•f' 


(x) Official 
( x) Annual 


• s *s m . 1 1 


07 - /2 , 

■ ;:■/ ! 


9 2 A D0 0 in ko 


( ) Administrative 
( ) 60-3ay 
( ) Transfer ^ * jn.S^ 

( ) SepAratipn from service 
( ) Special- ., n 



FD*18$A 1 


r 


i 




^rformance rating Gui(p 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No, » FD-1S5) 


Name of RmnW JOSEPH F. CONDON 


^. tU Special Agent 

. Rating Period: fromJjkzizfiJto 3”31~5> 2 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’* performance should be rated. All employees in same salary grade should be compared 

. Rate items as follows: 

yn Outstanding (exceeding excellent and deserving special commendation). 

■ _ "» Satisfactory (ranging from good to excellent but not sufficient to rate outstanding), 

■ ■ ■ ■ Unsatisfactory. 

— Q— No opportunity to appraise performance during rating period 
Guide for determining adjective rating: 

An ‘Outstanding' rating cannot he justified unless all elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

$o far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, ‘check’, and 'minus* 
marks because such would presume equal weight for alt elements rated Good judgment must be exercised to insure that tne adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and erf course, all 'Unsatisfactory* ratings must comply with the requirements as' 
set out below. 


Jl. 


— -v (1) Personal appearance, 

— « (2) Personality and effectiveness of his personal contacts. 

■ - (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably- 
share work load). 

(4) Physical fitness (including health, energy, stamina) 

— v- (5) Resourcefulness and ingenuity, 

(6) Forcefulness and aggressiveness as required 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability jto define objectives, 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail 

-(H) Industry, including energetic consistent application to dudes, 
-rf*— ■ (12) Productivity, including amount of acceptable work produced 
* and rate of progress on or completion of assignments. Also 
consider adherence to deadlines Unless failure to meet is 
y attributable to causes beyond employee’s control. 

— . i , (13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and .'know bow' of 
y application.’ 

(14) Technical or mechanical skills. 

(15) Investigative ability and results 
Ju. (a) Internal security cases 

b) Criminal or general investigative cases 
. (c) Fugitive cases 
(a) Applicant cases 
y J2— (e) Accounting cases 
-J (16) Physical surveillance ability. 




(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

-J^fa) Investigative reports 

Summary reports 
Memos letters, wires 

(Consider — conciseness; _ clarity; _ organization; 
thoroughness;— accuracy: — . adequacy and perti* 
y nency of leads administrative detail) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

^ ibi Ability to handle personnel 
fe) Planning 
fd) Making decisions 
(e) Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
IPromoting high morale 
Getting results 

(22) Ability on raids and dangerous assignments: 

jSLjt) As leader * 

-A^f(b) As participant 

(23) Organizational interest, such as making: pf jspggssripns.for 
improvement 

(24) Ability to work under pressure. IN 

(25) Miscellaneous. Specify and rate: 





Specify general nature of assignment during most of rating period (such as security, criminal applicant squad, or as resident Agent supervisor, instruc- 
tor, etc.): Security Squad 


R Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): -3foY-Q-Stj.g&tOtS 

. research and desk work 


C. (1) Is employee available for general assignment wherever needs of service requfccj-Xft.^If answer is not fyesl explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service requirc?Y2Ji (If answer is not ‘yes', explain in narrative comments.) 


D. Has employee had any abnormal sick leave record during rating period?, JJfi (If so, explain in narrative comments.) 


ADJECTIVE RATING : SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 

i 

i' — - 
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Pittsburgh# Pennsylvania 
March 31, 19S>2 


'Re: JOSEPH !F. CONDON 

SPECIAL AGENT 


, During the rating period of this report, SA CONDON 
(has been assigned to the Security Squad where he has been 
responsible for the preparation of quarterly reports concerning 
the activities of District *>, Communist Party, USA, and 
prosecutive summary .reports regarding BENJAMIN LOWELL CAREATHERS, 
Smith Act subject, in addition to handling various other 
Internal Security and. occasional Espionage cases. SA CONDON 
has demonstrated the ability to organize his work and to 
logically report the results thereof. He is a thorough in- 
vestigator and produces an above average volume of work which ' 
requires the very minimum of supervision. This Agent definitely 
has the ability to handle the mpre complicated. Investigative 
matters. 


SA CONDON 'has operated most satisfactorily on both 
physical and technical surveillances and his contacts with 
local businessmen and law 'enforcement officers are very good. 
This Agent is rated as an excellent dictator. lie appears to 
be in good physical condition and his services <could be utilized 
on matters requiring arduous exertion. 


SA CONDON has been approved ‘by the -Bureau for super- 
visory duty as a general relief supervisor and has handled said 
assignment in a satisfactory .manner in the absence of the 
regularly approved supervisor. 


This Agent is one of the most experienced and valuable 
men presently assigned to security matters in this office. He 
is entitled to a Satisfactory rating. 



FRED HALLFORD / 
Special Agent /in Charge 


ead the above 


JTM/jep 




»• 'ehrssry C, X^jS 


ToX»oo_ 
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Hr* Joseph r* Condon 
federal bureau of Invoatigatiun 
2 HtsLurghj Pennsylvania 


'.icar Hr* Camion: 


\ W 

‘'Ins-, f't*\ ' /\ 


/ 

Pi/ , 


I i;oii2d J2&<? -2a iahe 
this occasion to express to *.,rs* 
Condon .if/ eery Last Dishes anil 
to 7i ij hearty co.Mjro.tv lotions 
■upon t to nr .arriajv* 


ll&y i nich for iou loth 
a future together filled Dith 
r.uch in the uaj of happiness &r*d 
cn iihhtidanoc of all good th trips* 
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i \ I am t ransmitting herewith & letter directed to the Bureau 

W M H whereln the Bureau will note that she ^submitting 

her resignation to be effective as of the close of business on 
i December 21* 1951* due to her impending marriage to Special .Agent 
' ' JOSEPH HUMS COHDOHJ , 

\ | ■ f* J *^ «***■ J , 

v 

k . It is recommended that the resignation of be 

Xi accepted. 1 1 

4 , ’ 

> Enclosure 

v) Wfa> 





0 Jta its Department of 

ml Bureau of Jrtowft0attot\ ^ 
JBaabingtott, D. <£. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK the sum of $10, payable to the Chief Clerk of the FBI, to be included 

in said fund. Payment will be made for death by self-destruction after the Agent has been 
a .member of the fund for -two years. It is understood and agreed -that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be Issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI .Agents' Insurance Fund: 

Name I 1_ Relationship Wife Date 3/2l/f>2 


Address .--133 N» -Dlthrlage st* Pit tsburgh. 

The following person is designated as my beneficiary under the Chas.-S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



Relationship 


Address 133 N. Dlthrldge St.. Pittsburgh, 1 





Very truly yours, 1 


«23i 23 95 


/' 


Social Agent ~ 

Joseph P. Condon 


,0 
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Office Memorandum • united states government 


PROM : 


SUBJECT! 


Mr. Belmont 


V. P. 




DATE: May 26, 1952 


REPLACEMENT ON RESEARCH DESK 
CORRELATION-LIAISON UNIT 


Special Agent Paul Burke has resigned effective 
June 2, 1952. Burke has been assigned to the Research 'Desk . 
and Is a specialist on Communist matters. It will be neces- 
sary that he be replaced with a Supervisor who has some 
facility for, interest In, and background knowledge for 
research. / . 



Special Agent Joseph F. '■Condon, who entered on duty , 
with the Bureau on January 20, 19*+7, has been assigned to the ft f\/ 
Pittsburgh Office since NovemDer 14, 1948.'"' He has the responsi- 
bility In the Pittsburgh Office of preparing Quarterly Reports 
on activities of the, Communist Party. He has also prepared 
prosecutive reports- regarding Smith Act subjects. He has a- 
reputation for being .a student of Communism and for being In- 
tensely. Interested in the subject. He Is a graduate of St. Joseph*s 
Seminary In New York and actually studied for the priesthood. 

He also attended George Washington University In Washington, D. C. 

He was described In his efficiency report of March 31, 1952, 
as one of the- most experienced and valuable men presently 
assigned to security matters in the Pittsburgh office. 

i i 

It Is ;noted’ that Condon was criticized In his efficiency 
report * of October 18. 1948. by SAC J. B. Wilcox of the Seattle 
Office and it was said, n His language in many Instances is loose 
and requires Interpretation. N Specific comments since that 
date, however, reflect that he Is a good writer, that his 
reports and memoranda are In 'good order, and show thought and 
planning. As noted .above, he presently prepares Quarterly Reports 
In the Pittsburgh Office and in connection therewith It Is stated 
he does an excellent job. “jTj JjJ 

ACT leaf x In view of Condon*s' experience awilth . the. 
Communist Party, his 'interest in Communism, . and his .rpputation ’ ’ ' 
as a student of Communism, It is suggested he he ’transferred ^ - 

to this Halt as a replacement on the Research Desk for Special 
Agent Burke. I « ' _ -Am,.., 
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May 329 # *952 


Hr* Joaeph F* Condon I 

FofiernX iurofta of 

Pittsburgh* Pennsylvania 

Dear Hr* 'Condom ( S' t 1( . ,' 

Your headquarters' are being changed, public business permitting, 

fro \ Titte'jttrsh, i’etaMj'iTtnU, 

arrival* there on or after this date, T[q\x should report to the Chtff Clerk* 0, 

Off loo* tow* 551?# ty* $* $epirt*&tnt of Justice -frullding for assign- i 

aent* This change is made for official reasons and not primarily for J 

•your convenience or 'benefit,' or at your request. You will be allowed your I 

necessary expenses of -transportation and a per diem in lieu of subsistence ft 

of $9.00 in connection therewith, such expenses to include the transporta- , I 

tion of your immediate family as provided .for In Public Law 600 of August 2, I 
•1946, and .Executive Order 9805, approved November 25, 1946, .as amended. , aM 

•You are authorised to use a privately owned automobile in con- ^ 

nection with your transfer and you will be reimbursed at the rate of seven 1 

cents per mile not to./exceed the cost of common carrier hy the most direct I 

route-, plus incidental expenses in connection therewith, of all persons I 

officially travel in/ in that vehicle. Should your dependents travel by I 

privately owned automobile separate and apart from you, mileage at seven -I 

cents per mile is authorized under the same conditions as above.. I 

- I 

The' transportation of your household goods and personal effects I 

will be paid' in ac&ordancfe with regulations contained -in Public law 600 I 

of August %, 1946, | and Etff'cutive Order 9805 , approved .November 25, 1946, I 

: K3SSk • t I 

CMltUburgh (F) transfer and advise the Bureau by letter | 

, . ^ houra earliest date of departure. I 

Hr* Helmut This urgent la to be assigned to the correlation- I 
FW VibSSaon unit as a replacement for HA Paul Burke* 1 

, i resigned. , Very truly yours, _ . . 1 

Hiss Skinner ThisTIgent is to be assl^od I 

/ Ualaon Bnit oi/Vthat^a^^SxJOi^lg®”® 0 Blvislon.1 
Mrs* Waokerwan , \ n - 11 '• ' ^ / 4-/ , ' / 4/1 

< Mr*' H* B* Edwa rd s K \ john Edgar . Hoover* , • M 

Miss TJs lit on /F COMM -FBI | \J Director fl 
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Office Memorandum • united states gover**^ 


Director, 131 
SAC, Pittsburg 


SUBJECT; 

jxodh 








DATE: 6/3/52 

catnHKfirxAL 


SA JOSEPH P. CONDON'*^ 

V0LUNTA3Y OVSHTIME 

EB Iffi MONTH OP MARCH, 1952 

to\ML*X 




Zm) 


0 According to the voluntary overtime report submitted by 
this office for all Agents for the month of March, 1952, captioned 
Agent performed voluntary overtime in the amount of less than one 
hour. Per instructions received from the Bureau while .1 was at 
the Seat of Government on May .15', 1952, this matter has been dis- 
cussed with this Agent. 

SA CONDON performed 45 minutes of voluntary overtime per word- 
ing day during March, 1952. This. matter has been discussed with 
SA CONDON, and he has pointed out the fact that he was confined to 
his home for a period of one week during the month of March with 
a severe attack of the grippe. This illness aggravated a pre- 
existing nasal condition and influenced his decision to undergo 
a nasal operation during April, 1952, which has greatly alleviated 
this condition. During the month of March, his father-in-law, who 
resided in Pittsburgh, was seriously ill with cancer from which he 
died during May, 1952, and SA CONDON felt it his personal obliga- 
tion during this period to afford his wife the opportunity of 
visiting her father as often as .possible. 

Since the two problems enumerated are no longer prevalent, he 
feels that he should, and advises that he will, endeavor to equi- 
tably share the voluntary overtime performed In this office in the 
future. 


The necessity of equitably sharing the voluntary overtime has 
been emphasized to this Agent. 










UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, 1 Please Refer to 
rdeNo. 


WASHINGTON 25 , D. C. 

- 2 *7- J' >- 


TO: CHIEF CLERK 


Prepare .the necessary orders transferring the 
following Special Agents. Departure of Agents to new 
offices of assignment should he expedited. 


\y ^ - Name From 

— - 

a S~& 'seph doMdoA/ 


From 




\ 

^ /uj 

m 

<3a^J2 $-c^4_p 


OFFICE OF THE ASSOCIATE DIRECTOR 


p haestjcal 


Transfer Orders Prepared: 


5-^-SZ 


mot pp.oo; 

20 J!' / Cj 


ir- 


-SISj 


in ' BUREAU OF INVESTIGATE! 
i fTES DEPARTMENT OF JUS, 


REPORT OF PERFORMANCE RATING 



FD-18S 


Name of Employee; 


Where Assigned: 


Payroll Title: 


Pittsburgh 

(Division) 

Special Agent 


Security Sec 

(Section, Unit) 


GS-12 


Rating Period: from 


ADJECTIVE RATING 


Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

InifiaV 


Reviewed by: 


Rating approved by: 


Signature James T., HooJtey 


Sign^ura FredUElllford 




Signature 


ASSISTANT DIRECTOR 




JUW 27 195 

Date 



TYPE OF REPORT 




( ) Official 
( ) Annual 


0 JUL7 1952 


( ) ffl.d§ < ' nr<>ho<l — T? - 

J N u mborc ri , 

(x) Transfer 

! iSK 

( ? T^Miuuasxu cf imsstigati 


o 



NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (l) WHEREIN the performance is unsatisfactory, (2) the fact* ol 
tEgST mma IE WARNING TO HELP the employee bring his performance up to a 


RECO, 




FD-185A 



(For use as attachment to Performance Hating Form No. FD * 185 j 

Name of Employee JOSfiFK POMPON — Title , SpCCl&l , Afffflt - 

. Rating Period; from -. 4 / 1 / 52 .. to . 6 / 23 / 52 . 


RATING GUIDE AND CHECK LIST 

Note: Only those items having pertinent bearing on employee** performance should be rated All employees in same salary grade should be compared 

, Rate items as follows: 

IT-, Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory, 

■■ Q. ,, No opportunity to appraise performance during rating period 
Guide for determining adjective rating: 

An ‘Outstanding* rating cannot be justified unless alt elements rated are 'plus', and in addition, of course, 'supporting comments must comply with the requirements 
as set out below. 

$0 far as ‘Satisfactory* and ‘Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus*, 'check', and minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable m the 
light of the elements rated. Ail minus marks must be supported by narrative detail, and of course, an ‘Unsatisfactory' ratings must comply with the requirements as 
.set out below. 


, . ^ (1) Personal appearance, 

.....y (2) Personality and effectiveness of his personal contacts, 
fX. (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
/ share work load). 

J^X(4) Physical fitness (including health, energy, stamina). 
»..*y/'(5) Resourcefulness and ingenuity, 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

-rt, (8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work, 

, (10) Accuracy and attention to pertinent detail 
,(11) Industry, including energetic consistent application to duties. 
,(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
y attributable to causes beyond employee's control. 

— >X_(13) Knowledge of duties, instructions, rules and regulations, in* 
eluding readiness of comprehension and 'knowhoV of 
/ application. 

Technical or mechanical skills. 

n (15) Investigative ability and results: 

JzL (*) Internal security cases 

I ) Criminal or general investigative cases 
) Fugitive cases 
) Applicant cases 
) Accounting cases 
-y/C-(l6) Physical surveillance ability. 




(17) Firearms ability. 

(18) Development of informants and sources of information, 

(19) Rgp&ting ability: 

Investigative reports 
Summary reports 
a*£(c) Memos, lettejs, wires 

(Consider .-S^lamvf^L- orga ni ration: 

-a^thoroughnes^^. accuracy; Jfei. adequacy and perti- 
nency of kad$;*J!— administrative detail) 
ince as a witness, 
we ability 
Leadership 

Ability to handle personnel 
r Planning 
) Making decisions 
(e) Assignment of work 




i ) Promoting high morale 
(j) Getting results 

jL. (22) Ability on raids and dangerous assignments: 
v" leader 

X As participant 

(23) Organizational interest, such as making of suggestions for 

improvement EMPLOYEES 

(24) Ability to work under pressure. T^ITTMT 17?^ 

(25) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruct 
tor, eft): Security Squad . 


B. 


a 


Specify employee’, most noteworthy $peci»l tileots (such as investigator, desk man, research, instructor, speaker). I ttW S jl j &tO r , , . .f9 B MB? h , 

and desk work. 

(1) Is employee available for general assignment wherever needs of service require? IflS(If answer is not yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? answer is not 'yes', explain in narrative comments.) 


D, Has employee had any abnormal rick leave record during rating period?Ha*~ (If so, explain m narrative comments.) 


ADJECTIVE RATING : 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 


~5~i 


Pittsburgh, Pennsylvania 
June 20, 1952 


Bet. JOSEPH 7. CONDON 
SPECIAL AGENT 

This Special Performance Bating is submitted in connection with 
tbs transfer of SA COUPON to the Seat of Government. 

SA CONDON has- continued to -be assigned to the Security Squad of 
this office and the comments set forth in his Annual Performance Bating 
under date of March 31, 1952, are still applicable. He has continued 
to handle the more. complicated investigative matters in the security’ 
field in.a most capable fashion. His production remains above average 
and his work requires a minimum of supervision. 

This Agent is rated as an excellent dictator. He appears to 
be in good physical condition and capable of performing arduous and 
dangerous assignments. 

SA CONDON is an intelligent, conscientious, and thorough workman 
He is entitled to a satisfactory rating. 



JTMtLBT- 



-IV* T’olaont 


July 18, 1952 




Director, T^Bl 

Supervisor Training Course 


You should instruct tie following Special Arm 
the one-day, Supervisors Training Course on Thursday, < 
in Deo n of the Justice Tuilding, fron 9 A* H# to 


fonfira attendance* 


Dohert r. ii.au 
/Joseph jv Condon 
Join A* Jackson 


CC - Mr* Si zoo 

I 

Mr* Cl© pig (Hiss Dunaway) 
WSHtdpc 



*iohoi« 

fc*lJ*ont 

SUvSb^ 

B*A« 



1 


:s to attend 
195a * 







SAC, Fl'isburgh 
Clroctor, P3I 


•Juno IV, 1952 


* 

,, U. S. Treasury Check .flow... ■ 1 

^ Payable to t t A^2 t Z73 

Amount Joseph F.^foxlcn 1 


4>19£.CO 


I 

Transmitted herewith is the above^captiooed check representing an 
advance of funds which Is to be used for the* transportation of household 
goods and personal effects in connection vi-ffli an official transfer from 

to T 

Pit,3.nir^ e enclosed ch^ sl sko^P be D *deSlv|red to the above-named employee 
promptly. I 

Encjxjfikra \ 

Registered | \ 

Return Receipt Requested j ^ 


alphabetical 


[ t 1 Jf ' 


es° 





: JUNl»!3S2 

buuUi_a i'M 


STANDARD FORM NO, M 





Office Meurwdum • united stu-^overnment 


TO : UR. GIAVIN 

from : h. l, mm$.. 

mm ii "* 1 M,,, T 

•.Joseph fJcondon 


DATE; 6/2U/52 




SUBJECT; 


SA 

DOMESTIC INmilDENCB DIVISION 


The above-captioned Special Agent called the Housing Unit 
and inquired as to the possibility of having a letter written over m. 
the Director^ signature and directed to the Fairfax Village Apartments 


V , 

U M A 

C I nk fj 

KlOtOl l jj/ 

-r~ 

Trac y 

torb o 

Moh r 

*•1#. Aoofl 


to his behalf* He -advised that he recently transferred from the Pittsburgh 
Division and has already contacted the Fairfax Village office in 
connection with his desire to secure a two-bedrooa apartment there. 

He stated that his wife. is . expecting a child the early part of .next ^ 

year and he feels a two-bedroom apartment would be more suitable* 

Mr. Condon was advised that such a letter would be prepared and 
directed to Fairfax Village* — ...... 


: • 1 ‘i • 4 f 't * » t 



t 


ANMR9jP0RUN0,M 


Office Mmmandm 



TO 



SUBJECT: 



Director, FBI 


SAG, Pittsburgh 


JOSEPH ?♦ CONDON 
SPECIAL AGENT 


UNITED STATES GOVERNMENT 

I 

) | 

DATE: 7/2/82 

BDJISIEE2D HAIL 
fill COSnDEIIIAl 



/ 


a 


A 

'yji 

\ A"> 

'persoime! 


W A 

fjUfV 1 

rinel filer, fi 


t 


Transmitted ^rewith are the entire^ persoinel'fiiy, field 
firearos card^and delicate property record for the 
above-named Spe&aJJ^ent who has teen transferred to the 
Seat of Government jj//7 

Durir^Uhe current year SA CONDON has had the following 
Technical Training: 



• , 1 





- 1 <*I 

\* 


1ES 
1 L? 
1 PC 


.1 VS 
10 
1 w 


A 

A I 


IH:LBY 

Enclosures 3 
67-6662 






STANMRpmRimM 


In 

M 


TO i TBS CHIEF CLERK 


FEOM 


. A. H. BELMOH 




UNITED STATES. GOVERNMENT 


DATEsi/ June 24. 1952 

W A 5 


SUBJECT] JOSEPH F. COHHOH 
SPECIAL AOEHT 
E0D BUREAU: 1/20/47 
GS-12 " $ 7040 


The above-captioned employee reported to the 
Domestic Intelligence Bivision on June 23, 1952, and has been 
assigned to supervisory duties in the Correlation-Liaison Unit 
of the Correlation Section . 

A report relative to his progress will be submitted 
at the expiration of 60 days ♦ 


AEBtlL 

cc-Mr. Ladd 
Mr . V* P. Keay 
Mr , Gregg 

Communications Section 
Movement Section 
Mr. Seyfarth A 


^ i n mi •*** 

RECORDED. « 


SMP.k .! 


u jul ml 



mbcrc-rt ,W- *«*«• 

11 Jul 


n 


L 


CC-270 


-RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS ( 1 - 1 . 50 ) 

^4\ FEDERAL BUREAU- OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

NA ME CONDON- Joseph P. - ■* AGE ^2 YEARS , ti MONTHS 

;NATIVITY($tate of btrth V N.Y. M ARRIED. SINGLE, WIDOWED: Marrled NUMBER OF CHILDREN JL. 
FAMILY HISTORY Both parents living and well - • 



HISTORY 'OF ILLNESS- OR INJURY W,C_._D_ 


HEAD AND FACE - - & ■ - - ----- - - ~ 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) N 

DISTANT VISION -RT. ,20/ ho . corrected to- 20/ 20 - Wears glasses 

N.C.D. lx. 20/ , 50 . , corrected to ,20/ .20 

COLOR perceptio n Normal AOC 19k0- - ■ 

(state edition of Stilling's plates or Lamps used) 

niooicc AT> -iWiTAMirit, ’-nEPEOTS 1 i} * N ! -3-1 T*- 


-DISEASE OR ANATOMICAL DEFECTSlii 

EARS: . REARING *RT. WHISPERED VOICE. 
i ^ ' r : LT'. 'WHISPERED VOICE, 

DISEASE OR DEFECTS_N 


15' CONVERSATIONAL SPEECH ; 

15' CONVERSATIONAL SPEECH | 



SINUSES N 

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS H. 


(Disease or anatomies! delects obstruction, etc. State degree) 


TEETH AND GUMS(disease .or, anatomical defect):. 


MISSING TEET H #1.16.17. 
NONVITAL TEET H 
PERIAPICAL DISEASE 
MARKED MALOCCLUSIO N j 

PYORRHEA ALVEOLARIS _ 

hfEETH REPLACED. BY BRIDGES 


t * » « »< «t r i i u i> i) m 




msawvm* 



V DENTURES 

4 * ■ t - 


k Obv REMARKS 



‘ 


\ . - - - 


8 . M. Batchelder Lt. D.C. U.S.N. 


(Signature ^! Dental Officer) 


GENERAL BUILD AND APPEARANCE Good , • ■ ->7 J-LLA ul 

TEMPERATURE CHEST AT EXP I RATIO N" _ ± ) 

HEIGHT 69 ' CHEST AT INSPIRATIO N ^ 3 I 

WEIGHT 150 CIRCUMFERENCE OF IaBDOMEN AT, UMBILICU S^ I 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE ! No /T. L 

SKIN, HAIR, AND GLANDS N ffjS&jfoiSflagA O- -t l 

NECK (abnormalities, thyrvid- eland. tracheal larynx) 1 N > 


CHEST AT EXPIRATld N- - - \Jj _ 
l CHEST AT INSPIRATIO N*" ' f1 *' 1 ‘ ■ 

niD/'miPt'Drxrnr At? /a a t t r*TTa,£« 


SPIKE AND; EXTREMITIES (bones, Jo^nia, muscles, feet), 
*»n O i iQn 



THORAX (size, shape, movement, rib cage, mediastinum) N 
RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC, 

Chest Xray Neg. #8380-52 

CARDIO- VASCULAR SYSTEM N 

HEART (note ail .signs oi cardiac involvement) 

PULSE: BEFORE EXERCISE 72 

AFTER EXERCIS E 
THREE MINUTES, AFTE R 

CONDITION OF ARTERIES, M 

CONDITION OF VEINS : H 


N j.H ■■ f ■ 

‘ - st 


N ; 

N.r^p, 

BLOOD PRESSURE: SYSTOLIC 106 

DIASTOLIC 66 

character OF -PULSE Regular 

HEMORRHO'IDS_J[o_ 


1 


ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of .viscera).; N 


GENITO-UR1NARY SYSTEM JL 

URINALYSIS: SP. GR. ‘ 1.02$ ALB. N SUGAR 

VENEREAL DISEASE No 


N MICROSCOPICAL N 


NERVOUS SYSTEM IT 

(organic or functional disorders) 

ROMBERG Nay. .INCOORDINATION (gait, speech) No 

REFLEXES, SUPERFICIAL . N DEEP(knee, ankle, elbow) N TREMORS No 

SEROLOGICAL TESTS Kahn Neg. BLOOD TYPE M B" RH P 03 » 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) No 


' n 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF BOURSES : 

DATE OF LAST COURSE 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE, 

Slight Scollosi3-concave to Rt» . 


summary OF defect s Defective vision* Low Blood Pressure 


CAPABLE OF PERFORMING DUTIES INVOLVING arduous PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS Yes ’(ye* or no) 

(when no is, given state cause) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 

- - ..... e . s . 


, . F. B. Eveland 

DATE OF EXAMINATIO N July 7. 195 2 

EMPLOYEE'S INITIALS [ 




July 28, 1952 


PERSONAL AM CONTI BPNTIAL 


Ur, Joseph F 
Federal Bureau 
Washington, D. 


1 


ondon 

of investigation 

C . 


Bear Ur* Condon: 

The Bureau is in recetpt of the report of the 
physical . examination afforded you at the United States 
Nav.al Hospital, Bethesda, Maryland, on July 7, 1952 * 

This report reflects that you have defective 
vision of 20/40 in the right eye and 20/50 in the left 
eye, corrected to 20/20 in both eyes • 

4 

Tt ia also noted 'that you have low blood 
pressure, the reading at the tine of the examination 
being 206/66 ; however, the examining physician did not 
consider this to be disqualifying • 

The Board of Examining Physicians reports 
that you are capable of strenuous physical exertion and 
have no physical defects that would interfere with your 
participation tn raids or other work involving the 
practical use of firedrms . 


MAOSD 7 

JUL 28 1952 

COMM.PW 


Sincerely yours. 


John Edgar Hoover 

Bi rector 

i 


cc-lir . Belmont (p & C) 


' , 



COPY 


MR. 0LAVBJ r July 22, 1952 

■A. R. RTSLKORT 

SUPERVISORY -TRAmiRG COURSE 


In accordance with memorandum of July 10, 1952, 
Xhom ‘the director the Xo'llownirg special Agents have been 
advised to attend the one-day Supervisors Training Course 
on Thursday, July 31-, 1952., in Room 5234 °? the Justice 
Building Xrom 9 A* M» 'to h X . ;M. 


/Robert b. Thau , 
^Joseph, ;f ^ ^pnd.oiy 
John A. Jackson 


This memorandum confirms the -attendance of the 
.above Agents, as requ.es t-pd. 

CC-Mr. Clegg ' . 

Movement Section 1 


tic 


i 

COPY 




e i § 

UNITED STATES DEPARTMENT 0F| ... 

FEDERAL BUREAU OF INVESTIGATION 


>122 


IntyfiVUmtot** tajhINCTON 1$.D, C. 

FUtXo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special^, 
Agsnt.of the FBI vho prsvloBSly contribute to 


o^7« . Sinuous period of tvopssrs. It 1. " » 

that the sun tendered horwltb Is a voluntary, gratuitous 

understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 

occur* 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who :is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to 'the Assistant Director of theAdministrative^ 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person is designated as my beneficiary for .FBI Agents 1 Insurance Fund: 


Bfllfttlanahl p U) > £ 6 Date £ * » I ^ 


Addres s 1 1, m R . A i. c x ft iA - V A - — ■ — —■ > 6 

h7C 

The following person is designated as my beneficiary under the Chas. S. Ross Fund 
prov iding $1500 death benefit to benef iciary of agents killed in line .of_dut£. 

NAME Relationship vo i f g Date T)i c . A 

1 — 1 

rdiu Pa . A l e x ail j>AjA , Ya* , ,'-J 

o qneii 



Addres s -R tv 


OffiY 1352 



Iks 


Very truly yours, Q ^ 


Special Agent 



ioviiinmknt Minting orrtcii 


Ageftcy # y § j}' DjJJIJ^ IIvWjJ 3 , M h Wk 


S. fclApItyw'l MfM -M todil HCW*} KOOimt tUAlitf wtan »ppiopfld») 


6 , G* 4 « m 3 wlj/y 


7, Mwi 

wim! 


&Nw. 

ftOWftW 


mm I OVERTIME 


PAY nog CHANGE DATA 
<mm\ ret, | tax I » |f,i,a 


l, Appr^ri^tofl(i) 





HIT RAY 










/ 

7 

HRriptodky 




£ Periodic ttop-kwm .1 Piy djartnw* Q Otlwthp-iKiw«, 


l 3 ,WiM 3 ty 


14. CfFectV* 13. .Oitj lirt 16, 013 nitty l7<N*wtal«iy ID, Paifw/iwti rating li Mtlstatwy cf fottw. 

3 »t» wtoU «t» »t» 

kwiw ,-,‘m 

JT (0^«p^»bl«iex l« ci» Jmom 

during Mowing peridot): V * PH 


St. 


T 


ytitmuim TdwwlTOP. 

STANDARD FORM NO. IttMovM 

M^wM^Cw.GmvU.S. ... 


LJ In pty sWw it «ftdl cf waitlftQ period^ jj 
U In WOP lUtvi <t«3of wilting ptrlol / 

= — 

wntouKEiup-Kuswicopy a 


4 i\ 


SEIPI'FOR GOTOHE® PROPERTI 
PUL BUREAU OF IHVESPIGATION 
ED STATES DEPARTHEKT OF JUSTICE 




I certify that I have received 1 the following Government property for official use 


New Cosnissiou Card with case § 8557 


Old Couission Card with case # 8557 


RE^fi 

The Government property vhich you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT HIRE (MITE ON IT OR.WIUTE 
IT IN A® VAT. 




* Al BUREAU OF INVESTIGATE*^ 
) STATES DEPARTMENT OF JUSTICE 


ED* 185 


REPORT OF PERFORMANCE RATING 



1 i i m 

' i ! - fl. fj 


Name of Employee: 


Joseph F. Condon 


Where Assigned: Domestic Intelligence Correlation-Liaison 

(Division) (Section, Unit) 


Payroll Title: 


Special Agent, GS-12, $7040 


Rating Period: from 6 / 23/52 


to 8/25/52 


ADJECTIVE RATING:. 


Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 


Employee's 

Initials^ 


Rated by: 


Reviewed by: 


Rating approved by: 



Signature 


Signature 


£ Inspector 

/f- Title 


Assistant Director 8/26/52 

Title Date 


Awlitiof Kncter 

h*v»Wrv* f«* 

Title 


SEP 8 1952 


TYPE OF REPORT 


( ) Official 
( ) Annual 


8 2 SEP 1219521 


1 -* y/y, //- &/ I 

(X) Administrative j 

( x3 60. day , /"£/' I 

( j Transfer 

( j Separation irom service ; 

( jj Special ' ",y * , 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING rating* be supported by * statement in writing filing forth IN DETAIL the performance ^ EVERY 
ASPECT and the REASONS lor considering each wonhy of SPECIAL COMMENDATION. ' , 

l ^’SATISFACTORY ratings must be supported by a Statement in writing stating (1) WHEREIN the 'performance is unsatisfactory, (2) the facts o! 
the (90 day) PRIOR WARNING, and (3) the effort* made AFTER THE WARNING TO HELP the employee bring his performance up to a 


•• 


•* 


gM^DRMANCE RATING GUI^’T 
FOR INVESTIGATIVE PERSONNEL 

(Fo f r use as attachment to Performance Rating Form No, f FD * 165 ) 


Name of Employee 


Joseph F. Condon 


Special Agent 


Rating Period; 


RATTING GUIDE AND CHECK LIST 

Notec Only those items having pertinent hearing on employee's performance should he rated. All employees in same salary grade should he compared. 

, Rate items as follows; < 

■■■ \ Outstanding (exceeding excellent and deserving special commendation). 

— Satisfactory (ranging from good to excellent hut not sufficient to rate outstanding). 
i.m" , Unsatisfactory. 

~ . Q . ■ No opportunity to appraise performance during rating period. 

Guide for detennining adjective rating: 

An 'Outstanding' rating cannot he justified unless all elements rated are 'plus’, and in addition, of course. Supporting comments must comply with the requirements 
as set out below. 

$o far as ‘Satisfactory’ and ‘Unsatisfactory" ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus 1 , 'check*, and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory* ratings must comply with the requirements as 
set Out below. 


— rj*! ! (1) Personal appearance, 

(2) Personality and effectiveness of Ins personal contacts. 

T.. .*rr «. (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably- 
share work load), 

dfc (4) Physical fitness (including health, energy, stamina). 

— - (5) Resourcefulness .and ingenuity. 

.»■ (6) Forcefulness and aggressiveness as required. 

1 1 *fr (7) Judgment including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

— and the taking of appropriate action on own 
Ability. 

... K/@^^nning ability and its application to the work. 

■ KuP^A^racy and attention to pertinent detail 

— -J Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
yand rate of progress on or completion of assignments. Also 

/ consider adherence to deadlines unless failure to meet is 
/ attributable to causes beyond employee's control 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and 'know how" of 
application. 

■ ■■■■C' (14) Technical or mechanical skills. 

■ ■■ 0 (15) Investigative ability and results: 


(17) Firearms ability, t 

(18>Dcvelopment of informants and sources of information. 

--^(jjlny^gative reports 
--J2 (^Summary reports 
—Jfcrtc) Memos, letters, wires 

(Consider: conciseness; .u. clarity;— organization; 

_ thoroughness; — accuracy; adequacy and perti- 
nency of leads; -^adnumstrativc detail) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

—8 (b> Ability to handle personnel 
Planning 
Making decisions 
(e) Assignment of work 
^^^mngsubor^tates 

— i: ( i ) Promoting high morale 
( j) Getting results 

(22) Ability on raids and dangerous assignments: 


...Vn. (22) Ability on raids a 
J&i (a) As leader 
& As partxij 


(a) Internal security eases 
—SL (b) Criminal or general itr 


^ / (pj As participant 

■ (23^P^mzational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

... .I. (25) Miscellaneous. Specify and rate: * 


ot &***** cases *1(24) Ability to work under pressure. 

:*b5skss. 

-J«L' (e) Accounting cases — — * ■ 

2 .( 16 ) Physical surveillance ability. , — ~ — 

A, Specify general nature of assignment during most of rating period (such as security, criminal applicant squad, or as resident Agent supervisor, instruo 
tor, etc.): JLssl f nf* ’rfAwal eft TT«-I 


B, Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): -- - - - 

Research* . 

C, (1) Is employee available for general assignment wherever needs of service require? yftjfef answer is not fyesl explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? answer is not ’yes', explain in narrative comments.) 

D, Has employee had any abnormal rick leave record during rating period? J12 (If so, explain in narrative comments.) 


ADJECTIVE RATING k 


Satisfactory 


’ Outstanding, Satisfactory, Unsatisfactory 




0 




August 25, 1952 


60 DAY 

PROGRESS REPORT 


RE: JOSEPH F. CONDON 

SPECIAL AGENT 
GS-12, $7040 
ECO BUREAU 1/20 A7 


Special Agent Condon reported for assignment to the 
Correlation-Liaison Section of the Domestic Intelligence 
Division on June 23. 1952, and was designated to handle 
supervisory duties in the Central Research Unit. These 
duties require Mr. Condon to conduct research concerning 
the nature of Communism, Its tactics, objectives, and 
specific methods of operation. In addition, the Unit 
conducts research on activities and policies of Communist 
front groups. ' 

Mr. Condon has Indicated he has an excellent background 
for the performance of research and has already Indicated that 
he is enthusiastic and interested in this type of assignment. 
Special Agent Condon is hard working and unusually Industrious. 

He has demonstrated the ability to organize his work and is a 
thorough research man. He should continue to progress as a 
Supervisor at the Seat of Government in view of his performance 
to date. ) 

Special Agent Condon is an alert, intelligent Agent 
and presents a- neat personal appearance. He has a quiet 
personality, but makes friends easily. Based upon his performance 
of duties during the first 60 days of his assignment to this 
Section, he fe entitled to the rating of Satisfactory. 



V. P. 



* 


% 


SUPERVISORS' SCHOOL 


7/31/5 S 

*> 


Dorn. Intell v Dlv. 
Gen , Inves. Dlv, 
Dorn. Intel!., Dlv . 
Tr. <£ Insp. Dlv, 
Tr. & Insp. Dlv, 

Dom, Intell, Dlv • 


422 In complete attendance ihd 


pojndon, Joseph F. 
Talness , Earl M, 

’ ackson , John A, 
mans, Leon H, 
toddard , Paul. H, 


Thau , Robt, .E, 
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Office Memorandum • united states government 

to : Director, :FBI dates February 5) 1953 \ 

% [ 
?rom * SWk V. ,P. Keay ' %,p*°LO 

;UB J ECT: .To^pph p. ^nr vlon (Employee) 

PFP.onm n?T otiwic puawvp vr\ ^ 


SUBJECT 


mk V. ,P. Keay 

0 


PERSONNEL STATUS CHANGE 
Liaison Section 


Seat of Government 
ADDRESS AND PHONE CHANGE: 


Present phone: 


Present address: 


MARITAL. STATUS: 


Married to 


Remarks: 


(City) 


BIRTHS: 


Girl named 


Born' on 


To employee and 


Remarks 




R 5 FEB 13 


_____ Boy :named J | 

at Columbia Hospital, Wash, « DDC 


This is their first child. 


# 67- *//</ #9 / J o2t 

j ' X2H8, 6 1953 

1 FEDERAL BUREAU OF INVESTIGATION 


Q&fis 


■1®'- 







February 11, 1)$) 


i 



f HlWfewd 
fcm. 

fl^UoniM . . . 
$«ndy ^ * r„ g 


■r 


l(r* Joseph Condon 
federal du wau of Xnuoaiigut'ion 
h. )htnjion, ">* 0* 


Dear ;ir* Cordons 


X j on. Id Hite to tote 
$'jfa .opportunity to offer 
Jro* Condon .and you ny htnrty 
oongr ■ntnlutiona on the birth of 
your sonj 'tichnel. 

Jay X jiab for your 
little boy an a&'j/idunca of all 
the go cd th trigs your hearta 
desire for his* 


Sincerely, 

■ 1* JSctgai; Hero '/or 

■ \ 

VC: Jr, .Belnont (HQ) 

CCs Personnel Officer 
CC: Mr, Kenper 


67-klkO.Ul-62 



m 




ro 

^ * 
i *J 


o tj-l 





-lo3 


■ 4 * m * 


PORT OF MEDICAL EX AMINAT 






Vi/st NAMC~nft$T tlAMt— KSWX NAMC ' 

CONDON, Joseph Francis 


4. HOME ADDRESS C Wwnber, etreet or RFD t city or tcwn,‘t_<HM end State) 


Z.CRADE ANO COMPONENT Oft POSITION 
■ * 


i. KtttOX Of EXAMINATION 

Annual 


X tOENDFtCATIQN W, 


0. DATE Of EXAMINATION 

3/23/53 


7. SEX XKACS 

JMale White 




ID. DEPARTMENT, AGENCY* Oft SERVICE 


II. ORGANIZATION UNIT 


IZm DATE Of DQtTH 13. PLACE Of SffiTH 14. NAME, mATIONSHlP. AND ADDRESS Of J£XTOF KIN 

3/16/20 New York, N. Y. 


15. EXAMINING FACILITY Oft EXAMINER. ANO ADDRESS 1$. OTHER INFORMATION 

NNMC 


17. RATING Oft SPECIALTY TIME IN THIS CAPACITY J TOTAL LAST SDC MONTHS 


CLINICAL EVALUATION 


NO T£&s~-Deeonbe every abnormality in 4eta.iL lEntet pet tinent item number 
comment* bontinve in item 73 end v«e additional sheets it neeesnat 














































1 


MUSMEMDITt AND OTKEft fKD»M 


&f'H . i 




SI, HEtOHT 

5-9 


$2. WEIGHT 

m 


IX COLOR HAIR 

Gray 


$4. OXO* EYES 

Blue 


$5. *uoo. 

^LENDER MEDIUM HEAVY OfeESE 

P £5 0 0 


55. TtM*. 

N 


57, EEOOO WSSSEJRC (Arm at kart Ttt(t) 


55. PUtjEE (Arm at ktarl text) 


' r SlTTINC 

SYS. 120 

RECUM- 1 

SYS. 

STANDING 

SYS,' 

SITTING 

| AFTER EXERCISE | 

2MIN.APTER 1 ii 

RECUMBENT 


AFTER STANDING ** 
3 MIN, 

NA& 62 

SENT 

©tti" 

(Jn^ | 

DIAS. 

84 






59. 

DISTANT VISION 


€0, 


S^FRACTION 


II, 

NEAR VISION 



RIGHT 20/ 

50 COftJt TO20/ 

20 

*Y 


S. 

ex 



CORR. TQ 

SY 

orr 20/ 

CORR. TO W 

20 

*Y 


S 

r * cx 111 



CORR/YO 

*Y 

W. HETLROPHORtA: 

{Specif* distance) tS* 


tx* 

It *, 


L«, 

PRISM OIV. 

PRISM CO.NV, 

PC 


TO 

i 


*«HT 


N ,E»T 


N 


*5. F!OD OF VBttfl 


N 


3.940 AOC Normal 


<7 j NIGHT VISION (Teat used and acore) 


{Test vaed *n<l acore) 


UNCORRECTCO 


CORRECT CO 


6S, RCOUNS 


69. INTRAOCULAR TENSION 


V 


?x 


HEARING 


Right /is 

jitnrvw I5J / l5 ^ A5 


\7U = 'AUDIOMETER 

1 


*00 

000 

Mi § * 

xooo' 

ioti 

3000 1 5000 
* 1 -fSfltf 

* 000 . 
400 a 

5000 

»i a* 


Right 








U*T 





- 




72. PSYCHOLOGICAL AM? PSYCHOMOTOR {Test* used and acore) 


7X NOTES (.Continued) ANI> SfGNyiCANT OR INTERVAi HISTORY 

t * 


Operation to correct 
deviated septum, April, 3.952 


<Uu additional eheett of plain paper ifweceascrf) 


74. SUMMARY Of DETECTS and DIAGNOSES dint Mammae* Kith item number a) 

59. Defective vision corrected to 20/20, NCD. 


75. RECOMMENDATION WVRTHCR SPECIALIST EXAMINATIONS INDICATED (Specif*) 


77, EXAMINEE (Check) 

K MAuraonoK Strenuous exertion and use of firearms 


IS NOT 


71. If NOT CUAUHCfc LIST DlGOUALtfYING DETECTS IY ITEM »UMK» 


f * 


75. 


physical proto* 


PHYSICAL CATEGORY 


79. TYPED OR PRINTED NAM COT PHYSICIAN 

•M ! 


*0. TYPED OR PRINTED NAME Of PHYSICIAN 


TYPED OR PRINTED NAME Of CCnTST OR PHYSICIAN (Indicate vMcA) 

i * ■ : f ** i , s 


SIGNATURE 


s/ft . T. Miller 


SIGNATURE 


SIGNATURE 


s/w. N. Gallagher 


42.-TYPED OR PRINTED NAME Of REVIEWING OfTJCtR OR APPROVING AUTHORITY 


SIGNATURE 


MUM SCR Of AT. 
TACHED SHEETS 


V. V. «*VMK«KNV NtlifYlN* OfFKC 1*~G?2SS-| 



TYPE OF REPORT ^ 


m. 


( x) Official 
^ (X ) Annual 


' ! * ? " c? / ■ ■ / 'i < 

( ) Administrative " 4 

( ) 60 . day 
( ,) Transfer 

( ) Separatioo.frofn service 
( ) Special , 

JpM/. 


I 


1 




NARRATIVE COMMENTS 


Note: The regulations requ ire that OUTSTANDI NG r atings be supported by^ Statement In writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy erf SPECIAL ^COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (I) WHEREIN the performance is unsatisfactory, (2) the fact? of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the .employee bring his performance up to a 


Satisfactory level. 




M> k tUsk k W*K W 


FD-185 A 






PERFORMANCE RATING GUlDI 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee, JffSQPll - JEt . CQnflQH 


Special Agent 


Rating Period; from* 5 .?- to -3^3?-/ ^3 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee** performance should be rated. AH employees in same salary grade should be compared. 

. Rate items as follows: 

- - Outstanding (exceeding excellent and deserving special commendation). 

— v Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— Unsatisfactory. ' . * 

Q - No opportunity to appraise performance during rating period, 

Guide for determining adjective rating: 


An “Outstanding 1 rating cannot be justified unless all elements rated are 'plus', and in addition, of course. Supporting comments must comply with the requirements 

as set out on the reverse of form FD-185. , „ . . , , . , 

$o far as Satisfactory 1 and 'Unsatisfactory' ratings are concerned, ft is imp^bte to provide * mjganica* formufc for corr^n^var^ 
marks because such would presume equal weight for aft elements rated. Good judgment must be iff 

light of the elements rated. Aft minus marks must be supported by narrative detail, and of course* aft Unsatisfactory ratings must comply with the requirements as 
set out on the reverse of form FD-185. 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives, 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

10) Accuracy and attention to pertinent detail. 

U) Industry, including energetic consistent application to duties. 
12) Productivity, Including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

'13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow' of 
application, 

[14) Technical or mechanical skills. 

[15) Investigative ability and results: 

(a) Internal security cases 

— (b) Criminal or general investigative cases 

(c) Fugitive cases 
^mw. Id) Applicant cases 
_ (c) Accounting cases 
_ tD- (16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

JSL (a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Consider: .—.conciseness;—* clarity, —organization; 

_ thoroughness; accuracy; — adequacy and perti- 

neocy of leads;-— administrative detail) 

-J5- (2p) Performance as a witness. 
v^(2I) Executive ability: 

_ (a) Leadership 

(b) Ability to handle personnel 
— (c) Planning 
■— (d) Making decisions 
— (e) Assignment of work 
[f) Training subordinates 


stability 


Promoting high morale 
Getting results 

(22) Ability on raids and dangerous assignments: 

— (a) As leader 

As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure, 

(25) MiscsHaneous, Specify and rate: 
k Dictation ability 

Automobile driving ability 



and in early part of rating period to Pittsburgh Field Office. 

Bv Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 1 » ■ ■ »' " * ■■ ■ 1 " 


instruc- 


C. (1) I* employee available for general assignment wherever need, of service requirey^S, (if answeri, not V«'. expUinin narrative comment,) 
(2) 1, employee available for special assignment wherever need, of service require?yfiLS(If answer is not 'y«\ explain in narrative comments.) 

D. Ha, employee had any abnormal sick leave record during rating period? _Q2 (If so. explain in narrative comment,) 

Satisfactory 


ADJECTIVE RATING : 


Outstanding; Satisfactory, Unsatisfactory 


March 31, 1953 



ANNUAL PERFORMANCE RATING 


RE: JOSEPH F. CONDON 

- SPECIAL AGENT 
GS-12, $7240 
EOD BUREAU l'/20A7 


Mr. Condon Is assigned to the Research Unit of the 
Liaison Section. This Unit does detailed research" Ifi the 
Bureau's files and elsewhere, analyzes material obtained, 
and produces monographs not only for use In connection with 
the Bureau's work but also for distribution to the highest 
officials In the United States Government. The work requires 
a capacity for detail work, a facility for writing and analysis, 
and a sound background in subversive activities.^ 

Prior to June 22, 1952, Mr. Condon was assigned to the 
Pittsburgh Office, where his services were rated -as Satisfactory. 

Mi*. Condon has already demonstrated his capacity for doing 
research work, and he is particularly interested in, this type 
of assignment. He writes well and Is hard working. He has an 
excellent background In all phases of Communism and has 
applied his knowledge successfully In the production of memoranda 
assigned to him. He Is an alert, Intelligent Agent and presents 
a neat personal appearance. Rating: Satisfactory. 

■ /yfeK 



-ctanoaio fokm HO. 64 


Office Is/Lemuri^riSum • UNITED SX ; ^ ^-G0VERNMENT 


A . tf. BEfflONL 


DATE: JuJy 3, 2953 


FROM l 


r. p. ijKAi 


..a 


subject: SUPERVISOR JOSEPH F, CONDON 

Research Unity Liaison Section 

Supervisor Condon has been assigned to the Research 
Unit at the Seat of Government since June 22, 2952, and is, 
therefore, eligible for , consideration for promotion to GS-13 , 

He fulfills the qualifications for this promotion • He is 
qualified to handle extremely complicated research flatters, his 
physical condition is excellent, he is above averag'e in his 
assignment, is interested and ambitious to progress and is 
potential material for advancement, particularly, in the work he 
is presently doing . His work has been entirely satisfactory in 
all aspects during his period- of supervisory assignment , 

Attached is a special efficiency report on him , 

REC OMMENDA TION : \ 

It is recommended that this memorandum b e referred 
to the Administrative Division for consideration to the 
promotion of Joseph F * Condon from GS-12 to GS-13 , 


Attachment 

VPK:lae 

cc - Mr, Gregg 

Administrative Division 






HM85 


♦EDERAL BUREAU OF INVESwAl 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING ✓ 


Name of Employee: 


Joseph F. Condon 


Where Assigned: Domestic Intelligence 

(Division) 


Payroll Title: 


al Agent, GS-12* $7240 




Liaison 

(Section, Unit) 


7 / 2/53 


ADJECTIVE RATING 


factory 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 


Reviewed by: 


Rating approved b 


manure 


vUSMlu. 

Signature 



Signatui 


Inspector 

Title 


7 / 2/53 

Date 


Assistant Director 7 / 3/53 

Date ” 
f g joe 




67 - 


§11853 


TYPE OF REPORT 0/ ~<£/i/ Ouy - L 

Searohod 

( ) Official ( X) Administ -ativ& lurn k orocl •/ — 

) .Annual ( ) 60-oay 

( ) Tra refer 12 JU.U 0 1953 


(X ) Special 


Tm 


k 


V 


NARRATIVE COMMENTS 



JUL 2 V £ 9 

i 

JWL 17 1953 



Note; 'fhv regulations require Out OUTSTANDING ratings be supported by * statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS hr considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be, supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
i he (90 day) PRIOR WARNING, and (3) the efforts made AFTEK THE WARNING TO HELP the employee bring his performance up to 4 
..satisfactory level. 



FB185 A 




PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


.Name of Employee HnSfiph-’F. flrmfrftn 


Tide Spgrial Agftnt. 


Rating Period: from.Jf./.I.ZS3o i.7/2/ff3 


Note: 


RATING GUIDE AND CHECK LIST 

Only those items having pertinent bearing on employee’s performance should be rated All employees in same salary grade should be compared 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsat^Eactory, 

No opportunity to appraise performance during rating period 
Guide for determining adjective rating 




rated. TiVSSZTSSK 1 y of Sim. ratings must comply w*h the requirements as 

set cot on the reverse of form FD-185. 


v x 


(1) Personal appearance, 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

r (6) Forcefuiness and aggressiveness as required 
- n (7) Judgment, including common sense, ability to arrive at proper 

t conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work, 

(10) Accuracy and attention to pertinent detail 
-K (li) Industry, including energetic consistent application to duties, 
.4,„ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control 
— (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and knowhow' ox 
application, 

^ — (14) Technical or mechanical skills. 

(15) Investigative ability and results: 

- - (a> Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 
_ id) Applicant cases 
(e) Accounting cases 
— (Ifi) physical surveillance ability. 





(17) Firearms ability. 

(18) Development of informants a,nd sources of information. 

- {19) Reporting ability: , 

(a) Investigative reports 
il (b) Summary reports 
(c) Memos, letters, wires 

(Considen^^concisenes^ ^-clarity;— .organization; 

thoroughness; accuracy; _ adequacy and perti- 

nency of leads; «_admini$trati ve detail) 
(2j5)Terformance as a witness. 

21) Executive ability: 

_ (a) Leadership 
--- (b) Ability to handle personnel 
. (c) Planning 
— ^ id) Making decisions 
— (c) Assignment of work 
__ (f) Training subordinates 
g) Devising procedures , 

Emotional stability 
1 1 Promoting high morale 
j) Getting results 

(22) Ability on raids and dangerous assignments: 

/ / (a) As leader 

) / (b) As participant 

„ (23) Organisational interest, such as making of suggestions for 
Improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

v D ictation ability . 


o 


Automobile driving ability 


Specify general nature 
tor, etc.): ^ S S 


si gSir^e seif tnj&' sl^ffteTb? < ^^s^5gcftbn? c> 


B Specify employee’s most noteworthy, special talents (such as investigator, desk man, research, instructor, speaker): 


C. (l) I, employee available for general assignment wherever needs of service require£(££ (If answer » not fyes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? (If answer is not "ye*’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? 22_ (If so, explain in narrative comments.) 


ADJECTIVE RATING : 


Satisfactory 

Outsundmg, Satisfactory, Unsatisfactory 









.July, 3, 1953 


SPECIAL PERFORMANCE RATING 

RE: JOSEPH ,F. CONDON 

SPECIAL AGENT 
GS-12, $ 7240 
EOD BUREAU 1/20/47 


Mr. Condon has been assigned to the Research 
Unit , Liaison Section , since June 22, 1952. This Unit 
does detailed research , analyses material obtained, 
.produces special s tudies and monographs not only for 
use within the Bureau but for distribution to the top 
officials in the U. S. Government. The work requires 
a capacity for detail work, a facility for research, 
analysis and writing, as well as a sound background 
knowledge of subversive activities in general. 

Mr. Condonf has shown superior ability in 
conducting thorough, exhaustive and accurate research . 

In addition to this, he has considerable talent relative 
to the organization of large volumes of work and is 
able to present his material and ideas clearly and 
consistently. Some of his writings have been singled 
out for commendation by outside agencies. He also is 
a very good lecturer on the subject of Communism and 
not only has handled New Agent’s and In-Service lectures 
satisfactorily, but has also handled some difficult 
lectures outside the Bureau in an efficient manner. 

Mr. Condon has demonstrated repeatedly his conscientious- 
ness and willingness to work hard and long when necessary 
to complete his assignments. Further, he has an original 
turn of mind and frequently makes suggestions for improve • 
ment'and varied approaches to difficult projects . 

Rating: Satisfactory. 


7 . 
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In itialed: 



#» 

• UNITED STATES GOVERNMENT 



TO t 
PROM ( 
SUBJECT: 



JOSEPH FRANCIS CONDON 
Special Agent * 

Domestic Intelligence Division 


RE: REALLOCATION 



Condon entered on duty 1-20-47 as an Agent and has been in Grade GS-12 
since 4-15-51 • His service as an Agent has been uninterrupted and he is be- 
ing considered for GS—13 reallocation inasmuch as he has been serving in a 
supervisory capacity in the Domestic Intelligence Division since 6-22-52 • 

1 By letter dated 12—2—43 he was CENSURED as the result of the efficiency 
report submitted on his progress as of 10-18-43 . Specifically, comments had 
been noted that his reports had not reflected thorough and exhaustive in- 
vestigation in all cases, and they had required more than average supervision 
because of a considerable number of errors in fora • In addition, it was 
stated that his language in many instances was loose and required interpreta- 
tion * 


On 3-31-50 he was rated EXCELLENT * His daily average overtime for October, 
1950 was 1 hour 58 minutes, for N ovember was 43 minutes, and for December 
was 1 hour 12 minutes • 


On 3-31-51 and 3-31-52 he was rated SATISFACTORY and the accompanying com- 
ments indicated that he was an above average Agent* 

His daily average overtime for March, 1952 was 45 minutes, and for August 
was 1 hour 32 minutes • In connection with his low March, 1952 overtime , the 
SAC advised that, Condon pointed out the fact that he Was confined to his 
home for a period of one week during March with a severe attack of the grippe * 
This illness aggravated a pre-existing nasal condition and influenced his 
decision to undergo a nasal operation during April, 1952, which had greatly 
alleviated this condition • Also during March, his father-in-law, who resided 
in Pittsburgh, was seriously ill with cancer from which he died during Ma y,, 
1952 and Agent Condon felt it his personal obligation during that period to 
afford his wife the opportunity of visiting her father as often as possible* 
Since the two problems enumerated were no longer prevalent, he Ware he 

should, and advised that he would, endeavor to equitably share the voluntary 
overtime performed in the office in the futu^^O-'^ — — 

On 6-22-5^he was transferred to the Domestic 
assigned to supervisory duties in the Correlation 
CorrelationSection • 

On 2-19*53 Mr* Belmont submitted his name ,in connec 
ment and added he was assigned to the Research Unit 

A'3 ' 
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facility for that type of work, was a student of Communism and was very much 
interested in it, He wrote well and he was available for assignment wherever * 
his services were needed , He could be developed on a long-range basis for 
an administrative post such as ASAC, His principal facility, however, was 
for research , He was not ready for assignment as an ASAC, 

On 3-31-53 Mr , Keay rated him SATISFACTORY and the accompanying comments 
indicated that he i oas an above average Agent , His daily average overtime * 
for April, 1953 was 2 hours 19 minutes ,. ' 

On 7-2-53 Mr, Keay rated him SATISFACTORY and ^commented he had shown superior 
ability in conducting thorough , exhaustive and accurate research , In addi- 
tion to this,, he had considerable talent relative to the organisation of 
large volumes of work and teas able to present hfs material and ideas clearly 
and consistently. Some of hts writings had been singled out for commendation 
by outside agencies , He alsb was a very good lecturer on < the subject of 
Communism and not only had handled Hew Agent's and In-Service lectures 
satisfactorily , but had also handled some difficult lectures outside "ihe 
Bureau in an efficient manner , ‘He had demonstrated r epea tedly his conscien- 
tiousness and willingness to work hard and long when necessary to complete 
his assignments. Further, he had an original turn of mind and frequently 
made suggestions for improvement and varied approaches to difficult projects. 

By separate communication dated 7-3-53 Mr, Xeay advised he teas qualified to 
handle exiremely complicated research matters, his physical condition was 
excellent, and he was above average in his assignment. He was interested 
and ambitious to progress and was potential material for advancement, parti- 
cularly, in the work he loas presently doing. His work had been entirely 
satisfactory in all aspects during his period of supervisory assignment • Mr, ' 
Keay recommended that he be considered for Grade GS-13 reallocation, 

A review of his file reflects " that he presently meets all the requirements 
for Grade GS-13 reallocation and that he has been serving in a supervisory 
capacity in the Domestic Intelligence Division since 6-22-52, 


RECOHMENDA TION : Although the letter of censure directed to this Agent on 

12-2-48 has been noted, in view of the lapse of time since that action, his 
otherwise satisfactory record, and the very favorable comments in the special 
performance report dated 7-2-53 reflecting he has made above-average progress 
since being assigned at the Seat of Government, it is recommended that he be 
reallocated to Grade GS-13, $ 8360 per annum at this time. 
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Prepared by # ■> ? 


July 16, 1953 


Q 

3Sr* Joseph !>'* Condon 
.Fedora! Bureau of investigation 
V'-ashington, .])* c* 


XearMr* Condon* 


I ®w indeed pleased to a vise you that you are «elng roc.ot d 
Srtm the poeltiorj of special Agent, £7240 pop annum in Grede CS12. to 
tho 'position of Special Agent* $S?60 per annum In Grade £33 13, 'atfjotlva 
July 19, 1953# 

ior your litfcrca Uon, thl3 proaotion is tonaorar/ in accordance 
vdth Public law # 843* approved September 57* 1959* 

^Sincerely yours. 


J« .Edgar hoover 

John 3dgar Hoover 
director 


CCj Mr* Belmont (Personal Attention) 

CCi Miss TJsilton 
CC{ Movement Section 
JW/jfw 67-414041 
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.^EvElVEO ' DIRECTOR 


U. S. NAVAL 'INTELLIGENCE SCHOOL 

Naval Heceiving Station 
Washington 25, D. 


June $, 1953 


Mr, J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Department of justice 
Washington, D, C. 

Dear Mr. Hoover: 

It was with regret that we at the Haval Intelligence 
School learned of *»r. c . Sullivan's -illness which prevented 
him from speaking to the, current student officer group .at this 
School, However, we were exceedingly pleased to have, as his 
replacement, J. F. Gordon who spoke on the subject 'Communist 

Party, U.S.A.” 

Mr« Condon's lecture was most Interesting, pertinent, 
well-presented.' Doth the student and staff officers have "been 
very complimentary in their comments on the effectiveness of his 
discussion. 

On behalf of the staff and students of the School, I want 
to .express to you our sincere appreciation for y.our generous 
assistance in making available Kr\* is always * 

to have as &uest speakers for our .course such capable individuals 
as you have so kindly scheduled -for us. 

Sincerely -yours, 

/s/ F.A.G. Kelly 

F. A,. G. KELLY 


>122 


% V 

UNITED STATES DEPARTMENT OF JUSTICE 

i 

FEDERAL BUREAU OF INVESTIGATION 

/» lkptyi Pleas* Rrjer It 

' file YA$RINCTON It. D. C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

i 

Dear Sir: 



For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI vho has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, .FBI, to be 
Included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 


The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending. of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent .matters. The Assistant Director of -the 
Administrative Division of the FBI shall receive all contributions and account' for same to the 
Director. Upon the death of any Special Agent. who is a member of said fund' the appointed com- 
mittee will consider the case and submit a 'recommendation to 'the Director as to its conclusions. 
Appropriate instructions will then be Issued <to ! the ' Assistant Director of the .Administrative 
Division, directing him to pay to the designated* beneficiary the sum of $10,000. The following 
person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Name 


Relationshi p £ 


Date // 


Addres s /4;v 'iA 


'JH 


si 


The following person is designated as ’my 'beneficiary under the Chas. S. Ross-Ftod 
providing $1500 death benefit to beneficiary of agents killed in line of duty, 


bo 

b7C 


NAME 


Relationshi p U > f£ 


Address 


LLjlI t } L 1 


.aV 

Dal e "Ihls3 


4 





Very truly your^ 0 

^•vn.^v-s 



Special Agent 


JtJH 



standard ro*M 50 

RKVi APRIL (»*1 
Pm?MUL*ATtp BY 
V.*. C1VI\ SERVICE COW aiSSlOll 
CBAPTEt Hi, YEPERAV PER$ORSEl, MAXUAV 


# . S. DEPARTMENT OF JUSTICE 

fEDERAL BUREAU OF INVESTIGATION 


TEDERAL BUREAU OF INVESTIGATION »UD«T «V*Mj NO. 

WASHINGTON 25, D. C. Prep arod h 7 * > 

checked 

NOTIFICATION OF PERSONNEL ACTION Filed hjt / i 4 


WASHINGTON 25, D. C. 


NAME IMTIAL*-UA»T) 

V ‘ 

MR. JOSEPH F. CONDON ... 

*, PATE or RIRTM 

3 - 16-20 

.JOURNAL OR ACTION NO, 4. PATE 

F.B.I. 

1227 7-16-53 

Thk Js U ratify yu */ th 'frlhwini tctitn rnffcctitil yur empUjmtnti 


_ . 

9, NATURE OP ACTION tusi *ta*paf5> tcim[\olp*yj 

9. STfECTIYE PATE 

" 7 , CIVIL SERVICE OR OTHER LEGAL AUTHORITY 
_ . /• . 


mowxm i 


r _ fkoM 


: is— — --- .. .■ - > 




9, POSITION TITLE 

Special Agent 


», SERVICE, SERIES. 
SAURY. GRADS 

GS 12 

$7240 per annum 

» 

10* ORGANIZATIONAL 
DlSlC NATIONS 


t 

11 . headquarters 

. ... 

DEPARTMENTAL 

It. FIELD OS OEPT-E 

J ^ ~ i" ~ ” 


same 


GS 13 

$8360 per annum 


m 


DEPARTMENTAL 


f 3, VETERAN’S PREFERENCE 





14 POSITION CLASSIFIC ATION ACTION 
MtmVtKE f !■ a71 real, I 


E* Vance Scurlock resign 

5b 6-12-^ 



t3T. APPROPRIATION $. ft t.. F9I 
19. rROM; 

19. TO: 


lx .1. x _cb 6 - 12 - 53 . 

19. SUBJECT TO €. S. I*. DATE OP APPOINT. *0. LEGAL RESIDENCE 
RETIREMENT ACT WENT AFFIDAVITS w f*n 

(YES-NQ) lACCASSlOB* JD9WYI JLJ CLAIMEO LJ PROYED 


fCiO 


APPROVED * * f l / J J J) 

rs, PIMCTOK. r.is.l, , Jl Tv j I - j / f % y 

I II.. H1 111 1 .1 . H i.. . 1.1 ■■ » i.. n ». n »»..i H I. -. I.. , 1 . 1 ... . 1 , l. ( ^ ^ 

REMARKS: 

The provisions of the Universal Military Training and Service Act of 1951 have seen complied with, 

The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the Supplement- 
al Appropriation Act, 1952~ Public Law #253, approved 11-1-51, 

This promotion is temporary in accordance with Public Law #843^approved 
9-27-50* 

fra. tsz'& U j:. r.. ‘ ^ \ 

23 JU l - - ] ; - 


1. PERSONNEL FILE 


SIGNATURE OR OTHER AUTHENTICATION ^ 


■jflr 9.1* eeVRRKRAHl FROiTW* OFFICJb JIII-INM7 

^0 





DEPARTMENT OF STATE 
Washington 


May .21, 1953 


My dear Mr. Hoover; ^ 

Shis is to express our gratitude for .the appearance 
of Spec ial /*gent Joseph Condon of your Bureau before a 
conference of State Department Special **gent in Charge 
on Friday of last week. 

The talk which .Mr. Condon gave constituted a valuable 
part of ourprogram. He dealt with his .subject ih a most 
interesting' manner., yet did not detract from its instructive 
qualities. All of those who participated were highly 
impressed by Mj«. Condon’s .knowledge of his subject and are 
grateful to him for this appearance. 

This is another example of the. fine cooperative spirit 
o.f you and the men of your Bureau for which the Department 
of state continues to be indebted to you • 

Sincerely yours, 

/s/ John Ford 

John w .. Ford 
Director 

Officer of Security 


* . * 


The Honorable 

j. Edgar Hoover, 

Director, Federal Bureau of Investigation 
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.1*116 Arkansas Avenue, NI'W. 
Washington D. C. 

June 23, 1953 

< ,, ■ , , ’ 

J. Edgar Hoover, Director 

Federal Bureau of Investigation , > 

Washington 25, D. C. • ^ 

i 

Dear Mr. Hoover: 

\ * 

f 

Oh behalf of the Unite Commander and the officers 
of Mobilization Detpc'hment No. 20, General Staff, U. -S. Army 
I wish to th|ftk you for your kindness in furnishing Special 
Agent J. F. London as a speaker before the ,’Tjnit last evening. 

•Mr. Condon's talk on n The Domestic and International 
Ramifications of the Communist '.Far ty M was most illuminating and 
instructive. His -lucid presentation and his forceful grasp of 
the. Intericacies of this problem were outstanding and reflect f 
great credit on the ‘rprbfessional standards of the FBI. 


For the Unit Commander* 


Sincerely, 

.s. .^Uchard Hirsch 


Richard HIrscht 
Lt. Cpi. jmi-USAR 
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HEADQUARTERS 



COUNTER INTELLIGENCE CORPS CENTER 
Port Holabird, Baltimore 19, Maryland 
Office of the Chief - , 


■ 20 ‘November 1953 


Honorable J. Edgar Hoover 
Director.' 

Federal Bureau of Investigation 
Washington 25, D. c . 




Dear Mr. Hoover: 

Although' we expressed, our thanks 1 personally 
to J. P.'Tfondo’n on lo November 1953 for his 
outstanding lecture or "Communist Activities In the 
United Stated",, I want to take this opportunit to express 
my sincere appreciation to you for having made available 
to us this effective speaker. 

* ■ , 

Mr. Condon's lecture was extremely stimulating, 
highly 'professional, and proved to be of great interest to 
the members of the Officers' Advanced Course and those 
staff officers attending. .Mr. Condon's, presentation, the 
first to be given this officer class, has most assuredly , 
set a high standard for succeeding guest lectures. 

' I have enclosed a "Certificate of Appreciation" 
f.o r Mr. Condon as an indication of the sincere appreciation 
expressed by the officers of the Advanced Class and the 
officers .of the Counter Intelligence Corps Center. ' 

Sincerely, 

i' 1 /s/ Boniface Campbell 

' " ' ' BOIFACE CAMPBELL 

Major General, USA , 

Chief, CIC 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


FD-185 


Name of Employee: 



Where Assigned: Domestic Intelligen c e Liaison 

(Division) (Section, Unit) 

Payroll Title: .Special,, Agent — £^3^0 1 1 ■■ ■■■"' 


Rating Period: from 


4/1/53 


3/31/5*+ 


ADJECTIVE RATING:. 


Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 



ted by: 


$/. Reviewed by: 


Rating approved by: 


Sign^Wr! 


Signature 


Snmature 


. ^Inspector 3/31/5 1 

| Title Dat. 

ssistant Director 4/1/5*+ 


Sum* IavmSoSm APS 8 1954 


TYPE OF REPORT r g :_ 

RECORDED - 10 J Search:... , . y, 

LK. Official ( ) Administrative , 

!%£2$r2J Annual ( ) 60 -day 

( ) Transfer 

' ( ) Separatioii^frlim^e'rvlce 6 y JB54 

( ) SpeciafE&JH EwUUl 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by 4 statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each .worthy of SPECIAL COMMENDATION 

UNSATISFACTORY ratings must be.supported by a statement in writing stating (1) WH^IN the ! performance is unsatWactory. (2) the (acts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP tire employee bring his performance up to a 
satisfactory level. ’ 



H* !*• (thh 


FD-185A ^1 


# % 

W PERFORMANCE RATING GUIIW 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form Now FD-185) 


Name of Employee. 


Joseph F. Condon 


tvu Special Agent 


Rating Period from 


RATING GUIDE AND CHECK-LIST 



Note; Only those items having pertinent beating on employee’s performance should be rated. AU employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding {exceeding excellent and deserving special commendation), 1 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An ‘Outstanding’ rating cannot be justified unless all elements rated are 'plus', and in addition* of course, Supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. w • * 

$o far as Satisfactory’ and 'Unsatisfactory' ratings are concerned, it is impossible to provide a ***** VArb *** ftlu4 - ““ ■ 40(3 mtnu * 

marks because such would presume equal weight for an elements rated. Good judg 
light of the elements rated. Ail minus marks must be supported by narrative detail, 
set out on the reverse of form FD-185. 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attkude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy -and attention to pertinent detail 

(11) Industry, Including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or <»mpIerion Of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control' 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ’knowhow’ of 
application, 

(14) Technical or mechanical skills. 

(15) Investigative abiHty and results: 

(a> Internal security cases 

— ■ cb) Criminal or general investigative cases 
*— (c) Fugitive cases 

mh«i (a) Applicant cases 

— (e) Accounting cases 

(16) Physical surveillance ability. 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 1 

_f?(a) Investigative reports 

JC (b) Summary reports 
(c) Memos, letters, wires 

(Consider-— conciseness; _ clarity, — organization; 
— thoroughness; _ accuracy; _ adequacy and pertU 
> nency of leads; — administrative detail) 
j£L^(^r6rformance as a witness, 

_J£T(2 1) Executive ability: 

.. (a) l^^rship 

— . (b> Ability to handle personnel 
•— (c J Planning 

id) Making decisions 

— — (e) Assignment of work 
_ (f) Training subordinates 

— (g) Devising procedures 

— (b) Emotional stability 

li i Promoting high morale 

— ( j) Getting results 

(22) Ability on raids and dangerous assignments: 

- (a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 



Cj(24T Ability to work under pressure. 
£^T(25) Miscellaneous. Specify and rate; 
i Dictation ability 




Automobile driving ability 


X Specify general mature of assignment during most of rating period (such as security, criminal applicant squad, or as resident Agent supervisor, instruct 

tonetek Supervisor in Central Research Liaison Section. 


R Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

C (1) Is employee available for general assignment wherever needs of service- require? §f answer is not ’yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? answer h not yes*, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating perkd?;_JTP(If so, explain sa narrative comments.) 


ADJECTIVE RATING t 


Satisfactory > 

Outstanding, Satisfactory, Unsatisfactory 






March 31, 1954 

t 


ANNUAL PERFORMANCE RATING 


RE: 'JOSEPH F. CONDON 

SPECIAL AGENT 
GS-13, $8360 
EOD BUREAU 1/20/4 7 


Mr. Condon is a Supervisor in the Central Research 
Unit of the Liaison Section. This Unit produces monographs 
which are distributed not only throughout the Bureau, but 
also the highest officials in, the U. S. Government receive 
them. The work requires facility for involved research 
and ability in analysis and writing. It also requires a 
sound background knowledge relating to the Bureau's work 
and subversive activities in general. 

Mr. Condon is definitely a superior research Agent. 
He has considerable ability in the organization of a large 
volume of background material and the reducing of it to an 
organized presentation. He writes well and is an excellent 
lecturer. He has made a number of appearances outside the 
Bureau before various governmental groups discussing the 
subject of Communism. Uniformly these groups have been 
highly commendatory. I. would characterize Condon as an astute 
and conscientious Special Agent with a flair for research. 

His ability is such that he should progress in the 
particularly along the lines of research. Rating: 


V., 



Bureau. 

Satisfactory. 




Initialed : 



nfe/XtcL am %• &P-Set 




Standard Form 88 
(Key. Aug. *050) 
FaOMUXGAWO »t 

Buxxau or tax ^ruoiT 





cl'ORT of medical examination 


W' 


n»T HAMt-fKST IWKt— MKOU KAMI 

London. Joseph francis W 

2 . grade and Component or position 

SA 

X IDENTIFICATION NO. 

4. HOME ADDRESS (Number, street or RFD, city or town, wit anP&tate) 

162k Rinon PI. Alexandria. Va. 

x mrosc of (xamwation 

Annual 

5. DATE OF EXAMINATION 

1-26-Kh 

7. $£X 

-H--- 

L RACE X TOTAL YRS. GOVT, SERVICE 

irt . , MILITARY 1 CIVILIAN 

White _ 1 

10. DEPARTMENT, AGENCY. OR SERVICE * ‘ 

1U ORGANIZATION UNIT 


12. DATE OF K*TK IX FUCE OF SIXTH 

3-E6-20 i New -York .N. Y. 


14. NAME. RELATIONSHIP; AND ADDRESS OF NEXT OF WN 


15. examining facility or examiner, and address 

•NMMC- Bethesda 


15. OTHER information 


17. RATING OR SPECIALTY 


TIME IN THIS CAPACITY? TOTAL EAST SIX MONTHS 

NOT&Sj~Poao/ibe every ubnoemAUty^in detail, {Enter pertinent it«n\ number before e&cfr 
comment* continue in item 7 3 arxl ute additions! sheets if nncn**sry > 


CLINICAL EVALUATION 

AfcNOftrT (Check mc/j i tern in epptopua to col - 1 
M*E umn: enter *‘N: ES* if not evaluated) 


FORMAL 


A 


X 


:X 


TTE 


Females only 


ML HEAD. FACE. NECK. AND SCALE 


M. NOSE 


Chronic discharge (NCD) 


20. SINUSES 


21. MOUTH AND THROAT 


« e-e_^rMr*ii (/*<- 4 <,A*dUorv 

22- EAR$~GCN£RAL xUytK9 70 7n 


ZX drums (Perforation) 


vu tTE^«KiRAi.irrrir «* sfzkrtr 


25. ORhThalmosCORiO 


2$. FURIES (Equality and reaction) 


27. OCULAR MOTBJTY ' 


2$. LUNGS AND CHEST (Include breasts) 


20. HEART (Thrust, size,riythm, sounds) 


30. VASCULAR SYSTEM (Varicosities, etc.) 


;si. AfcDOMEN AND VISCERA (Include hernia) 


32. ANUS AND RECTUM %ZSX&j£2£g . 


33. ENDOCRINE SYSTEM 


34, G-U SYSTEM 


35. UPPER EXTREMITIES ^ 1 


35. FEET 


37. lower extremities ^SSjJ^efmes^ 


35. SPINE, OTHER MUSCULOSKEUTAL 


30. RATIFYING BODY MARKS. SCARS. TATTOOS 


40. SKIN. LYMPHATICS 


41. NEUROLOGIC tfq*&bri»m M mwfar item 7f) 


42. PSYCHIATRIC LSpWv «*» venowat&u deeutXon* 


4X mvic 


i (C&*cJt Aow? <Zoto) f 
O VAGINAL O RECTAL 


(Continue i/s item 7T> 


44. DENTAL (Place appropriate symbols above Or below number of upper and lower teeth, respectively) 

I\U«y O.—Pestorablt teeth , -X s- Missing teeth, <4 X 8)j-E\xcd bridge, brackets to 

i y. L7. 




f^Nonrestorable teeth 


^Replaced by dentures 


Include abutments 


* 

2 

J3 

4 

J5 

5 . 

7 

5 

1 9 W 

U 

12 13 14 15 £ 

<32 

X 

J31 

30 

n 

25 

27 

25 

25 

24 23 

= 

22 

5^083^7. ^ 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 


Type III 
Class 1 


2// 4 t/>W-.7JZ-. 


UI0IUTC5T FINDINGS 


SoarcKbd 


/y 

J7^ W (Specify yC « 

Kahn, Negative 


45. URINALYSIS: SR. GR. 


1.008 


ALBUMIN 

Neg 


SUGAR 

. Neg, 


4S.EKG 




MICROSCOPIC 

J Neg 


43. ELOOD TYPE AND RW 
FACTOR 



45. CHEST X-RAY (Place, date, film number, result) 


Negative 


50. OTHER TESTS 


, 01 MAY V 1SS4 

ftHJi fc&J Cf '.ttiUJ.i.C'"' 



1W228W 


FD-230 


CERTIFICATE 


a SI, 


o ^ o 


| Name ( Please type or print) 


Office or Division 


I, Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certificate ? 

a/o 

Answer " Yes n or n No n 


2* If your answer is " Tes n state the name of the organisation, dates 
of membership and extent of participation , An explanation re- 
garding membership in any of these organisations may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership. 


game 


Address 


From 


ice Held 


CERTIFICATION 

I hereby certify that the above information i3 correct and complete to 
the best of my knowledge and belief, I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 104S0 and with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law including Section 
1001, Title IQ, U, S, Code, \_ 

&MU n, / qs 9 X Cx 

(A ( Date ) ' * X (Jfsual^Sig nature) , ' 7f\ 


fUv Ai J M’ 

Attachment 


ni 


O 1 


March 29, 1954 




ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE ' 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450 . 


Abraham Lincoln Brigade 

Abraham 'Lincoln School, Chicago, Illinois 

Action Committee to Free Spain Now ' ' 

i: Alabama People’s Educational' Association (See Communist 

» Political Association) 1 11 4 ' 

American Association for Reconstruction in Yugoslavia, Inc • 

* American Branch of the Federation of Greek Maritime Unions 
, American Christian Nationalist Party ' , 

American Committee for European Workers’ Relief (See Socialist , 
American Committee for Protection of Foreign . Born Workers Party) 

■American Committee for the Settlement of Jews in Birobidjan, Ind • 
American Committee for Spanish Freedom ^ 5 , 

American Committee to Survey Labor Conditions "in . Europe " 

American Committee for Yugoslav Relief, Inc . 

American Council for a Democratic Greece, formerly*' known as 
the Greek American Council l j Greek American Committee 
for National Unity \ ' 

American Council on Soviet Relations 
American Croatian Congress . ■> ' 

American Jewish Labor Council *■ 

American League Against 1 War and Fascism - ‘ ' 

American League for Peace and Democracy ‘ , 

American Lithuanian Workers Literary Association (also known 
as Amerikos Lietuviu Darbininku Literaturos Draugija) ' 

American National Labor Party, 1 

American National Socialist League 
American National Socialist Party 
American Nationalist Party' 

American Patriots, Inc • 1 ’ 

American Peace Crusade . ' 

American Peace Mobilisation 
American Poles for Peace 
American Polish League 

American Polish Labor Council '' , 

American Rescue Ship Mission (a project of the United 
American Spanish Aid Committee) ' 

American-Russian Fraternal Society 

American Russian Institute, New York , also known as the 
American Russian institute for Cultural Relations with 
the Soviet Union ‘ ' 

American Russian Institute , Philadelphia 
American Russian Institute of San Francisco, 

American Russian Institute of Southern California, Los Angeles 



American < Slav Congress 
American Women for Peace. 

American Youth Congress 
American Youth for Democracy. 

Armenian Progressive League of America 
Associated Klans of America 
Association of Georgia Klans 
Association of German National's (Reichsdeutsche Vereiniguhg) 
Association of Lithuanian Workers 
(also known as. Lie.tuviu Darbininku Susivienijimds) 

Ausland- Organisation der NSDAP, Overseas Branch of Nasi Party 
Baltimore Forum 
Black Dragon Society , 

Boston School for Marxist Studies Boston , f Massachusetts 
Bulgarian, American Peopled League of the United States, of 
America •, ' 

Bridgps-Robertson-Schmidt Defense Committee 
' California Emergency Defense Committee 
California Labor School , Inc,, t 321 Divisadero Streetj , 

San Francisco, California 
Cgrpatho-Russian People 's Society 

Central Council of American - Women of Croatian Descent , 

Also known as Central Council of American Croatian Women,. 
National Council of Croatian 7/omen 

Central Japanese Association (Beikoku Chuo Nipponjin Kai) 
Central Japanese Association of Southern California 
Central Organisation of the German-American National 
Alliance (Deutsche-Amerikanische Einhe its front), 

Cervantes Fraternal Society 
China Welfare Appeal, Inc, 

Chopin Cultural Center ( 

Citisens Committee to Free Earl Browder 
Citisens Committee for Harry Bridges 

Citisens Committee of the Upper West Side ( New Fork City) 
Citisens Emergency Defense Conference 
Citineens Protective League 

Civil Rights Congress and • its affiliated organisations / 
including: 

Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Rights 
Congress of New York 
Columbians 

Comite Coordinador Pro Republica Espanola 

Committee to Aid the Fighting Souih 

Committee for Constitutional and Political Freedom 

Committee to Defend Marie Richardson 

Committee for the Defense < of the Pittsburgh Six 

Committee for a Democratic Far Eastern Policy 

Committee for Nationalist Action 

Committee for the Negro in the Arts 

Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights* 

- 2 - 



i 

% 


Committee for W^Hid Youth 
Commonwealth College, Mena, „ Arkansas , , 

Communist Party, U • 5, A*, its subdivisions, subsidiaries 
and affiliates • 

Communist Political Association, .its subdivisions,, subsidiaries 
and affiliates, including s 

Alabama People's Educational Association 
Florida Press and Educational League 
Oklahoma League for Political Education 
People 1 3 Educational and Press Association of 'Texas 
Virginia League for People 's Education t ' . ! 

Congress of American Revolutionary Writers 
Congress of American Women 

Connecticut Committee to Aid Victims of t^e Smith Act 

Connecticut State Youth Conference 

Council on African Affairs 

Council of Greek Americans 

Council for Jobs, Relief and Housing 

Council for Pan-American Democracy 

Croatian Benevolent Fraternity ^ 

Da t Nippon Butoku KaV [Military Virtue Society of Japan 
or Military Art Society of Japan ) 

Daily Worker Press Club 
Daniels Defense Committee 

Dante Alighieri Society (between 1935 and 1940) 

Dennis Defense Comxittee ■ . t 

i Detroit Youth Assembly 

Emergency Conference to Save Spanish Refugees (founding ■' 

body of the North American Spanish Aid Committee) ' ' 

Families of the Baltimore Smith Act Victims 
Families of the Smith Act Victims 

Federation of Italian War Vpterpns in the U» S, A», Inc • 
(Associasione Nazionale Combattenti Italiani 
Federazione degli Stati Uniti d’America) 

Finnish-American Mutual Aid Society , 

Florida Press and Educational League (See Communist . 1 
Political Association) 

Frederick Douglass Educational Center , ■ ( ^ 

Freedom Stage, Inc • , ' 

Friends of the New Germany (Freunde des •' Neiien Deutschlands) 
Friends of the Soviet Union 
Garibaldi American Fraternal Society , 

George Washington Carver School j New York City 
German- American Bund (Amerikadeutscher ; V oiks bund) 

German- American Republican League 

German- American Vocational League (Deutsche-Amerikantsche 
Beruf sg erne ins chaft) ‘ , 

Harlem Trade Union Coundil 
Hawaii Civil Liberties Committee 


Friendship and’ CultvKl Exchange' 





i, 


i 


Heimuska Kai, a IV known as Nokubei Heieki Gima&ia Kai, 

Zaibel Nihonj'tn, Heiyaku Gimusha Kai , and Zaibei Heimuska 
Kdi (Japanese residing in America Military Conscripts 
Association) 

Hellenic-American Brotherhood 

Hinode Kai (imperial Japanese Reservists) 

Hinomaru Kai (Rising Sun Flag Society — a group of Japanese 
War 1 Veterans) 

Hokubei Zaigo Shoke Dan (North American Reserve Officers 
Association) 

Hollywood writers Mobilisation for Defense 
Hunger ian-Ameri can Council for Democracy 
Hungarian Brotherhood 
Independent Socialist League 
Industrial Workers of the World 
International Labor Defense 

International Workers Order , its subdivisions , subsidiaries 
and affiliates 

Japanese Association of America 

Japanese Overseas Central Society (Kaigai Dobo Chuo Kai) 
Japanese Overseas Convention , Tokyo , Japan,. 1940 
Japanese Protective Association (Recruiting Organisation) 
Jefferson School of Social Science, New York City 
Jewish Culture Society 
Jewish People 's Committee 
Jewish People ’s Fraternal Order 
Jikyoku linkai (The Committee for the Crisis) 

Joint Anti-Fascist Refugee Committee 

Joint Council of Progressive Italian-Americans, Inc • 

Joseph Weydemeyer School of Social Science, St, Louis, 

Missouri 

Kibei Seinen Kai ( Association of V, S, Citisens of Japanese 
Ancestry who have returned to Jtmerica after studying in Japan) 
Knights of the White Camellia 
Ku Klux Klan 

Kyffhaeuser,. also known as Kyffhaeuser League (Kyffhaeuser 
Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft) 
Kyffhaeuser War Relief (Kyffhaeuser Kr.iegshilfswerk) 

Labor Council for Negro Rights 
Labor. Research Association, Inc • 

Labor Youth League 

League of American Writers 

Lictor Society (Italian Black Shirts) 

Macedonian- American People’s League 
Mario Morgantini Circle 

Maritime, Labor Committee to Defend A1 Lannon 
Massachusetts Minute Women for Peace 
Maurice Braverman Defense Committee 


Michigan CiviMKtghts Federation 
Michigan School of Social Science 
Nanka Teikoku Gunyudan ( Imperial Military Friends Group 
or Southern California War Veterans) 

National Association of Mexican Americans ' (also known as 
Asoctacton Hacional {Mexico- Americana)' . ' ■ ’ 

National Blue Star Mothers of America (not to be confused with 
the Blue Star Mothers of America’ organized in February 1942) 
National Committee for the defense of Political Prisoners ■ 
National Committee for Freedom of the Press ‘ 

National Committee to Win the Peace < - 

National Conference on American Policy in China and the 
Far East ( a conference called by the Committee for a 
Democratic Far Eastern Policy) 

National Council of Americans of Croatian Descent • 

National Council of American-Soviet Friendship 
National Federation for Constitutional Liberties 
National Labor Conference for Peace 

National Negro Congress . . t 

National Negro Labor Council Vi . , ■ 

Nationalist Action League • 

Nationalist Party of Puerto Pico ’ , 

Nature Tri ends of America (since 1935) 

Negro Labor Victory pommittee , 

New Committee for Publications 

Nichibei Kogyo Kaisha (The Great Fujii -Theatre) 

North American .Committee to Aid Spanish Democracy , 

North American Spanish Aid Committee f 

North Philadelphia Forum 

Northwest Japanese Association , ■ , 

Ohio School of Social Sciences , 

Oklahoma Committee to Defend Political j Prisoners 
Oklahoma League for Political .Education (See Communist ’ 
Political Association) , . 

Original Southern Elans, Incorporated 

Pacific Northwest Labor School, Seattle j Washington 

Palo Alto Fed ce Club . 

Partido del Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center . * , , 

Peace Movement of [ {Ethiopia 
People 's Drama, Inc • 

People 's Educational Association (incorporated under name 
Los Angeles Educational Association, Inc*), also known as 
People '$ Educational Center, People's University, 

People 's School 

People's Educational and Press Association of -Texas 
People's Institute of Applied Religion 
People's Radio Foundation, Inc • 

Philadelphia Labor Committee for Negro .Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 

Political Prisoners' Welfare Committee 
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Polonta Soote.ty of^he IWO' , . ■ , 

Progressive Ger man- Ameri cans, also known* as Progressive , 
German-Americans of Chicago 
Proletarian Party of America 

Protestant War Veterans of the United’ States j Inc*. 

Provisional Committee of Citizens for Peace, Southwest Area 
Puertorriquenos Unidos (Puerto Ricans United) 

Quad City Committee for 1 Peace 
Revolutionary Workers League 
Romanian-American Fraternal Society \ 

Russian American Society , Inc,* 

Sakura Kai (Patriotic Society, or Cherry Association — 
composed of veterans of Russo- Japanese War)* 

Samuel Adams School, Boston, Massachusetts- 
Santa Barbara Peace * Forum 

Schappes Defense Committee ' - ' 

Schneiderman-Darcy Defense Committee 
School of Jewish Studies, New York City 
Seattle Labor School, Seattle, Washington. 

Serbian-Ameri can Fraternal Society 

Serbian Vidovdan Council ' 

Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern California 
Slovak Workers Society 
Slovenian- American National Council 
Socialist Workers Party, including American Committee 
for European Workers * Relief 
Socialist Youth League 
Sokoku Kai (Fatherland Society) 

Southern. Near o' Youth Congress 

Suiko Sha (Reserve Officers Association, Los Angeles) 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 
Tom Paine School of Westchester, New York 

Tri-State Negro Trade Union Council ; 

Ukrainian-American. Fraternal Union 
Union of American Croatians 
Union of New 4 York Veterans 

United American Spanish Aid Committee ' > 

United Committee of Jewish Societies and' Landsmanschaft 
Federations, also known as Coordination Committee of 
Jewish Landsmans chaften and Fraternal Organizations * 

United Committee of South Slavic Americans 
United Harlem Tenants and Consumers Organization 
United May Day Committee 

United Negro and Allied Veterans of America 
Veterans of the Abraham. Lincoln Brigade 




r 


[ 



f ) 


I ! 

t ‘ 


it Dis 


» 


Veterans Against Discrimination of Civil flights Congress 
of New York ( See Civil' Rights Congress) ■ 

Virginia League for People's Education • ( See Communist 
Political Association) 


Voice of Freedom Committee 

Walt Whitman School of Social Science, .Newark, New Jersey 

7/ashington Bookshop Association 

Washington Committee to defend the Bill of Rights 

Washington Committee for Democratic Action 

Washington Commonwealth Federation 

Washington Pension Union 

Wisconsin Conference on Social Legislation 

Workers Alliance (since April 1936) 

Workers Party, including Socialist Youth League 
Yiddisher % ultur Farband 
Young Communist League 

Yugoslav-American Cooperative Home, Inc • 

Yugoslav Seamen's Club, Inc • 





* 

t 


t 
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PROM: 


V. P. KEAY 
SUBJECT! FERS. ADR. 


March 31, 1954 


6 

RE: JOSEPH F. CONDON 

SPECIAL AGENT 
GS-13, $8360 
EOD BUREAU 1/20A 7 


Mr. Condon Is assigned to the Central Research 
Unit. He has a definite facility for this type of work, 
is a student of Communism, and is very much Interested in 
it. He writes well. Mr. Condon makes an excellent personal 
appearance and impresses favorably. He is available for 
assignment wherever his services are nee.ded. 

developed on a long-range basis for an admlnis" 

such as ASAC. His principal facility, however, is for ' 
research. ' 






Headquarters A * 

® ^ cpittkbja kil^-taA M w 

•COMBIN' D OTAHC8 TBAIiri^u - 


22 .April 19.54 


Hr. lehn B* ..Hoover , Director . 
federal Bureau of Investigation 

Washington 5J>, ,D.. 0. ' , • . 

t ' * 

Dear. Mr* Hoover: ' 

r ■ * * 

On Ho nd ay eV<jliin£, .19 April 1954, ovtr organisation -was 
lectured by Hr. 1. v t ■ Condon, a member of the Internal Security 
Division staff: of your Bureau- 

* $ , ■ 1 

" 1 'me .shvuld like to take 1 this opportunity to express our ' 
thanks and appreciation for’ the Bure ;u's coope nation; in arranging 
for Hr. Condon’s appearance* .and the excellent, thorough and autho- 
ritative manner in which Hr, Condon presented his suoject. 



V^ry truly yours, 

\ 

/s/ Stephen 1. Grille . * j 

It. Colonel, ttSAB J 

Executive ufficer , - \ 



T.O 


: Mr. A. ;H* Belmont 


DATE: May .19, 1954 


PROM S Mr. V. p, JKeay 


sn&najT; in-service training 


He memo dated *>-ll-54, captioned as 1 above, 
which designated SA 1. P. Condon to .attend in-service 
In my place beginning May 24 1954* 

I 

By -letter dated April 28, 1954, the Bureau 
advised General Lemuel C. Shepherd, Jr . , Commandant, 

1JSMC, that either SA WILLIAM C. .STJLLIVAN or SA Condon 
would deliver an address on Communism to Shepherd and 
his staff on the morning of May 27, 1954* 

Since., in all probability, SA Sullivan will 
not have returned to the Bureau by May 27, it is suggested 
that a copy of this memorandum be furnished the Training 
.Inspection Cd vision since Condon will have to leave 
Quanfcico during the course of his in-service and return 
t.o Washington do deliver this talk. 


cc - Training Inspection Division 
JFC :bdh 




/’■ 


( 


41 fW 1UJ: 



Captain F* Kent loom!* 

Director 1 

United States Naval , j ntelligenoe school 
Naval Receiving Station 
Washington 23, P* 0* 

Pear Captain Zoomtst > > ' 

four letter dated June 11, 1934, has 
been received * 

* It ®as very kind of you to write me ■ 

concerning the services of Speoial Agent Joseph F ♦ 
Condon , and J know he will appreciate your generous 
comments* I was happy to learn that hi’s folks 
before your students were so well received, and you 
may be sure that it te always a pleasure to be able 
to cooperate mith you * 


Sincerely yours. 





£ 


Io R*plr ?««^o Initial* 


>ad No, 

nQuz/piuifia/iz 

ROOirbd 
Sor 656*84 




U. S.UAVAL INTHIIGENCE SCHO 




naval receiving station 
Washington 35 , 13 . c. 


j s 


11 JUN 1954 


Hr* J« Ydgar Hoovor 
EirOOtOT 

Yodaral Bumau of Iavoatigatlon 
Jtoportaont of Juatioa 
Washington, D. C* 

Door Hr* Hoorori 

On bahalf of tho staff ana atudonia of tho U.S. fatal Xntalligaaaa Sohool, 
X would like to oxprosa our appraolatlen of tho sonrioos of hr* J* ?• Condon 
of tho Taderal Buraau of lavoatlgatlon aa a gusst laoturar in oonnootion with 
oar oourao in CountorintalligOnea, 

Mr* Condon raoontly dalivarad looturoo to our otudonts on tho CoMMttlst 
forty in tha Unitad Statoa and on Cenmaist Toot la a* Hit knewlsdge and 
familiarity with thoao auhjoota togothsr with hia omollont nanaor of da XI vary 
haa eontrlbutod groat ly to a hottor andaratanding on tho part of tho of floor 
atudanta at thia sohool of thla wary important prohlan* 

Your ooopa ration la Making wombora of your organisation aval lab la to 
asaiat in our oourao of lnatruetion la ainooraly appraolatod. 

Uaspeotfully* 


?* tm xocmxb 




■rd 


r 

_>-A -i 


MB. BELMONT 



June 21, 1954 

DIRECTOR, FBI 

t 

JOSEPH F. CONDON 
IN-SERVICE TRAINING 
5/24 . 4 / 4/54 


The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Goveranent and attained the follow- 

' ■ ,i 

lng grades* 


Notebook VO 

Examination 94 

"ouble Action Course 90 

Practical Pistol Course 86 

Shotgun (Skeet) 10/25 

Machine Gun 90 

* 


The firearms grades with the exception of the Shotgun Course 
have been entered on his field fireams training record* 


SA Joseph F* Condon 
Domestic Intelligence Division 




Mm INTELLIGENCE CENTER 
Office of the Corsaanding General 
Port Holabird, Baltimore 19, Maryland 


23 Hovecber 1 9$h 


Honorable J. Edgar Hoover 
Director 

.Federal Bureau of investigation 
Washington 25, D. C. 


\ 

ft 

S 

■ I 


N> 

Sf 

a 


8 

o 

<~4 

3 


Dear Mr. Hoovers 

1 wish to my sincere appreciation to you for again making 

available Mr. 'Joseph Condon of the Domestic Intelligence Division, 
Federal Bureau of Investigation, who spoke to the Officers .Advanced 
Class, Counter Intelligence Corps School, on November 16, 1S5U. 

.He. Condon *s professional competence and effective delivery 
resulted in a highly stimulating and exceptionally informative lecture. 
His well planned discussion concerning the activities of subversive 
elements in this country, and the counter measures employed by the 
Federal Bureau of Investigation, should prove to be of .inestimable 
value to the personnel who .were privileged to hear him. 

T wish to convey the appreciation of the officers of the Advanced 
Class and the Army Intelligence Center, and to egress my personal 
thaknks for ; this significant contribution to the successful training 
of our future Counter Intelligence Corps commanders and staff officers. 


i 


/s/Boniface Campbell 
BONIFACE CAMPBELL 
Major General, USA 
Coixaanding 


■9 

5 5 DEC* 0195$ 


0 


SfSfi 


# 


Qojxrohad 

— 




12 DEC 10 JS54 

HDERiac y „dtSnGATK)?J 



Beptonbcr 27$ 1054 


Captain 3* Kent Leonid , ' 
director 

l f * &m Java! Intelligence School 
"aval receiving ovfri ion; 

7aehtngton 25 $ 2* £?* 

Pear Captain Looniat 

X have ra&aived your latter of Sep tenter 22* 
2054$ concerning Via vacant appearance of /Special Agent 
Joseph .7# Condon before the Javal Intelligence School* 

Ton vote nest thoughtful to write no in thia 
regard* and X woe pleased to learn that 2tr* Condon r e 
talk mo oo mil received* Xoit my he euro that he me 
glad to have this opportunity to apeak to your officer 
students and that Tbe in the J3X are happy to he of • 
service whenever possible* 

Sincerely yours $ 


co * mittary Liaison Peak* with oopy^of t nooning 


coyr 
&€o « 


V. 


o ** p&roonn&l filo of SA Joseph t*ondottj with copy of incoming^ 

irtmtfJoVfu, 1 ~ S0 ~ 47j ooai9ned ito “ 8ila 

I * 

ULLtnob , ' • l 






YELLOW 

duplicate 

SEP 271954 

MAILED 

-*n~ 


4 


r 




^ - *In‘R«p]yHeiertolAitUU 
and No, 

.UXJirk 
^er 079-54 



U. S. .NAVAL INTELLIGENCE SCHOOL 


NAVAL RECEIVING STATION 

'WASHINGTON 2 $, D/C. , 2 £ S 1334 


t 


! 


JSp* 3* 3dgar ilwwr 
BUreolo* 

federal Serose of Iftreat^atlai 
fopartaent of dushice 
i’aatitnstenj D*G, 

Bear Sir* Kmttspi ■ ' • 

■Oa 16 # iopt«Jw W$k$ Kr« •!« ?, .Condon of the Federal 3nyoeQi of 
XnYW vision >noQ a^in delivered icc&uree to l?ie office? otudcnU of 
the htaval Intelligence School on Ccaamlat faeUca &ai tho 'CcrxtirJUt 
T^rty in the United states# An usual these lecture* were well ^recanted 
^r/l contributed &,itczi:iUy to our com* a in Coiwterlntelli yxvsv* 

0)1 behalf of the 'Staff and students of this School 1 would like 
to express w approeitAion 4>i the services of hr# Condon as a $ue»b 
lecturer -and of your coopemtion in asking wanbera of your ott^nisalisu >' 
available to assist in our course of inetruotion* 

Vety sineerol^i 


.y* KKSf uoono 

Captain, U*y# ,’!avy 
Director 



i 


f 



s> 


* 


L 



FIELD ^PKMRMS TRAII 

SPECIAL AGENT COUPON, Joseph F. 


KMRMS TRAINING 


4 


FD-40 

3 - 25.47 


OFFICE 



J.4. 

•HS- 

PPC 

SG 

.30 

MG 

GAS 

RD 



// c )-> 
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S' ■' STANDARD FORM 
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Office Memorandum • united states government 


MR. ji. H» BELMi 


TO s 

W. C. SuXdfifah 

FROM i 

MV 


0 

SUBJECT: 

JOSEPH F. CONDON 

PERSONNEL STATUS' CHANGE 


DATE: December 16, 1954 


(Employee) 

I 

Domestic I ntellioenod Division) 





ADDRESS AND PHONE CHANGE: 


Present phone: 


(City) 


Present address: 


MARITAL. STATUS: 

Married to 

On at 

Renarks: 


BIRTHS; 

Girl named C 1 ! are Ann Boy named 

Bo rn on December 4, 1954 at Columbia Hojigitat 

To employee and _^jElisabjeth^Con^ o n 



Stanflart Form 88 
^<Kev. Aug. 1350 ) 

PROMULGATED *T 

B ttrjau or x*x Budget 5 
pntcuxA* A *-24 


_rORT OF MEDICAL EXAMINATION 





4. HOME AODRESS (Number, street or R FJ>, city or town, zone and State) 

1624 *Upon PI. Alexandria 


7 . SEC 

Male 


12. DATE OF 61RTH J5. PUCE OF KRTH 

3-16-20 New York 


15. EXAMINING FACILITY OR EXAMINER. AND ADORES? 


2. GRADE AND COMPONENT OR POSITION 

SA 

5. IDENTlf {CATION NO. 

5. fVAPOSC QT EXAMINATION 

ANNUAL 

5. DATE OF EXAMINATION 

3-23-55 


Bethesda 


17. RATING OR SPECIALTY 


CLINICAL EVALUATION 


10. DEPARTMENT, AGENCY. OR SERVICE 1 U ORGANIZATION UNIT 


14. NAME, RELATIONSHIP. AND ADORES? OF NEXT OF KIN 


1$. OTHER INFORMATION 

* 


TIME W THIS CAPACITY? TOTAL LAST SIX MONTHS 



Females only 


tt. HEAD FACE. NECK. ANp SCALP 


Ml NOSE 


2D SINUSES 


21. MOUTH ANP THROAT 


77 (/»7. 4 4 rt. 4 +n*U) CAvUi/ork 

22, EARS— GENERAL und ^ 7 o 71) 


IX DRUMS (Perforation) 


24. EYES— GENERAL ^ n<Uw iu ^ 60, m*dtn 


25, ophthalmoscopic 


25 . PUPILS <^ff«a 2 iTY «^4 


27. OCULAR MOTWTT 


2D LUNGS AND CHEST (Include brevets) 


2S. HEART (Thrust, size , rhythm, sounds) 


50. VASCULAR SYSTEM ( Varicosities, ctcj 


51. ASOOMEN ANp VISCERA (Include hernia) 


yx ANUS AND RECTUM g£g2tfZj£ffl 


53 . ENDOCRINE SYSTEM 


54. G-O SYSTEM 


55. UPPER EXTREMITIES ££g** r#w * 


3D FEET 


S7, LOWER EXTREMITIES ^.t™***) 


5D SPINC OTHER MUSCULOSKELETAL 

~5S. ^NTt^INGS^Y 1 ' M^KDSCAR^ TATTOOS AS bejfOX*C 

40. f SKIN, LYMPHATICS ^ ‘ J 

41. NEUROLOGIC AjEauihbrium Ms wi<t*rie<m7t) . 

42. PSYCHIATRIC $Sp+e*fv **f AwuiKaft* 

(Ctecfc 2<w tfo'w) \ *** 

l 43. PELVIC □ VAGINAL a rectal I \ 


Post nasal drip 

Post wall of pharynx shows 


(Continue tn item TT) 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth , respectively) 


0 ,*~Reatcroble teeth 
Is—Nonrestoreble teeth 


X ^Mbstw teeth 

XX X<-~ Replaced by dentures 


-Fixed bridge, brackets to 
include abutments 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

I Calculus 

" -J£S&j 6 LzJC&. 


4 /.‘serology - (Specify test used and result) 


ME 

■RHHHiral 


43.CKC 

Normal 

































MEASUREMENTS AND OTHER FINDINGS 


SC HEIGHT 

S’ 94 " 

52. WEIGHT 

145 

SC COLOR HAIR 

57. FLOOD PRESSURE (Arm et heart level) * 


SC COLOR EYES FUlLD; 

SLENDER ’ MEDIUM HEAVY OSESE 

a a a □ 


SC PULSE (Arm at heart level) 



ttCTEROPHORM 
(Specify detente) E$* 


SC accommodation 

RIGHT LETT 


66. FIELD OF VISION 


PRISM WV, 


SC COLOR VISION (21»< lu«tf «®E r«*2f) 

N 


€7« NIGHT VISION (Tut used end score) ISC RED LENS 


prism conv, pc 


.UNCORRECTEO 


CORRECTED 


SC INTRAOCULAR TENSION 


250 600 I 1000 

966 | 619 1 tOU 


70. -HEARING 


RIGHT WV SV 15j AS 

left WV 15,*« 15 ,, . 

lurr 


7C NOTES (CSwtfinwrf) AND SIGNIFICANT OR INTERVAL HISTORY 


AUDIOMETER 


7t PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used end score) 


( Use additional sheets o f pie in paper If necessary) 


7C SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— “FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


77* EXAMINEE (Check) _ _ I 

^ ^ ^o ^ cualbfied for strenuous pliys • oxortion & ais© o £ firG8n|3 


7C IF NOT OUAUnED, UST OISOVAUFYING DEFECTS SY ITEM NUMSER 


7C TYPED OR PRINTED NAME OF PHYSICIAN 


80. TYPED OR PRINTED NAME OF PHYSKUN SIGNATURE 


SI. TYPED DR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 


82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY ^ 

^ '^^VeRNMENT PRINTING OFFICE (1953-0-24341* W*622S»- 


PHYSICAL PROFIU 


H 


PHYSICAL CATEGORY 



NUMSEROF AT- 
T ACHED SHEETS 
















































•• 

ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 



The following portions -of the -attached examination; report form need 
not be completed: 


2 

67 

3 

68 

11 

69 

14 

71 (unless other 

17 

examination indi- 

62 

cates desirable) 

65 

72 

Item 48, 

the electrocardiogram, is not required 


examinee is over 35 years of age or unless other examination indicates 
such is desirable. 


If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items, 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR .ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES: 


The medical examiner should answer the -following question: 

Examinee qualified for strenuous physical 

(is' or isajgfc) — 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to • answer the following: 

Does examinee have* any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

. 

If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61. 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND 


// - 3f/ 


HEARING BE COMPLETED IN -DETAIL, 

7 


— ... 

(Signa ^u^ o^M edicaL 'ISeSalner) 

" (Date) 


ENCLOSURE L > 


/ 


4 ^ J 









Office Memorandum • united states government 


TO 


noM 


SOBJBCT 


MR. A. U. 



,T4m« ~~ 

DATS: Feb . 28, 195S KTI 




MR. F. J. BAU. 


CONDITION OF WORK 
/INTERNAL SECURITY SECTION 

DOMESTIC intelligence division 


On Monday , February 21, 1955, the following-named 
Supervisors were assigned to the Internal Security Section 
front other sections in the Domestic Intelligence Division 
on a temporary basist 


Espionage Section: 


R. J .} Jensen 

A. R. 'Jones 
V. T. 'Whaley 

B. H. Wallace 



f iotcrrewd ^ 
Tel«* Roo« 
Hollos* • ** 



Liaison Section : 


A. B.ifipp 
M. WJKuhrts 


* U 

* ki 


Ui 


Central Research Sec*: » R. S. Garner 
^ \ J. Fe^Gondon 


"•y 

« 

» I 

h> 




These same eight Supervisors will rents in in the 


i Internal Security Section during the work wee ft beginning February 

si 28 , 295S. iac 

' « ■ , 

! I wanted you to know that the afore -mentioned Agent 
i Supervisors have performed willingly and enthusiastically any 
assignments they were given during the post week. Their presence 
in, 'the Internal Security Section has been of great assistance in 
helping turn out a tremendous volume of work. I was 
particularly impressed with the enthusiasm these men exhibited. 


FJBtmn 

( 6 ) 


3 


cc - Mr. Belmont 

Mr. Baumgardner 
Mr. Branigan 
Mr. Roach 

Mr. Sullivan (W.C.) 


D 




* » ■ t/ 



0h ! , 



3, Block No, 


4, Gweond wlfliy 

OS 13 18360 



PAY ROU CHANGE DATA 







12 , frepored ky 


13 , Allied jy'' 




Poy «d[oilmenl U Ollier, ilep-i«re<«e 



17, tWO t date (fill m oppreprieie epocet cowing tWOf 
during following per#)) 

M«|i ( 

fi No eilcen l WOT, Total excesi [W ■ - 


STANDARD fCRM NO. tlJOMevijed 
form grexrikedky Comp. Oen.ilU 
N«v.i 1W,Cenergl HegvtOTtom No. 102 


(Ckl oppkpbl* to* in cow of excesi IWQP| ^ 

□ \ ' 

In poyttataipl endowing period, j 

0 In I WOT itoti/wl end cl woiling period, J|||| ])|| 


Jnifidti of Cerlf 


I 








<Copy 62 


FROM : : 

SUBJECT: ESTABLISHMENT OF CENTRAL RESEARCH SECTION 

• DOMESTIC INTELLIGENCE DIVISION^. 

.ADMINISTRATIVE , . • , 

1 i .* , t-*‘ . ' » ‘.l i/j. J . * *• ; , •• t - ' 

»WitH ; *refereAce‘^o ( *the Director^ mdihoranduihAto-rae cdated 
November 19, 1954, this is to advise that arrahgemehts^have »beeni 
worked, out whereby the Central Research 

will be transformed to Section status as of 9 : 00 -a,m., November, 2i, 
1954. .Due, to the administrative setup in the Liaison Section at 
Present, iVHs-possible : to rnake this changeover without transferring 
personnel 1 from one/Unit to another within the Liaison Section, with 
the exception of two Clerk-Typists presently assigned to the typing 
pooi of the Uaison* Section. . 11 * ‘i - V 

FUNCTIONS : , ./ , , ; 'J 

It is proposed that the functions j of’ the 1 -former ‘.Central 
Research Unit' will" remain the same and will be carried over into the 
'new ; Section. They -will continue to produce j the same type of work with 
the* same personnel' 'as ,4 ih >the' past. 1 : . . *, J 

V .*• • . ' , 

PERSONNEL:, .. 1 ' 1 

U 1 H I ■ „ . mm, — ■ t A 

;/ , 1 A t the : 'present time there are 17 p’ersohs-.asslgnednto ;the 

7 s Central Research Unit. To this number will be ‘addeptwo ‘clerk-typists 
ft) who work primarily,. on .Central Research material but -are = assigned, to 
ir\ the Liaison Section. 'Therefore, a total of 19 persons will be separated 
from the Liaison Section and will .make up the new Central Research 
i Section. The personnel are^ndicatedi^as, follows : 


;MR'. ’boatman ^ ? 
;A L In'! i BEIMONT i 


DATE : November • 22, , 1954 


Name 


'.Title 


Grade 


k* Sullivan, William C. ^Inspector 
»\ <3w,4+-V» »</*haw} w • Soecial A 


Smith, Richard W, 1 

' s 3 * *' i < > , 

, Ycutz, .Edwin iS. 

*- * .Garner,, .Russell S.. t . 
f i I Cond Qn,^oaip.h M »Sijj 
>; fuehrer, Stanley H, 

**< Whalen, Lorraine L. 

?: Taylor, H, Laessle 

e \ 

|* Ford, Carmen M. 

RRR/WCS :mls 

1- Mr. Boardman 

1- Mr. Mohr 

1- Mr. W. C. Sullivan 


Special Agent 

-Special, Agent 
;Special Agent 
-Special ‘Agent 
Specfel Agent 
Intelligence 
Analyst 
Intelligence 
Analyst * 
Intelligence 
Analyst 


Comment 

Section Chief 
Proposed Number 
One Man 


3 ^ 


1- Mr. Belmont 
1- Mr. Roach 
1- yellow file copy 


1- Mrs. Schwab 



Mr « Joseph T» Condon 
Federal Bureau of Investigation 
faehington^ J>« C* 


j)<rar J/r« Condon* 


be 

b7C 


JT tan# boon Infomed 
*f the arrival of your daughter a 
I ~l rind I mnt to «#$*n4 

^0 Wei Condon and you ny eineere 
ogngratulattone* 

Hu with to that your 

little gtrVe life util he f tiled 
with an abundance of good health; 
happtneee, and prosperity* 


4.1 


Uncerel'i : 



.~s 


' WV ? 

n 

t' v 

x, v< 




STANDARD rOMM MO. *4 


Office MemoraiBum,* united states government 


PROM l 


MR. A* H. Bit. 


V. C. Sulltyl 


JOSEPH FRANCIS CONDON \} 
Special Agent - Supervisor 
Central Research Section 
Domestic Intelligence Division 
ADMINISTRATIVE 




ToUoo — . 

DATBi April 6, 1955 

Belmont ~ 
Haxbo 

*<** 

tX/ parsons __ 

^ Rosea 

H 




Mr* Condon has expressed to me from time to time his 
desire to advance administratively in the Bureau* It is quite 
obvious that Mr* Condon does have the intelligence necessary 
for administrative advancement , leading to the position of 
Assistant Special Agent in Charge* . He has also expressed to , 
me his interest concerning attendance at the Inspector's Aide 
and .Administrative schools* 

£& 

In view of Mr* Condon's pronounced interest in 

f administrative advancement , it is believed that the Sure au 
may wish to give consideration to selecting him for attendance 
at the schools mentioned above* 

It is believed that you would want Mr.* Condon's interest 
in such matters called to your attention* t 

RECOMMENDATION : 

It is recommended that thts memorandum be referred to 
the Administrative Division for whatever consideration is 
deemed necessary* 

. 


WCSsnjh'Jf ,, 

( 3 ) 

1 - Mr* Belmont 
1 - N* C* Sullivan 

\4S 

18 APR 15 199® 


n s 7 


Searched +mn 
N u m t- * r ed „ 


RECORDED - 138 




2/m ig'igS 

FEDERAL BW .NVESTIGATION 





f 





March 28, 19SS , 1 

i , ^ t 


Captain T* lent Loomis | 

Streeter 

U*S* Maital Intelligent* School 

Naval Becetving Station ? 

Washington £5, D* Ci 

Sear Captain Leomist 

Tour letter dated March 22, 1955, has been 
received, and I appreciate the courtesy which prompted 

you to a rrtie* 

1 , 

X aw# pleated to learn of the service rendered 
by Special Agent t Joseph T * Condon and Leon A* Trane i sc o 
in their appearance before the Naval Intelligence School* 

It te gratifying to ) mow that their performance contributed 
materially to the effectiveness of your course » 

X have advised Mr * Condon and Mr » Trancisco 
of your letter and you nay be certatn that we are always 
glad to cooperate on natters of Mutual interest* • 

Sincerely yours. 


cc - Military Liaison Desk, with copy/of incoming 
i/cc personnel file of SA Joseph X. Condon, with copy of incoming 
cc - Personnel file of SA Leon A • Trancisco,with copy of incoming 


NO'TEt Joseph T • Condon NOD 1/20/4,7 SA, asstgned Domestic 
Intelligence Diatiion? OS-19 , Leon A. Trancisco EOD 2/3/41 SA, . 
assigned Training and Inspection Dtvisi on, OS-14* Bank and 
title per prior correspondence * Buftles contain no derogatory 
information concerning correspondent • 


EEEiagethno 

(r) 


99 tSt 

) 


\ 







V : V ■ > 


./»' 


-;r, 






U.sSavAL SCHOOL (NAYAL INTELLK5ENCH) 

US, NAVAL MCaVKG STATION 


WASHINGTON 2SCXC * 



i 


V» tftj ntar k> 

HC7Ad/toCtrbd 
PU-3/I 
Ser 324-55 


22 MAR 1955 


Hr. J. ; Bdgar Hoover 
Director . 

Federal Bureau of Investigation 
Department of Justice 
Washington 25, D.C. 


Dear Mr. Hoovers 


On 15 March 1955, Mr. J. F. CONDON and Mr. L. A. fBAXClSGO of 
the Federal Bureau of Investigation delivered lectures to the officer 
students of the Naval Intelligence School. As, has been the, case in 
the past, their lectures were very interesting, extrcaely well pre- 
sented, and contributed raaterlally to the effectiveness of our course 
of instruction. 

On behalf of the faculty and students I would like to express 
the appreciation of the Naval Intelligence School to Mr. Condon 
Mr. Francisco for their services as guest lecturers and to the Federal 
Bureau of Investigation for its cooperation in Baking then available. 



lit.,' -t ^ a 


t 










* \ 



March 63 * 1958 


captain tm Xmi Loemto 
Director 

o*$* mod intelligence School 
mml soeotaing station 
taaningtm ISj P* c+ 

Boat Contain £mk<«( 

J’»wr I attar daiad tfaraft If, 1953. ftao boon 
received* and J appraafata Oft# aaartaay aft I oft prompted 
IM fa writ** 

X m* pleated da Zoom 1/ tfta oaratoa rendered 
by 6 po ofal Aponte Jetopk IV Condon and £oon 4 * J'raxataca 
la ifcolr appooraaoa fta/ara tfto *M*»i JataUipoitoa Jeftooi. 

Jtt la 9W1 tifying ta *»#* tftat dftoli* performance contributed 
aatartaJI* do tft* effeotteoncoo 0/ jroar ooaroo* 

/ ftaoo odalaod $r« Coarfea amt ^r<* /rancUtco 
•/ yoar aad #a* 009 9« aortal* tftat wa are aZm^a 

9lad do eooparata on aattara «/ aadaal Utereet* 



xineorely genre* 


/ C . ' 

00 - Military Li attorn mk+ aloft topu of incoming 

ca - j’araoftnaZ /li# 0 / <&4 Joseph IV Condon* mith dopy of inching 

cc - Personnel ftl* of SA Loon A* Sran«ieco*viih copy of inamirg 

JfOT&t Joseph /* Condon SOP 1/60/47 SA * assigned Pomosiie 
Intelligence £i vision* GS-13* Loon .4* /ranciaoo SOD 6/3/41 HA, 
at signed training aad Inspection Division, GS-14* M aft and 
tttla par prior oerraapondanaa* Bufiles contain no derogatory 
information concerning correspondent • 

t , " 

MSB tags thmo 

(7) 


K,m 30 1955 



/. 


I 




U.S; NAVAL SCHOOL (NAVAL INTELLIGENCE) 

U.S NAVAL RECEIVING STATON 
WASHINGTON 28, 0 C. 


In reply refer fo 


22 MAR 1955 


Hr. J. IJdgar Hoover 
Director 

federal Bureau of Investigation 
Department of Justice 
'Washington 2j, D.G, 

J5enr Hr. Hoover* 

On 15 Kerch 1955, Hr* J« f. CQOQ5I and Hr* I. A* HUHCISCO of 
the Federal Bureau of Investigation delivered lectures to the officer 
students of the Haval Intelligence School. As has been the case in 
the past, their lectures were very interesting, extremely well pre- 
sented, and contributed materially to iha effectiveness of our course 
of instruction. 

On behalf of the faculty and students 2 would like to express 
the appreciation of the . ’aval Intelligence School to Hr. Condon and 
JZr. Francisco for their services as guest lecturers and to the Federal 
Bureau of Investigation for its cooperation in making them available. 

Host sincerely. 


f. jeii loans 

Captain, U.3. .Havy 
Birector 



FD-185 


FEDERAL BUREAU OF INVESTIGATION 
UNTO STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: ***** F3AHCIS_CpHMK 

Where Assigned: PgnggtfC J TntelUgencg — Central Rf ft QTS h 

(Division) (Section, Unit) 

Payroll Title: Special Agent - Supervisor 


Rating Period: from 


ilarch 31, 1955 


ADJECTIVE RATING:. 


Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 


Rated by: N 

Reviewed by: 

I 

Rating approved ^ 


" ^—Signature a 
Signature 


Assistant L 

Title 

Assistant Director 

Title 


Employee’s 

Initials 



TYPE OF REPORT 


Ifi 

18 MAY 51955 


(J) Official 
(X), .Annual 


( ) Sj 

( ) Sj 




Aaa r'rrhAH 


listrativem bored 

’C2 &~z 

•day ' *=- 

n* a -r 5* **«*•« 

1 * 

rmfcr 2 APR 19 1955 


..iVtSTtGATlON 

■ — e 




I <1 

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use «s attachment to Ferformance Rating Form No* FD-185) 


FD-135 A 


Name of Employee, 


JOSEPH FRANCIS CONDON 


„ M Supervisor 

Special Agent - 

Rating Period; from ^4/lZ§4> JP, /$A 


RATING GUIDE AND CHECKUSJ f * E 


Note: Only those items' having pertinent bearing on employee’s performance should be rated* All employees in same salary grade should be compared* 

. Rate Herns as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

. V. !. Satisfactory (ranging from good to excellent but not sufficient to rate outstanding), 

■■■/T. .it Unsatisfactory. 

—CL . . No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An Outstanding’ rating cannot be justified unless all elements rated are plus’, and m addition, of course, supporting comments mutt comply with the requirements 
as set but on the reverse of form ft)- 185, 

So far as ‘Satisfactory’ and ‘Un satisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, 'check’, and 'mtnus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable m the 
’ light 'of the elements rated. All minus marks must be supported by narrative detail, and Of course, ail ’Unsatisfactory’ ratings must comply with the requirements as 
set out on the reverse of form FP-185. 


.—3b— (1) Personal appearance. 

— (2) Personality and effectiveness of his personal contacts. 

, (3) Attitude (including dependability, cooperativeness, loyally, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

..~t — „ (6) Forcefulness and aggressiveness as required 
— (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

.if*.. 5 (3) Initiative and the taking of appropriate action on own 
responsibility. 

jfel (9) Planning ability and it# application to the work* 
wfHz* (JP) Accuracy and attention to pertinent detail. 

Industry, including energetic consistent application to duties, 

(12) Productivity, including amount of acceptable work produced 

And rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
t attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in* , 

eluding readiness of comprehension and 'knowhow* of 
application. 

-fl— (14) Technical or mechanical skills. 

1,0 — (15) Investigative ability and results: 

— « (*) Internal security cases 

— fb) Criminal or general investigative cases 

— (c) Fugitive cases 
— i (d) Applicant cases 

— (c) Accounting cases 

(16) Physical surveillance ability.^ 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: (Not Oppl i CUbl e 

ziS&SSSSSS” t0 re °* areh > 

— - (c) Memos, liters, wires 

(Consider; — conciseness; — . ela rity;— * organisation; 
thoroughness; accu racy; .—.Adequacy and perti* 

^/^nency .of leads;— .administrative detail) 
(SOjrerformance as a witness. 


(21) Executive ability; 

Leadership 

J Ability to handle personnel 
(C* Planning 
(d)M&ing decisions 
^jOu(«^S^gnment of work 
,*j^Jf)Traimng subordinates 


Training subordinates 
^JC (g) Demising procedures 
yfc (hLKnoticmal stability 

Promoting high morale 
Getting results 

r— O (22) Ability on raids and dangerous assignments: 

— (a) As leader 

— (b) As participant 

(23) O^nizatfonal interest, such as making of suggestions for 
^^fwovemeps*^ 

— f2f) Ability m^ork under pressure, 

— UZ (25) MiscgJtoecAts. Specify and rate: 

Dictation ability 

o Automobile driving ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc* 

tor, etc.): Sup££2ii&&£* Central R&$£&£eJi Section, Domestic InteiHoence 

Division _ _ 

B. Specify employee* most noteworthy special talents (such » investigator, desk man, research, instructor, speaker): 

' Research - Desk Man 

C. (1) Is employee available for general assignment wherever need* of service require? (If answer is not 'yes', explain in narrative comments.) 

(2) Is employee available for .special assignment wherever needs of service teqpiidJLSJjii answer is not ‘yes', explain in narrative comments.) 

I). Has employee had any abnormal sick leave record during rating period? Sc (If so, explain in narrative comment*.) 


ADJECTIVE RATING 


Satisfactory^ 

Outstanding, Satisfactory, Unsatisfactory 1 


k 


March 31, 1955 


ANNUAL PERFORMANCE RATING 


RE: JOSEPH FRANCIS CONEON 


Mr. Condon is a Supervisor in the Central Research 
Section, having been engaged in this type of work since he was 
assigned to the Seat of Government on June 22, 1952 . During 
this rating period he (l) has not received any minus ratings ; 

(2) has not had any occasion to testify in court; (3) has not 
been subject to any disciplinary action; (4) has not participated 
in the Bureau's Incentive Awards Program; and / 5 ) has not taken 
part in the Bureau's informant program except for two weeks 
spent on loan to the Internal Security Section . 

Mr. Condon is a Supervisor of superior intelligence 
with an academic turn of mind. He has an avid interest in 
reading which is highly conducive to developing an extensive 
background for his research work • 

Mr. Condon has the capabilities for doing excellent 
research work. He can handle difficult and complicated subject 
matter. Mr. Condon is presently engaged in writing scholarly 
monographs in the field of Communism which are disseminated to 
all Bureau officials, field offices and also to the highest 
officials of the United States Government. In conjunction with 
this work, Mr. Condon is developing into a very good lecturer, 
giving lectures to new agents, In-Service agents and to some 
outside governmental groups. When he has lectured outside the 
Bureau, officials of those groups have submitted favorable 
comments. 


Mr. Condon intends to make a career of Bureau service 
and, therefore, is definitely interested in administrative 
advancement • The fact that he possesses talent for research 
work does not cause him to limit himself to this field. Mr. Condon 
follows closely the administrative matters of the Bureau and 
those of his own Section where he regularly advances observa- 
tions, ideas and suggestions for the good of the service. He 


J 






is interested also in personnel and has demonstrated ability 
for directing the work of subordinates in his room • 

Mr* Condon meets people well • He is neat in dress 
at all times and conducts himself with confidence • He is 
available for assignment anywhere the Bureau may need him • 
Hating: Satisfactory . 
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Mr, Selmont 


April loss 


director, TSX 

Joseph T, Q ft don 
Special Agent 1 

Inspector's Atde Ttatntng 

The above-named Special Agent ekould report to Hoorn 
5242, department of justice Building at 4t30 P,U, t on Mag 4, 
1955, for attendance at on inspector^ Aide Class for a period 
of two days. 
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5 Based^dn memo dated 4/22/55 to Mr, Mohr from M, L, Edwards 
, , re .Insj|ec tor 's Aide Training, JBAfblm 
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CC -Mr, Marbo (Sent direct) 
Attention t Mr, Oearty 

Mr, Newman 
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STANDARD FORM MX 94 


Office Mepwfaudum • united static- vtuVernment 


TO 


FROM > 


SUBJECT: 



ToUo* 


date. March 31, 1955 **£“• 


Nichols 
Belroowt 
Bar bo ^ 
Mohr 
Parsons 
Rosen ^ 
'Taming 


JOSEPH FRANCIS CONDON 
Special Agent - Supervisor 
Central Research Section 
Domestic Intelligence Division 
PERSONNEL ADVANCEMENT 


$£too. 
¥interrow4 
Tele- Room 
Holloman 
Gao^y ^ 


•i, ' 

Mr ♦ Condon is a Supervisor in the Central Research 
Section, He has expressed an intention to make a career out of 
the Bureau and is, therefore, very interested in administrative 
advancement. 


Mr, Condon surely does have the intelligence necessary 
for administrative advancement, leading to the position of 
Assistant Special Agent in Charge, He follows administrative 
matters of the Bureau and his own Section closely and regularly 
makes observations and suggestions for the good of the service. 

He likes to handle personnel, Mr. Condon is capable of good 
judgment, is adaptable and has the ability to make contacts among 
dissimilar types of people. He makes a good appearance and is 
available for any assignment the Bureau may wish to give him. 
Should the Bureau consider seriously Mr. Condon's administrative 
advancement interests but believe he is lacking experience, 
consideration could be given to assigning this man to another 
Section and Desk where he would have far better opportunities 
to gather administrative experiences in investigative matters 
than he has now doing research work. 
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( 3 ) 

1 - Mr. Belmont 
1 - V. C. Sullivan 


i\ 

2 6 MAY 10 1955 



2-32 ( 12 - 30 - 5 *) 


Mr* Belmont 


5/11/55 


DIRECTOR, FBI 


JOSEPH F* CONDON 
SPECIAL AGENT 


■ The above-captioned employee has been trained as 
an -Inspector's Aide and is now qualified to assist inspectors 
on regular inspections. 
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STANDARD FWtM NO. $4 * 


/ fr « j i IP • 

Office Nl6... , ^naum • united stah*, government 


to • MR. A. H. BELMON 


A- 


prom i w _ c Sullivan 


SUBJECT : SA JOSEPH F. VfONDQN ( Employee ) 

PERSONNEL STATUS CHANGE 


date: October 14, 1955 

vA 

l A U 

F 

r \ . „ L 


v ■ 1 * 


ILLNESS: 


Domestic Intelligence (Division) 


Nature of Illness: Accident ( ), Operation ( ), Injury ( ), {\Mi / 

Disease ( ) . Bronchial infection 

Confined at: Hospital ( ), Residence (X| 


Extent of and description Has been on sick leave since Tuesday, 

October 11, 1955. Expects to return to 
Date work on Monday, October 17, 1955. 


Remarks: 


DEATHS: 


Father, .Mother 
Wife 

Son, Daughter 
Date of death 


Remarks: 
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minisjxatiye Division 


1 - Section tickler *' * 
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September 1, 1955 


Personal and Confidential 


Hr* Joseph F* Condon 

Federal Bureau of Investigation 

Washington , £• C» 


KT5 


ST9 2 - 


COAWJFSI 


■'*{ II ^ 


tfUy, \y(4) 

*f pjlSi'Oi lyili'.floa 

U ku tr 


pear Mr* Condom 

I want you to knots that I am most 
appreciative of your valuable services in 
’t/iff preparation of two nonographs relating 
to certain phases of the Bureau* s work in 1 
internal security natters * 

It is apparent front the manner in 
which the subject natter of these nonographs 
was presented that you exercised excellent 
judgment and a splendid approach to the 
problems of the field * You are certainly 
to be commended* 

Sincerely yours t 
£• Edgar fiaovar 

CC: Mr * Belmont ( Personal Attention) 

ffl Tf+ * • U‘ ! ■ 1 
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Ba3ed on memo Sullivan to BelmontiS/SS/55 WCSf mjh t _ 

| Munih i IA,0, 

Two monographs were "Security] Surveillances'* and., 
"Menace of Communism in the united States Toddy 8$ 
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strsjECT:^ CENTRAL RESEARCH SECTION 


T.W‘t< , Ji l >V?,\r'i 

“i?u SS*\l $' 

Zs>i£^ £^Sr±l/ 

gJZ»i\ £, ^Yot»4» 

Reference is made to SAC Letter dated 
Augdtf1T9 # 1955» transmitting the last sections of 
the documents dealing with "Security Surveillances". 

I 

* 

Sufficient time' has now elapsed to have 
assimilated the oontents of the 16 seotions dealing 
with security surveillances to enable the Chicago 
Office to furnish its views regarding the value to 
the field of these documents* 

The Special Agents in the Chicago Office, 
particularly those who are primarily engaged’ in 
surveillance work, have found the presentation con- 
tained in this work performed by the Centred. Research 
Section to be of definite value in our day to day 
ooverage of security subjects* It reflects an intelligent 
approaoh to field problems whereby the Bureau is furnishing 
the various field offices with a compilation of the 
successful experiences, procedures and investigative 
approaches of the various field divisions* It is 
believed that these documents are extremely nrao 
and are of a very definite value in 
operations* 




MJect rfe o distributed I 

Researchj Sdm&T^ely, "Menaorf 
found to; be ▼^.l/Mtical ( 


be very practical __ 

. date gi<9Sfr4£3955 

toda t* wik 


Another res< 

to the field by th«ftf&Gtf¥£al 
Communism in the U.S.Todey" is found to' - 
in that it presents an aoourate up tb < 
the overall menace of Communism todar*. 
reading in this office when agents a%£ 
to seourity work and in a few short hours they ean beoome 
fully acquainted with the overall problems of the Bureau 
in the security field and the manner in whioh Communism 
operates* It is one of the best documents made available 
by the Bureau to indoctrinate new agents from a practical 
viewpoint as to the menace of Communism. 
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tat the Central Research Section 
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for the intelligent and practical app 
perienee^ttn thj 2CLbty<L£ind later *condins 
into^bhese documents should be commended* 
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Copy 46 


Mr. Mohr 


4-22-55 


H. L. 'Edwards 


INSPECTOR'S AIDE TRAINING 

f~Q* 




By memorandum 3-10-55 from Mr. Edwards fco Mr. Mohr, it 
was recommended and approved that an Inspector «s Aide class be selected 
from a Security In-Service Training Class during April. 1955. This 
Inspector's Aide class will be held from 4:30 p.m., 5-J-55, to 
5-6-55, and will consist of qualified agents selected -from the In-Service 
Class Commencing 4-25-55 and a number of .recommended Seat of Government 
supervisors . 

The personnel files of all Special Agents scheduled for the 

above-mentioned In-Service Training Class have been flin _ 

following agents appear well qualified to receive Inspector s Aide Train 
ing. According to their respective SACs, these agents are interested 
^►in administrative advancement and are recommended' for this training. 


..Name 

1 

‘^Marven H. Kaberle 
^Charles T. Haynes 
x James S. Peelman 
^ Clark P. Brown 
^.Melville H. Shannon 
John L. Shelburne 
^Harold N. Bassett 
? Wason G. Campbell 
f-, Gerald P. Lone rg an 
James A. Mills 
J Michael J. Pox 
Harry L. McFarlane 
: Bill Williams 
■Richard -F. Homan 
Joseph -P. McCann 
Joseph J. Palguta 
Charles D. Shores 


Office 

Baltimore 
■Chicago 
Cleveland 
Detroit 
Detroit 
Detroit 
Los Angeles 
Los Angeles 
Los Angeles 
'Los Angeles 
Minneapolis 
Newark 
Newark. 

New York 
New York 
New York 
New York 


Name 

Blaze -J. Tomasoni 
Victor Turyn 
Thornton M. Wood 
Michael B. Davy 
Charles Silverthom 
Dean M. Howen 
J. Edward Madvay 
Richard J. McMullen 


Office 

New York 
.New York 
New York 
Philadelphia 
Philadelphia 
Pittsburgh 
Pittsburgh 
San .Francisco 


V* 

Burney Thr.eadglll, Jr. San Francisco 


Robert E. Mason' 
Charles D. Brennan 


Seattle 

Washington -Field 


Harold E. Campbell, Jr. Washington Fiela 

_ m M _ l * j. A. — T3 J 


John T. Conway 
J. Xewis Kelly 
.Robert E. Lenihan 
Richard M. Woolf 


Washington .Field 
Washington Field 
Washington Field 
Washington Field 


PERMANENT BRIEFS OF THE PERSONNEL FILES OF THE AGENTS 
LISTED ABOVE ARE ATTACHED. 

Attachments (33 ) 


Attachments (33 ) 
JBAsklm 

(4) 

cc: Mr. Harboo - 

.Movement Unit ^ / 

Hii MAY 1» IBiiB 
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Copy 46 

SAs Kaberle, Brown, Shannon, Shelburne, Pox, McFarlane, 
Williams, and Homan are In Grade GS-11. Each has been recommended by * 
his SAC as being far above average, interested in and capable of 
administrative advancement and completely available, A thorough review 
of their personnel ;files fails to disclose any reason why they would not 
be well qualified to receive this training, 

SA Thornton M. Wood entered on duty 3-3-^7 and is presently 
in grade GS-12. He was censured 4-6-55 -for approving an Inadequate 
report In his capacity as Assistant Supervisor of the Internal Security 
Section of the New York Office . It has also been .recommended that he 
be censured for incorporating erroneous information into a report 
■prepared by another agent of the -New York Office. He has been commended 
on 7 occasions since September, 1952, and has not been the subject of any 
other disciplinary action. Although he has been the subject of recent 
disciplinary action, it is felt that he should receive Inspector's 
Aide Training in view of his full-time supervisory status and his 
otherwise satisfactory services. 

r I 

In addition to the above, the following Seat of 
Government supervisors have been recommended by their respective 
divisions to receive Inspector's Aide Training at this time; 

Everett J. Ingram Administrative -Division 

Joseph F. Condon Domestic Intelligence 'Division 

Milton T. Cummings, Jr. Investigative Division 

Mario Gregorio Investigative Division 

William D. Griffith Investigative Division 

Frank A. Stanton Investigative Division 

.Robert G. Emond Records and Communications Div. 

Edward L. Jennings, Jr. Records and Communications Div, 

Thomas W. Curran Training and Inspection Division 

RECOMMENDATION ; 

That the above-mentioned agents (33 field agents and 9 
SOG supervisors’) be approved to -receive Inspector's Aide Training 
In the class being held from 4;30 p.m., 5-^-55, to 4:30 p.m., 5-o-55* 

I agree OK 

JPM Tolson 

per/BRC Pers 

4-25 


* "?t;" 

: 




• %' 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


FD-253 (11-22-54) 


WASHINGTON 25,'D.C, 

In Reply, Flew Rtf tr to 

FiUNo. 

Director 

Federal 'Bureau of Investigation 
United States Department of Justice 
.Washington, D. C. 

* 

Dear Sir; i 

For inclusion's the fund to be paid. to the designated beneficiary of any Special Agent of 
the FBI who ‘has previously contributed tothls'fund and who dies from any cause .except self-destruction 
while employed as a. Special Agent, lam forwarding herewith (by CHECK -.HONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be Included In said -fund. Payment will 
be made for death by self-destruction after -the -Agent has been a member of the fund. for -a continuous period' 
of two'years. It is understood aal, 'agreed that 'the sum tendered herewith isa voluntary,, gratuitous -contri- 
■ button >to said .fund which! -understand 'is -to be administered In the 'following manner. 

!he Director of the FBI will appoint a committee which -shall consider all 5 matters pertaining. to 
- the . acquisition, . safe keeping and -expending of said fund, which committee will recommend appropriate action 
to the-Dlrector In pertinent matters. The Assistant Director of the Administrative 'Division of the-FBI 
shall receive all contributions 3 and account -’for same ; to the Dlrector. Upon the death of any Special Agent 
who 4s a member, of said fund the 'appointed committee will consider the case , and submit a 'recommendation to 
the Director as to its 1 conclusions. ^Appropriate Instructions -will then be issued to the AssistantDirector 
of the Administrative Division, directing him 'to pay to the designated beneficiary the sum of $10,000. the 
liability * of the .fund . shall not under-any circumstances exceed the amount of- monies Ini the fund at the time 
any liability shall occur, the following pers on is designated as.ay beneficiary for 'FBI Agents' 'Insurance Fund: 


R elationshi p /_ 


Address. 


■JJ u 

the following person >is designated as my beneficiary -under 'the Chas. S. Ross Fund providing $1500 b7c 
death benefit to beneficiary of ’agents killed in the llne of duty, . 

Hffle^ Relationshi p > f ? D at e $J {jLUjJL 

Addres s hj* I* X /Q 1/ /?, 

aorifei 


Special Agent 



